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Mission 

The mission of the IJISPM - International Journal of Information Systems and Project Management - is the dissemination of new scientific 

knowledge on information systems management and project management, encouraging further progress in theory and practice. 

The IJISPM publishes leading scholarly and practical research articles that aim to advance the information systems management and project 

management fields of knowledge, featuring state-of-the-art research, theories, approaches, methodologies, techniques, and applications. 

The journal serves academics, practitioners, chief information officers, project managers, consultants, and senior executives of organizations, 

establishing an effective communication channel between them. 

Description 

The IJISPM offers wide ranging and comprehensive coverage of all aspects of information systems management and project management, seeking 
contributions that build on established lines of work, as well as on new research streams. Particularly seeking multidisciplinary and 

interdisciplinary perspectives, and focusing on currently emerging issues, the journal welcomes both pure and applied research that impacts theory 

and practice. 

The journal content provides relevant information to researchers, practitioners, and organizations, and includes original qualitative or qualitative 

articles, as well as purely conceptual or theoretical articles. Due to the integrative and interdisciplinary nature of information systems and project 

management, the journal may publish articles from a number of other disciplines, including strategic management, psychology, organizational 
behavior, sociology, economics, among others. Articles are selected for publication based on their relevance, rigor, clarity, novelty, and 

contribution to further development and research. 

Authors are encouraged to submit articles on information technology governance, information systems planning, information systems design and 
implementation, information technology outsourcing, project environment, project management life-cycle, project management knowledge areas, 

criteria and factors for success, social aspects, chief information officer role, chief information officer skills, project manager role, project manager 

skills, among others. 

Topics covered 

The journal offers comprehensive coverage of information systems management and project management. 

The topics include, but are not limited to: 

▪ information technology governance ▪ project environment  ▪ project management knowledge areas 

▪ information systems planning ▪ project management life-cycle ▪ scope management 

▪ information systems design and implementation ▪ project initiation   ▪ time management 
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▪ innovation ▪ tools and techniques  ▪ project management office 

▪ ethics ▪ project evaluation   ▪ contracts 

Special issues devoted to important specific topics will be evaluated for publication. 
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Editorial 

The mission of the IJISPM - International Journal of Information Systems and Project Management is the 

dissemination of new scientific knowledge on information systems management and project management, encouraging 

further progress in theory and practice. 

It is our great pleasure to bring you the second number of the sixth volume of IJISPM. In this issue readers will find 

important contributions on sustainability in projects, reusing project knowledge, governance of inter-organizational 

systems, and IT program management challenges. 

As Rutger T. Peenstra and A. J. Gilbert Silvius state in the first article “Considering sustainability in projects: exploring 

the perspective of suppliers”, projects play an important role in the development towards a more sustainable society. 

Companies are integrating sustainability in their strategies, processes and actions. The relationship between 

sustainability and project management is therefore being addressed in a growing number of studies and publications and 

sustainability can be considered one of the recent trends in project management. However, there is still a gap between 

the literature on sustainability in project management and what is carried out in practice. A logical enabler for the 

consideration of sustainability in projects may be the demand of the client in the project, although the supplier’s strategy 

may also be an enabler of sustainability. This article reports a study into the enablers of the integration of sustainability 

in projects as perceived by project suppliers. The authors discovered three distinct patterns of enablers of the integration 

of sustainability, that were labelled as “Benefits driven”, “Demand and intrinsic motivation driven” and “Demand and 

Strategy driven”. The study found that for project suppliers, integrating sustainability in projects is strongly dependent 

on the demand and willingness of the customer to pay for sustainability. However, adoption of sustainability could also 

be a differentiator for suppliers. 

The second article, “Perspectives on reusing codified project knowledge: a structured literature review”, is authored by 

André Coners and Benjamin Matthies. Project documentation represents a valuable source of knowledge in project-

based organizations. The practical reality is, however, that the knowledge codified in project documents is hardly re-

used in future projects. A central problem in this context is the extensive amount of usually textual material. As a 

consequence, computer-assisted processes are indispensable in order to analytically manage the constantly growing and 

evolving databases of available project documents. The goal of this paper is to summarize the current research focusing 

on the computer-assisted reuse of textually codified project knowledge and to define the corresponding state-of-the-art 

in this this specific field of information systems research. This study structures the body of research contributions and 

outlines what kinds of computer-assisted techniques are incorporated, what practical application areas these solutions 

address, and in what business domains they are applied. It also points out research opportunities and thereby make a 

contribution to the further development of knowledge management in project environments. 

An increasing use of inter-organizational systems, as Port Community System (PCS), can be observed in port 

collaborations. As multiple organizations often rely on PCS, even for business-critical processes, proper governance of 

these systems is crucial. The third article “Governance of inter-organizational systems: a longitudinal case study of 

Rotterdam’s Port Community System”, authored by Dissa R. Chandra and Jos van Hillegersberg, aims to explain the 

governance of inter-organizational port collaborations using a lifecycles paradigm. The governance is explored using 

three points of view – i.e. governance mechanisms, governance aspects, and governance models – and by describing the 

actors’ roles in collaborations. A case study in the port of Rotterdam is analyzed to explain how these actors affect the 

governance models through the mechanisms to govern the aspects in each lifecycle stage. This case study analysis of 

Rotterdam’s port collaboration provides an example of how a systematic approach could help to discuss and 

communicate the governance of inter-organizational port collaboration systems and gives some lessons learned for 

other collaborations. 
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The fourth article, “IT program management challenges: insights from programs that ran into difficulties“, is authored 

by R. Alexander Teubner. The use of IT to drive organizational change has gained momentum in both for-profit and 

not-for-profit organizations, and currently culminates in a vivid discussion on what many call “Digital Transformation”. 

It is not surprising then that practitioners seek guidance on how to manage such transformation. Professional bodies 

have addressed this need by issuing best practice standards for Program Management (PgM), but we know little about 

their value in managing programs in general and IT programs in particular. Academic research on IT PgM is still in its 

very infancy. Taking this as motivation, this paper investigates the challenges that managers faced in five IT programs 

that encountered problems. The analysis reveals a set of management issues and shortcomings including, among others, 

a lack of architectural overview, difficulties in dealing with scope changes, stakeholder interest, diverse business groups 

and cultures, as well as a lack of internal PgM competences and unclear management responsibilities. In this paper, it is 

presented a first checklist for managing IT programs across their life cycle. 

We would like to take this opportunity to express our gratitude to the distinguished members of the Editorial Board, for 

their commitment and for sharing their knowledge and experience in supporting the IJISPM. 

Finally, we would like to express our gratitude to all the authors who submitted their work, for their insightful visions 

and valuable contributions. 

We hope that you, the readers, find the International Journal of Information Systems and Project Management an 

interesting and valuable source of information for your continued work. 

 

The Editor-in-Chief, 

João Varajão 

University of Minho 

Portugal 
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Abstract: 

Projects play an important role in the development towards a more sustainable society. Companies are integrating 

sustainability in their strategies, processes and actions. In the implementation of strategies, projects play an essential 

role. The relationship between sustainability and project management is therefore being addressed in a growing number 

of studies and publications and sustainability can be considered one of the recent trends in project management. 

However, there is still a gap between the literature on sustainability in project management and what is carried out in 

practice. A logical enabler for the consideration of sustainability in projects may be the demand of the client in the 

project, although the supplier’s strategy may also be an enabler of sustainability. This article therefore reports a study 

into the enablers of the integration of sustainability in projects as perceived by project suppliers. The study used Q-
methodology to explore different subjective patterns of perceived enablers. Based on the factor analysis of 19 Q-sorts, 

we discovered three distinct patterns of enablers of the integration of sustainability, that we labelled as “Benefits 

driven”, “Demand and intrinsic motivation driven” and “Demand and Strategy driven”. As expected, the study found 

that for project suppliers, integrating sustainability in projects is strongly dependent on the demand and willingness of 

the customer to pay for sustainability. However, adoption of sustainability could also be a differentiator for suppliers. It 

should therefore be questioned whether a contractor should wait for the customer to ask for sustainability, or whether he 

should proactively take action himself. 
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1. Introduction 

Concerns about the sustainability of natural resources may date back as far as the early 18th century. Already in 1713, 

the Saxon Mining Officer Hans Carl von Carlowitz published the first comprehensive treatise about sustainable yield 

forestry [6]. Despite these early warnings about the effects of human actions on the balance of nature, the more 

contemporary concerns about sustainability and the use of natural resources did not attract broad attention until the 

second half of last century. The 1972 book “The Limits to Growth” [34] predicts that the exponential growth of world 

population and world economy will result in overshooting the planet’s capacity of natural resources. Today, it is 

estimated that mankind is using up 1.5 to 1.6 times earth’s annual bio capacity every year [47]. The concerns about the 
(un)sustainability of mankind’s ecological footprint inspired leading companies to integrate sustainability into their 

cultural values and corporate strategies. These companies “address sustainability throughout their business operations 

and make it core to the way they do business” [22]. 

One of the critical competencies to realize these strategies is the “ability to lead and mobilize change” [22]. 

Development towards a sustainable society requires change [43] and it is argued that projects play a crucial role in the 

sustainable development of organizations and society [31]. Consequently, the relationship between sustainability and 

project management is being discussed in a growing number of publications [1][41]. Nevertheless, Økland [36] 

concludes that still a gap exists between the literature on sustainability in project management and what is carried out in 

practice. “Sustainability thinking in project management seems to be regarded as extrinsically motivated; it must be 

pushed onto the project either by external stakeholders, policies or legislation” [36].  

This extrinsic motivation can logically be expected when the execution of a project is contracted to an external supplier. 
A situation that is frequently found in for example construction, consulting, information technology or event 

management projects. The project ‘owner’ in this situation outsources the realization of the project to a more 

specialized contractor or supplier [23]. The supplier performs the project to the specifications and criteria of its client, 

the project owner. The extent to which sustainability is considered in these specifications and criteria is primarily 

decided by the project owner, although Goedknegt [23] concludes that the project organization itself “can wield 

influence to adhering to the sustainability principles”. “By having knowledge of sustainability, skills to operationalize 

the knowledge and grasp opportunities and the attitude to show example behavior, they can wield a lot of influence 

within their own scope of the project and sometimes even beyond their own scope.” [23]. An interesting question for the 

supplier of the project will be whether this ‘pushing’ of sustainability in the project is appreciated by the project owner 

and pays off.  

As the suppliers may be balancing their own sustainability ambitions and the consideration of sustainability that is 

included in the project specifications, this paper reports an explorative study into the suppliers’ perspective of the 
enablers for integration of sustainability in projects. In order to be able to identify different subjective perspectives, the 

study deployed Q-methodology as research strategy. Q-methodology has shown its usability in the context of project 

management research and provides a foundation for the systematic study of subjectivity [5]. 

The remainder of this article is structured as follows. The following section provides a brief review on the barriers and 

enablers of sustainability, as found in the literature. Section 3 describes the research approach the study deployed and 

develops the Q-sort statements. Section 4, presents the findings of the study and describes three factors that were found 

in the analysis. The closing section, section 5, presents the conclusion of the study and the recommendations that were 

derived from this. 
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2. Background 

2.1. Sustainability and projects 

The earlier mentioned “Limits to Growth” report, fuelled a public debate, leading to installation of the UN ‘World 

Commission on Development and Environment’, named the Brundtland Commission after its chair. In their report, the 

Brundtland commission defines sustainable development as "development that meets the needs of the present without 

compromising the ability of future generations to meet their own needs” [52]. By stating that “In its broadest sense, 

sustainable development strategy aims at promoting harmony among human beings and between humanity and nature”, 

the report implies that sustainability requires also a social and an environmental perspective, next to the economic 
perspective, on development and performance. In his book ”Cannibals with Forks: the Triple Bottom Line of 21st 

Century Business”, John Elkington identifies this as the ‘Triple Bottom Line’ (TBL) or ‘Triple-P (People, Planet, 

Profit)’ concept: Sustainability is about the balance or harmony between economic sustainability, social sustainability 

and environmental sustainability [15]. 

The Triple Bottom Line helped in operationalizing the concept of sustainability. However, this operationalization also 

introduces the risk that the interrelations between the three perspectives are overseen and that the social, environmental 

and economic perspectives are each considered in isolation. A holistic understanding of the integration of economic, 

environmental and social perspectives is therefore considered one of the key-concepts of sustainability [30]. 

Dyllick and Hockerts [12] conclude that sustainability is about consuming the income and not the capital. This aspect is 

a common realm in business from the economic perspective. However, from a social or environmental perspective, the 

impacts of human actions and behaviour may not be visible in the short-term. In order not to compromise “the ability of 
future generations to meet their needs”, as stated in the Brundtland definition, sustainability therefore requires a balance 

between both short and long term and a life-cycle orientation. Sustainability implies that “the natural capital remains 

intact. This means that the source and sink functions of the environment should not be degraded. Therefore, the 

extraction of renewable resources should not exceed the rate at which they are renewed, and the absorptive capacity of 

the environment to assimilate waste, should not be exceeded” [21]. 

The International Institute for Sustainable Development elaborated on the Brundtland definition of sustainable 

development in a definition more focused on sustainable management of organizations: “Adopting business strategies 

and activities that meet the needs of the enterprise and its stakeholders today while protecting, sustaining and 

enhancing the human and natural resources that will be needed in the future” [8]. Next to the concepts of Triple 

Bottom Line and life-cycle orientation discussed earlier, this definition also mentions the interests of stakeholders. In 

the so called ‘stakeholder theory’, Freeman [18] developed the notion that all stakeholders of a company or an 

organization, and not just the shareholders/financiers, have the right and legitimacy to receive adequate management 
attention that takes into account their interests [25]. The interests of all stakeholders should be embraced by the 

organization and win-win situations should be sought [16]. 

In the context of organizations, sustainable development relates to the concepts of (Corporate) Social Responsibility 

(CSR) [13]. (C)SR is defined by the International Organization for Standardization (ISO) 26000 as the “responsibility of 

an organization for the impacts of its decisions and activities on society and the environment, through transparent and 

ethical behaviour that: contributes to sustainable development, including health and the welfare of society; takes into 

account the expectations of stakeholders; is in compliance with applicable law and consistent with international norms 

of behaviour; is integrated throughout the organization and practiced in its relationships” [24].  

Next to the concepts mentioned before, this definition highlights the responsibility or accountability that an organization 

has for the societal impact of its decisions and actions, and the transparency and ethicality of its behaviour. With the 

mentioning of ethics and norms of behaviour, a normative aspect is introduced. Sustainability is a value based concept, 
reflecting values and ethical considerations of society [38]. And its integration into business decisions and actions 
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should go beyond being compliant with legal obligations. Dahlsrud [7] therefore points out the voluntariness dimension 

of CSR. 

With the growing attention for the role of projects in sustainable development [31], it appears that the relationship 

between sustainability and project management can be interpreted in two ways [42]: the sustainability of the project’s 

product (the deliverable that the project realizes) and the sustainability of the project’s process (the delivery and 

management of the project).  

The Triple Bottom line perspectives provide input for integrating sustainability requirements into the content related 

aspects of the project, such as the specifications and design of the project’s deliverable [1][14], materials used [2], 
benefits to be achieved [43], quality and success criteria [33]. Studies on the integration of sustainability into project 

management that take this content related perspective, often focus on operationalizing the Triple Bottom Line by 

developing sets of indicators on the different perspectives (for example Bell and Morse [3]; Fernández-Sánchez and 

Rodríguez-López [17]; Keeble et al. [26]; Martens and Carvalho [32]). Considering sustainability in these aspects will 

most of all result is a more sustainable project in terms of a more sustainable deliverable, however, this approach bears 

the risk of lacking the holistic approach of the integration of the economic, environmental and social perspectives. 

Some studies focus on the integration of the dimensions of sustainability into the processes of project management and 

delivery, such as the identification and engagement of stakeholders [16], the process of procurement in the project [35], 

the development of the business case [49], the identification and management of project risks [39], the communication 

in and by the project [37], and the selection and organization of the project team [41]. Gareis et al. [19], observe that 

this perspective has received less attention than the content oriented perspective. A potential explanation for this is the 
temporary nature of projects [19]. This temporariness of projects may lead to the view that the sustainability, or 

unsustainability, of the project’s process is less impactful. However, Labuschagne and Brent [29], point out that in the 

process of developing and delivering the project, also many content related aspects are decided and that therefore a 

project’s process and product interact.  

2.2. Barriers and enablers for sustainability adoption 

Several studies (for example Kumar and Rahman [27] and Stewart et al. [45]) addressed the barriers and/or enablers of 

the adoption of sustainability in organizations. Where a barrier is defined as a factor that hinders implementation of a 

sustainability approach or measure [45], an enabler is defined as a factor that helps the implementation of sustainability 

[28]. Enablers and barriers, therefore, can be considered as opposites.  

Kumar and Rahman [27] performed a systematic review of existing literature on the adoption of sustainability practices 

through supply relationships. Table 1 shows the enablers and barriers they found. 

 

Table 1: Enablers of and barriers to the adoption of sustainability (based on Kumar and Rahman [27]). 

Enabler Barriers 

Awareness Lack of awareness 

Top management commitment and support Lack of top management commitment 

Competitive and marketing advantage Perception of low economic return  

External pressure 

Demand of customer and other stakeholders 
Poor demand forecasting 

Incentives and support by various agencies 
No support from government 

Lack of money 

Capacity building and development 

No capability 

Lack of training 

Lack of education 

Lack of human resources capability 
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Enabler Barriers 

Lack of knowledge 

No technology sharing 

Sharing resources Lack of resources 

Joint efforts and planning 
Lack of integration 

Resistance from suppliers 

Monitoring and auditing supply chain partners Outdated auditing standards 

Information sharing No information sharing 

Knowing and solving supply chain partners' problems Cultural difference 

Trust and commitment among partners Lack of partner trust 

Long term partnership 
Poor supplier commitment 

Focus on short term profitability  

Cost reduction Increased cost of adoption  

 

The results of Kumar and Rahman [27] confirm that enablers and barriers are mostly different ends of the same 

variable. In our study, we will therefore focus on enablers and reformulate the barriers found in earlier studies as 
enablers. In their study, Stewart et al. [45] found a total of 59 barriers, distributed over eight categories. They categorize 

the barriers in internal or organizational-related barriers and external or industry-related barriers. The internal related 

barriers consist of structural dimensions, political dimensions, human dimensions and cultural dimensions. The external 

related barriers consist of regulation, market, technology and tools and value network (Table 2). 

 

Table 2: Categorization of enablers of and barriers to the adoption of sustainability (based on Stewart et al. [45]). 

 
Internal enablers 

Structural dimensions 
The structural dimension focuses on the structural element of the organization. Examples are the strategy, the 

design of its units and subunits, the rules and roles as well as the goals and policies. 

Political dimensions 
The political dimension focuses on the way to allocate scarce resources, the competing interests, building power 

bases and the fights for power and advantage. 

Human dimensions 
The human dimension focuses on understanding people, their strengths and weaknesses, their rationale and 

emotion as well as their desires and fears. It emphasizes support, empowerment and development of people. 

Cultural dimensions 
The cultural dimension focuses on meaning, beliefs and faith, for example how humans make sense of the chaotic 

and ambiguous world in which they live, take responsibility and getting room for out of the box ideas. 

External enablers 

Regulation 
Regulation focusses on prescribing and encouraging regulation, like labor legislation, environmental legislation, 

standards and subsidies.  

Market 
Market focusses on the demand of the customer, influence of the customer, level of competition in the market and 

knowledge amongst customers. 

Technology and Tool 
Technology and Tool focusses on eliminating risk, making things measurable and comparable. Examples are 

dependency on available technology, tool customization, frameworks and benchmarks.  

Value Network 

Value Network focusses on the complexity of implementing sustainability approaches and the related high 

dependence on factors whose control is located beyond the company boundaries. Intense collaboration within the 

value network is often required for implementing sustainability. 
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The non-adoption of performance measurement systems is highlighted as a common internal barrier across approach 

types and the lack of industry-specific information, benchmark or reference cases is outlined as a recurrent challenge. It 

is suggested to perform future research that could focus on identification of criticality and priority areas depending on 

parameters such as company size or sector as well as groups (of employees). 

In a study on enablers of green procurement in construction projects, Wong et al. [51] found 36 enablers that correspond 

mostly with the categories of Stewart et al. [45]. Other studies on enablers and barriers were performed by Akadiri [2] 

and George et al. [20]. These studies all found sets of enablers and barriers that were specific to the situations and 

context they studied. As the enablers of and barriers to the adoption of sustainability that organizations experience are 
logically context dependent, it may not be possible to develop a generic list of enablers/barriers. We therefore selected 

the categorization of enablers/barriers as summarized in Table 2 for the exploration of the supplier’s perspective on 

enablers for the integration of sustainability in projects. 

3. Research approach 

This section presents the research strategy and research design of the study. As the nature of the study is explorative, we 

selected Q-methodology as research strategy. Q-methodology analyzes different patterns of behavior that may appear, 

instead of focusing on a single average behavioral pattern. Q-methodology has its roots in psychology and in social 

science to study people’s subjectivity and has shown its usability in the context of project management research [40]; 

[46]. Q-methodology differs from R-methodology (surveys and questionnaires) in that the latter asks participants to 

express views on isolated statements, whereas Q-methodology identifies participants' views on statements in the context 

of the valuation of all statements presented [11]. Furthermore, as opposed to R-methodology, Q-Methodology intends to 

show different answering patterns among the population. 

In Q-methodology, the participants are presented with a set of statements about the topic of the study [50], called the Q-

set. Participants, called the P set, are asked to rank-order the statements from their individual point of view, according to 

some preference, judgment or feeling about them, mostly using a quasi-normal distribution. By ‘Q-sorting’ the 

statements, the participants give their subjective meaning to the statements, and in this way they reveal their subjective 

viewpoint [44] or personal perspective [4]. As conceptual model of the enablers of the adoption of sustainability by 

suppliers, we selected the categorization proposed by Stewart et al. [45], as provided in Table 2. In the Q-set of 

statements, each statement was related to one of the categories of enablers of our conceptual model. The statements 

were formulated as answers to the ‘umbrella question’ that was formulated as “It is possible for me to integrate 

sustainability into my project when…”. For example: “It is possible for me to integrate sustainability into my project 

when… I am more aware of sustainability”. In Q-methodology there is no clear rule for the number of statements in the 

sort. However, generally speaking, a Q-set of around 40 statements is considered satisfactory [50]. In line with this, we 
formulated 39 statements for our study. The numbering of statements was not visible during sorting, to prevent the 

participants categorizing them as representing behavioral, normative or control beliefs.  

As the generation of potential statements for the Q-set does not need to be theory driven [50], the statements were 

formulated by the research team and validated in a pilot with three respondents. In the formulation of statements, it was 

ensured that all statements were written in the same style, extreme statements were avoided and double negatives were 

avoided [10]. In this way, a balanced Q-set was obtained which is presented in Table 3. 

The statements were printed on individual cards [9], that the participants were asked to rank-order from “Strongly 

disagree” to “Strongly agree” on a Q-sort diagram as illustrated in Figure 1. We used a symmetrical diagram, as is 

normally preferred in Q-methodology. 
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Most disagree Most agree

-4 -3 -2 -1 1 2 3 40

 

Figure 1: Q-sort diagram 

 

Table 3: Overview of categories and statements 

Category  Statement 

Internal 

enablers 

Structural 

dimensions 

1 extra money is available 

2 sustainability is integrated in the processes of our company 

3 it is clear how liability is arranged 

4 sustainability is integrated in the vision and strategy of my company 

5 there is measurement system for sustainability 

Political 

dimensions 

6 it reduces costs 

7 extra resources (people) are available 

8 the organisation focuses on the long term 

9 I can motivate choices better 

10 there are departments of the organisation that support me 

Human 

dimensions 

11 management supports sustainability 

12 I can attend a training or education concerning sustainability 

13 I had more knowledge of sustainability 

14 I am more aware of sustainability 

15 the uncertainties caused are being accepted by stakeholders 

16 it has my interest 

Cultural 

dimensions 

17 I get room for trying things 

18 there is more commitment for sustainability in my company 

19 there is more commitment for sustainability in my project team 

20 sustainability is considered as company's responsibility  
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Category  Statement 

External 

enablers 

Regulation 21 it is forced by legislation 

22 it is supported or encouraged by the government 

23 there is certification for sustainability of projects 

Market 24 my client wants to pay extra for sustainability 

25 my competitor or colleague does it as well 

26 the client asks for sustainability 

27 I can influence my client 

28 it is expected by society 

Technology and 

Tool 

29 risks of sustainable alternatives are known 

30 there are sustainable alternatives 

31 there is method for comparing the sustainability of alternatives 

32 it does not cost extra resources 

33 a sustainable technique has other advantages for the company 

Value Network 34 I can work closer together with suppliers 

35 I know that suppliers are willing to help 

36 I know that it is not worsening my bargaining power 

37 I can trust my suppliers 

38 I know that stakeholders of the project support sustainability 

39 I can assess my supplier objectively on their sustainability performance 

 

Data collection was done in structured face-to-face interviews. Before the sorting of the statements, the participants 

were asked a number of initial questions about their demographical information and their work context. After the sort, 

the participants were asked some post-questions, these questions were designed to find more details about the 

motivation of the participants to rank certain statements. 

 

18

1

Gender suppliers

Male Female

1

2

3

6

7

Working experience 

suppliers

0-2 years 2-5 years 5-10 years

10-15 years 15-20 years over 20 years

14

1

1

3

Role suppliers

Consultant Project Manager

Construction manager project member

program manager general manager

project support

 

Figure 2: Gender, working experience and role of suppliers 
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As Q-methodology aims to reveal (and to explicate) some of the main viewpoints that are favored by a particular group 

of participants, large numbers of participants are not required for a Q-methodological study [24]. In our study, 19 

participants of 9 companies participated. Sampling was done using purposive sampling by inviting a mix of engineering 

companies and construction companies. As presented in figure 2, 18 of them were male and one is female. Over 80% 

has more than 10 years of working experience and 75% qualified themselves as project managers. Three qualified 

themselves as general managers, one as program manager and one as a construction manager. Data collection took place 

in the Netherlands, in the Fall of 2016. 

4. Findings 

Based on the Kaiser-Gutmann criterion, significant factor loading and a less strict applied Humprhey’s rule, three 

factors could be extracted from the data, resulting in sum of variance explained of 36%, which is satisfactory [24]. 

Based on a varimax rotation with additional manual rotations, 12 participants could be related to the factors. Table 4 

presents the top 10 ranked statements for the three factors. The bottom 10 ranked statements of the factors are presented 

in table 5. Bold statements are distinguishing statements per factor, the italic statements are consensus statements for all 

three factors. 

 

Table 4: Overview of top 10 ranked statements per factor. 

Factor 1 Factor 2 Factor 3 

6 it reduces costs 26 the client asks for sustainability 26 the client asks for sustainability 

24 my client wants to pay extra for 

sustainability 

24 my client wants to pay extra for 

sustainability 

24 my client wants to pay extra for 

sustainability 

11 management supports 

sustainability 
22 it is supported or encouraged by the 

government 

4 sustainability is integrated in the 

vision and strategy of my 

company 

4 sustainability is integrated in the 

vision and strategy of my 

company 

8 the organisation focuses on the long 

term 

20 sustainability is considered as 

company's responsibility  

8 the organisation focuses on the 

long term 

1 extra money is available 17 I get room for trying things 

20 sustainability is considered as 

company's responsibility  

20 sustainability is considered as 

company's responsibility  

1 extra money is available 

33 a sustainable technique has 

other advantages for the 

company 

19 there is more commitment for 

sustainability in my project team 

38 I know that stakeholders of the 

project support sustainability 

32 it does not cost extra resources 17 I get room for trying things 6 it reduces costs 

38 I know that stakeholders of the 

project support sustainability 

21 it is forced by legislation 11 management supports 

sustainability 

26 the client asks for sustainability 16 It has my interest 30 there are sustainable alternatives 

 

Table 4 shows that statements 20 and 24 score relatively high in all three factors. This means that suppliers in general 

consider it important for the integration of sustainability in a project, that the client wants to pay for sustainability and 

that sustainability is considered as a responsibility within the company. The overview of bottom ranked statements in 

table 5 shows that there are no consensus statements which appear in all factors’ bottom 10. Consensus statements that 

appear are statements 13, “Having knowledge about sustainability”, 39, “Being able to assess suppliers on their 

sustainability performance” and 31, “there is a method for comparing the sustainability of alternatives”. They all score 

at the bottom half of the ranking, which cause them to be indicated as consensus statements. 
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The distinguishing statements indicate that the viewpoint of factor 1 is more focusing on reducing costs and making 

benefits out of a sustainable technique, and although the demand of the client in the top 10 ranking, it does not score as 

high as in the other factors. Interest and whether choices can be motivated are less important. If it saves costs or 

generates extra benefits, motivation of sustainability might sell itself.  

The distinguishing statements of factor 2 indicate that legislation, support of the government, commitment for 

sustainability in the project team and interest are important aspects for integration of sustainability. The commitment 

seems to be more important than integration in the vision and strategy of the company, indicating that structures are less 

important than culture.  

In the top 10 statements of factor 3, there are no distinguishing statements, this means that these statements score also 

high in one or all other factors. Distinguishing statements on the bottom 10 show that the focusing on the long term, 

certification of sustainability and interest are seen of less importance than in other factors. Table 6 presents the Z-scores 

for the three factors as a result of the data analysis. 

 

Table 5: Overview of bottom 10 ranked statements per factor. 

Factor 1 Factor 2 Factor 3 

34 I can work closer together with suppliers 13 I had more knowledge of sustainability 25 my competitor or colleague does it as well 

31 there is a method for comparing the 

sustainability of alternatives 

39 I can assess my supplier objectively on 

their sustainability performance 

5 there is measurement system for 

sustainability 

25 my competitor or colleague does it as well 35 I know that suppliers are willing to 

help 

27 I can influence my client 

16 it has my interest 34 I can work closer together with 

suppliers 

8 the organisation focuses on the long 

term 
14 I am more aware of sustainability 5 there is measurement system for 

sustainability 

13 I had more knowledge of sustainability 

39 I can assess my supplier objectively on 

their sustainability performance 

12 I can attend a training or education 

concerning sustainability 

14 I am more aware of sustainability 

15 the uncertainties caused are being accepted 

by stakeholders 

36 I know that it is not worsening my 

bargaining power 

12 I can attend a training or education 

concerning sustainability 

9 I can motivate choices better 4 sustainability is integrated in the 

vision and strategy of my company 

23 there is certification for sustainability of 

projects 

37 I can trust my suppliers 3 it is clear how liability is arranged 37 I can trust my suppliers 

3 it is clear how liability is arranged 25 my competitor or colleague does it 

as well 

16 It has my interest 

 

Table 6: Overview of Z-scores per factor. 

Internal enablers  External enablers 

Category Statement Z-score 

factor 1 

Z-score 

factor 2 

Z-score  

factor 3 

 Category Statement Z-score 

factor 1 

Z-score 

factor 2 

Z-score  

factor 3 

Structural 

dimension 

1 0,467 1,387 1,091  Regulation 21 0,001 0,957 -0,487 

2 0,495 -0,178 0,197   22 -0,574 1,469 -0,711 

3 -2,228 -1,763 0,178   23 0,082 -0,602 -1,849 

4 1,421 -1,546 1,516  Market 24 1,551 1,543 1,733 

5 0,057 -1,231 -0,759   25 -0,904 -1,823 -0,755 

Political 

dimension 

6 1,990 0,352 0,866   26 0,682 1,553 1,868 

7 0,500 -0,320 -0,665   27 -0,673 0,524 -0,909 

8 1,327 1,399 -0,936   28 -0,474 0,068 0,290 

9 -1,472 0,029 -0,155  Technology 

and Tool 

29 -0,654 -0,163 0,468 

10 0,627 -0,245 0,267  30 -0,291 0,738 0,670 

Human 11 1,519 0,455 0,851   31 -0,821 -0,134 -0,158 
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Internal enablers  External enablers 

Category Statement Z-score 

factor 1 

Z-score 

factor 2 

Z-score  

factor 3 

 Category Statement Z-score 

factor 1 

Z-score 

factor 2 

Z-score  

factor 3 

dimension 12 -0,517 -1,428 -1,381   32 0,885 -0,397 -0,174 

13 -0,417 -0,779 -1,091   33 1,274 0,719 -0,294 

14 -0,953 0,131 -1,269  Value 

Network 

34 -0,723 -0,990 0,197 

15 -1,253 -0,773 0,375  35 -0,502 -0,929 0,487 

16 -0,909 0,805 -2,023   36 0,283 -1,482 0,472 

Cultural 

dimension 

17 0,631 0,985 1,288   37 -1,633 -0,579 -1,892 

18 0,395 0,200 0,580   38 0,804 0,296 1,022 

19 -0,201 1,241 -0,042   39 -1,097 -0,847 -0,248 

20 1,305 1,359 1,381       

 

Based on this distribution and on interviews with participants related to the factors, the factors will be described in more 

detail in the sections 4.1, 4.2 and 4.3. 

4.1 Factor 1 

The distribution of Z-scores for this factor are presented in Figure 3. This figure shows per category of statements the 
cumulative Z-scores of the two highest scoring statements plus the scores of statements that score relative high 

compared to other factors and the cumulative Z-scores of the two lowest scoring statements plus the scores of 

statements that score relative low compared to the other factors.  

 

-10 -5 0 5 10

Structural dimensions

Political dimensions

Human dimensions

Cultural dimensions

Regulation

Market

Technology & Tool

Value Network

FAC TOR 1

Relative lower scores Relative higher scores

 

Figure 3: Distribution of statements over categories for Factor 1. 

 

Figure 3 shows that factor 1 has high scores on structural dimensions, political dimensions, market and technology & 

tool. The biggest peaks in the relative low scores are in the structural dimension, cultural dimension, technology & tool 

and value network. Both higher scores and lower scores are distributed over internal and external categories. This 
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means that the enablers for integrating sustainability in projects for factor 1 are considered to be both in the internal 

organization and in the external organization.  

From the interviews, it turns out that there are tensions between costs and benefits in the projects executed. Cost 

reduction is supported by focusing on the long term, which allows for more investments in sustainable tools and 

techniques. This viewpoint causes the dominant relative higher score on the political dimension. If a sustainable 

technique has other advantages for the company, considering sustainability is further enabled and together with the 

enabler that sustainability does not cost any resources, this viewpoint causes the relative high score in the category 

technology & tool. In order to improve the benefits, it is seen as an enabler when the client asks for sustainability and is 
willing to pay for it, causing a high score on market. Integration of sustainability in processes, vision and strategy and 

management support are facilitating to considering sustainability in the projects causing the relative higher scores on the 

structural and human dimension. 

Commitment for sustainability in the project team and getting room to try things are not relatively low awarded in this 

factor, which causes the relative low score in the cultural dimension. In the structural dimension, liability issues and 

availability of money are considered to be of low influence. Participants indicate that money should be paid by the 

customer and should not come from the internal organization. Risks and being able to compare the sustainability on the 

one hand and cooperation with suppliers, trusting suppliers and being able to assess suppliers objectively on the other 

hand cause relative low scores on the categories technology & tool and value network respectively. 

The participants related to factor 1 are focused on generating money from sustainability, either by saving costs or 

generating extra money by the preparedness of the customer to ask and pay for sustainability. We labelled this factor 

therefore as “Benefits driven” (Sustainability if it has benefits). 

4.2 Factor 2 

Figure 4 presents the distribution of Z-scores per category for factor 2. This factor has high scores on regulation and 

market. The low scores are in the structural dimension, human dimension, cultural dimension, market and value 

network. The higher scores are rather external oriented and the lower scores are both internal and external oriented. This 

means that the enablers for integrating sustainability in projects for factor 2 are highly in the external organization and 

not in the internal organization. 
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Figure 4: Distribution of statements over categories for Factor 2. 
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Participants associated to factor 2 see intrinsic motivation for implementing sustainability as the driving force for 

integrating sustainability in projects, it has to be there. These participants have interest for sustainability, that is why 

they do not see interest as an enabler. As a result, they have a lot of knowledge, causing training, education and having 

knowledge not to be awarded as enabler. This results in a relative lower score on the category human dimension. 

Knowing how means also that getting support of the organization is not seen as an enabler. Together with the 

conviction that sustainability cost (initially) money, which is contrary to saving costs, causes it a higher score on the 

political dimension. The importance of intrinsic motivation also causes commitment of the company for sustainability, 

seeing it as a company’s responsibility, integrating sustainability in processes and vision and strategy not to be awarded 
as important enablers, relative to other factors. This results in relative lower scores in the cultural and structural 

dimension. Although the score in the cultural dimension is relative lower, it is still awarded with a cumulative positive 

Z-score. 

Relative high scores in the market category are the result of the high awarding of the enablers that clients are asking and 

willing to pay for sustainability. It helps when the client can be influenced based on arguments in this respect. Support 

is experienced when legislation and support or encouragement of the government is in place. This forces clients to look 

into sustainability. This causes a relative high score on the category regulation. 

Intrinsic motivation distinguishes participants related to this factor, they are motivated and award other internal enablers 

for that reason relative low. In the external enablers, the willingness of the client to pay or sustainability and whether 

the client is asking for sustainability is awarded high. For this reason, we labelled this factor as “Demand and intrinsic 

motivation driven” (Willing to integrate sustainability if it is asked and paid for). 

4.3 Factor 3 

Figure 5 presents the distribution of Z-scores per category for this factor. 
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Figure 5: Distribution of statements over categories for Factor 3. 

 

Factor 3 has high scores on cultural dimensions, market, technology and tool and value network. The low scores are in 

human dimensions and cultural dimension. The higher scores are external oriented and the lower scores are distributed 
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over internal and external categories. This means that the enablers for integrating sustainability in projects for factor 3 

are considered to be rather in the external organization than in the internal organization.  

The demand of the customer and the willingness to pay for sustainability are important enablers for participants related 

to factor 3, causing the relative high score in the category the market. If that is in place, room for trying things emerges, 

together with commitment of the company for sustainability and seeing sustainability as a company’s responsibility 

causing relative high scores in the category cultural dimension. Whether sustainability is integrated in the vision and 

strategy of the company is also important to the participants related to this factor. Participants are then enabled to 

choose for sustainable alternatives if available and if those alternatives can be assessed on their sustainability and if the 
risks of those alternatives are known, considering sustainability is further enabled. This results in a relative higher score 

in technology and tool category. Participants see possibilities to cooperate with suppliers, such that the supplier can be 

trusted and can be assessed objectively on their sustainability performance, although the value of that contribution is 

considered limited and that other suppliers should be selected if they cannot be trusted. This causes a relative higher 

score in the category value network. 

Participants argue that there is enough knowledge of sustainability, knowledge, training and education is there for 

relative low scored, causing a high relative lower score in the category human dimension. It is subsequently questioned 

whether the government or governmental organisation should try to influence integration of sustainability. This results 

in a low score on the regulation category. 

Demand of the customer is very important for participants related to factor 3. The demand enables participants related 

to factor 3 to bring sustainability in the vision and strategy into practice. This factor is therefore labelled as “Demand 

and Strategy driven” (Sustainability if it is asked for and fits our strategy). 

In general, it can be seen that the factor’s scores in the individual categories differ, this is in line with the 

characterizations of the statements. It can also be seen that the higher scores are dominant on the external categories and 

that the lowest scores are on the internal categories. The high score on the political dimension for factor 1 is an 

exception to the described pattern. This high score is merely caused by statement 6: “it reduces costs”. This means that 

suppliers in general perceive more enablers outside the organization than inside the organization, although they see 

enablers in the cultural and structural dimension as well.  

5. Conclusions 

The study reported in this paper set out to investigate: “What enablers for integration of sustainability in projects are 

perceived by project suppliers?” The study found that the enablers perceived by suppliers in general are both internally 

oriented and externally oriented. High ranked enabler categories are the market, structural dimension and cultural 

dimension. Specific enablers which are high rated and thus strongly perceived are “my client wants to pay extra for 
sustainability” and “the client asks for sustainability”. Both enablers are in the category market. In the cultural 

dimension, “sustainability is seen as a company’s responsibility” is high rated and in the structural dimension the rating 

of the enablers differs per factor, but in general “sustainability is integrated in the vision and strategy of my company” 

and “extra money is available” score high. It can be concluded that suppliers perceive enablers for integrating 

sustainability the most in the external organization in the category market and thus see enablers in the demand of the 

customer and influence of the customer. Other important enablers are internal oriented in the categories, structural 

dimension and cultural dimension and thus focus on strategies, rules, roles, goals, policies but also on meaning, beliefs 

and faith. 

Next to these generic findings, our study also found three different patterns of enablers, that we labelled: 

 Factor 1: Benefits driven (Sustainability if it has benefits); 

 Factor 2: Demand and intrinsic motivation driven (Willing to integrate sustainability if it is asked and paid for); 

 Factor 3: Demand and Strategy driven (Sustainability if it is asked for and fits our strategy). 
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As it appears from this study, for suppliers integrating sustainability in projects is strongly dependent on the demand 

and willingness of the customer to pay for sustainability. On the one hand, customers can take that into account into 

contracting strategies. On the other hand, adoption of sustainability in the supplier’s policy could be a successful 

measure for integration of sustainability in projects as well. In that respect, it should be questioned whether a contractor 

should wait for the customer to ask for it or should take action by himself and differentiate himself from its competitors.  
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1. Introduction 

In general, there are two strategies for managing and transferring knowledge in an organization [1]: codification 

strategy (i.e., transferring codified knowledge via documents) and personalization strategy (i.e., sharing tacit knowledge 

directly from person to person). In regard to the codification strategy, project-based organizations usually invest a lot of 

time and effort in the preparation of diverse project documents [2-4] such as project appraisals, requirement 

specifications, or post-project reviews [5]. The knowledge codified in such documentations fundamentally represents a 

valuable source of lessons learned, concepts, and interdependencies that can be relevant for future projects [6-9]. 

Consequently, in the sense of a continuous learning process, the PMBOK® guide and PRINCE2 framework specifically 

recommend archiving all project documentation produced in publicly accessible organizational knowledge databases as 

a rich trove of expertise [10, 11]. The reuse of this constantly growing base of knowledge allows a project-based 

organization to develop continuously by disseminating the lessons learned and best practices from completed projects 

and thus avoiding the repetition of errors and extra work in future projects [12-14]. In this context, a consequent project 

knowledge management plays a vital role in creating, archiving, sharing, and finally utilizing such knowledge in 

project-based organizations [13]. 

The practical reality is, however, that the knowledge codified in project documents is hardly reused in project-based 

organizations [2, 15-17], which are characterized by the fact that business functions are primarily performed in 

interdisciplinary, temporal, and constantly evolving projects rather than in functional organizations [18]. A central 

problem in this context is the extensive amount of usually textual material [15, 19-21]. As a consequence of this, the 

main challenges in reusing such textually codified knowledge are: (1) the effective identification and efficient retrieval 

of relevant knowledge content and (2) the combined, i.e. summarizing analysis and presentation of various knowledge 

sources. The first challenge results from the circumstance that the extensive and constantly evolving knowledge 

repositories lead to an information overload in project-based organizations [2, 17, 22, 23]. The databases of material are 

too large for project managers to handle manually – in a reasonable amount of time –, meaning for them to read and 

interpret all potentially relevant document contents. Moreover, project managers find the search for relevant knowledge 

frequently to be a "waste of time" and are not very motivated to search electronic document databases for relevant 

pieces of knowledge [24]. The second challenge results from the fact that the isolated analysis of individual cases often 

does not supply any representative insight into the standard risks, success factors and their relationships [19, 20]. 

Project managers therefore need to combine and synthesize the knowledge described in several contextually related 

project documentations in order to ultimately achieve a profound information basis for decision-making [25]. As a 

consequence, these described challenges usually lead to the fact that the potential for reusing codified knowledge 

sources often remains untapped. Specifically, this means that the available project knowledge is lost in the evolving 

environment of project organizations – the phenomenon of so-called "project amnesia" – and that mistakes already 

made are repeated in the worst case or that already solved problems must be solved again.  

As a consequence of the practical problems described, research has increasingly focused on effective reuse of textually 

codified project knowledge. In particular, the implementation of computer-assisted text analyses has gained importance 

and established itself as a particular field of research in the meantime [26, 27], which involves the systematic 

classification, structuring, retrieval, summarizing and visualization of textual knowledge content (see e.g., [20, 25, 28]). 

Since there has been an increasing amount of recommendations for such computer-assisted reuse of knowledge in 

recent years, this study follows the call of Almeida and Soares [2], who recommend the structured summary of research 

efforts in the field project knowledge management. Although several forms of knowledge transfer exist, this study 

specifically focusses on the technical perspectives on reusing codified project knowledge in this context. The goal is to 

bring to light what research has contributed to solving the above-mentioned problems and what concrete concepts and 

approaches have been incorporated. For this purpose, a structured literature review is used to provide a summary of 

related research contributions, providing an overview of the technical approaches, practical application cases and 

business areas of use. 
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The following three research questions (RQ) are asked for this:  

RQ1:  What computer-assisted technologies are employed for reusing textually codified project knowledge? 

RQ2: What practical areas of application are recommended for the implementation of appropriate computer-assisted 

solutions in project management? 

RQ3:  In what business domains are appropriate computer-assisted solutions used? 

Answering these questions should allow for a representation of the state-of-the-art in the computer-assisted reuse of 

textually codified project knowledge. In general, this creates awareness of textual project documents as valuable 

knowledge carriers and describes the practical options of such knowledge reuse scenarios. In particular, this structured 

overview should also serve as a reference for defining future research opportunities. Finally, this should make a 

contribution towards the further development of knowledge management in project environments (see [29-31]). 

This paper is structured as follows: Section 2 introduces the theoretical background, explaining the role of project 

documentation as a source of knowledge and discussing the fundamentals of computer-assisted text analyses. Section 3 

describes the design of the literature review. Section 4 summarizes the results of the literature review. Section 5 

contains a critical discussion of the findings and their implications for the project management. Section 6 provides the 

final conclusions and outlook. 

2. Research background 

2.1 Project documentation as a source of codified knowledge 

According to the knowledge codification strategy (see [1]), project documentation is intended for the purpose of 

explicitly saving experience implicitly gained by the project employees, transferring it to organizational knowledge 

databases and thereby making such experiences available for subsequent projects as a valuable source of knowledge 

[16]. A special role is played by so-called post-project reviews [6, 9, 12, 14, 32], which can be defined as "the final 

formal review in the course of a project that examines any lessons that may be learned and used to the benefit of future 

projects" [32, p. 256]. As this definition already suggests, the "lessons learned" from the projects are the focus of 

interest in such reports. Lessons learned can be described as "key project experiences which have a certain general 

business relevance for future projects. They have been validated by a project team and represent a consensus on a key 

insight that should be considered in future projects" [14, p. 220]. Lessons learned are experience reports codified 

textually and describing not only the questions of "what?", "where?" or "how many?", but rather also the questions of 

"how?", "why?" and "with what effect?" [14]. Such codified project knowledge usually contains innovative knowledge 

that can be useful in various ways for future projects [5]: 

 It is a starting point for conceptualizations and for feasibility studies of future projects. 

 It is a reference to the planning of work packages, project milestones and project costs. 

 It provides instructions for executing project management functions. 

 It is a training resource for new project managers or inexperienced team members. 

 It allows for a collective analysis of the causes of failed or problematic projects. 

The established project management guidelines explicitly recommend that the knowledge codified in project documents 

be secured and systematically reused [10, 11]. The PMBoK® guide refers to such project knowledge as "organizational 

process assets" that should act as a fundamental basis of knowledge for projects [11]. Likewise, the PRINCE2 

framework recommends the reuse and analysis of codified project knowledge in order to summarize the relevant lessons 

learned in a so-called "lessons log" during the project planning phase [10]. Multiple empirical studies in this context 

have already been able to prove that the systematic reusing of available project knowledge can have a significant 

positive impact on project performance (see, e.g., [33-36]). However, the true potential of such project-based learning is 

often not fully exploited. In this context, the term "project amnesia" stands for the untapped potential of profiting from 

past (and documented) successes and failures [14]. The reasons are, among others, insufficient willingness for learning 
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from documented experiences, difficulties in retrieving relevant knowledge content, or lacking enforcement of the 

project knowledge management procedures [14]. 

2.2 Knowledge discovery in textual databases 

In order to analytically manage extensive textual databases, computer-assisted processes are indispensable [15, 20, 25]. 

Computer-assisted, i.e. (partially) automated analyses of textual databases have made great progress over the last 

decade and are often referred to by the term text mining, although there are also very different descriptions in this 

context (see, e.g., [37-40]). Text mining, however, is less an individual technique than a generic term for multiple 

complementary techniques from various sub-disciplines such as classical data mining, (computer)-linguistics or 

information retrieval [39]. Text mining combines such competencies and can be described collectively as "[t]he 

semiautomated process of extracting patterns (useful information and knowledge) from large amounts of unstructured 

data sources" [39, p. 1023]. 

For the purpose of this study, a differentiation shall be made between six fundamental text mining areas (according to 

[39, pp. 29-41]): 

(I) Search & information retrieval: The computer-assisted naming, searching and retrieval of content in extensive, 

textual databases. 

(II) Document classification: The partially automated (supervised) classification of text content or entire documents 

in predefined thematic categories based on trained classification models. 

(III) Document clustering: The automated (unsupervised) grouping of text content or entire documents according to 

their semantic similarity based on clustering algorithms. 

(IV) Information extraction: The targeted extraction of specific facts from unstructured (textual) databases in 

structured, relational data formats (e.g., data tables). 

(V) Concept extraction: The statistical extraction and summarization of interpretable content structures and 

relationship patterns (e.g., semantically connected words) from textual databases. 

(VI) Natural language processing: The automated processing and analysis of linguistic facets in texts. 

The use of such text mining techniques has been proposed multiple times in the context of project management. 

Choudhary et al. [20] stress here that the lack of efficient computer-assisted tools can make the reuse of textually 

codified project knowledge a time- and cost-intensive process. Therefore, computer-assisted processes are indispensable 

in order to analytically manage the constantly growing and evolving databases of available project documents. 

3. Literature review design 

A literature review is a suitable method for providing a structured summary of the current research efforts in a specific 

discipline [41]. Since there may be differences between the design and execution of such a review, a detailed 

documentation of the review process is required [42]. To understand the idea of the following review design, therefore, 

it is necessary to address the six characteristics proposed by Cooper [43] in the following: (1) goal, (2) focus, (3) 

perspective, (4) coverage, (5) organization, and (6) audience. 

(1) The goal of this literature review is to summarize and structure the research to date focusing on the computer-

assisted reuse of codified knowledge in project management. Specifically, this involves answering the question 

of what concrete text analysis techniques are used (RQ1), what practical application areas are conceivable in 

project management (RQ2) and in what business domains such solutions are used (RQ3). 

(2) The focus lies on scientific journals and conference proceedings reviewed by professionals (peer-reviewed), 

which propose practical solutions for the computer-assisted reuse of textual documentation in project 
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environments. In general, the resulting literature mainly derived from the fields of information systems and 

management (e.g., Automation in Construction, Computers in Industry, Decision Support Systems, Expert 

Systems with Applications), project management (e.g., International Journal of Project Management, 

International Journal of Managing Projects in Business), and knowledge management (e.g., Journal of 

Knowledge Management, Knowledge Management Research & Practice). 

(3) A neutral perspective is adopted, i.e. the research papers are solely structured and summarized in terms of 

content, without taking a critical position in regard to their proposed solutions. 

(4) The coverage of the review includes a systematic keyword search in five literature databases (see Table 1 for 

details). The corresponding retrieval combined two content dimensions by making typical terms for project 

documentation (cited from [12] and [5]) and typical terms in data mining (based on [39]) appear closely together 

(search fields: title, abstract or keywords). The corresponding search led to a comparatively large number of 

articles being discovered (721 with duplicates; 677 without duplicates). Potentially relevant articles were then 

selected on the basis of a screening of the titles and the abstracts (total: 47) and then analyzed in full. In this 

process, two articles were removed from the database on account of a lack of relevance and scientific suitability. 

Additionally, a reference search (forward- und backward search; as recommended by [44]) was conducted on the 

basis of the remaining 45 relevant articles. By this means, it was possible to identify another 14 relevant 

reference articles so that a collection with a total of 59 articles was ultimately available for the review. 

Table 1. Literature review design: retrieval and determination of relevant research contributions 

 

Notes: 

Databases:               AIS electronic Library, EBSCO BSP, Emerald, ScieneDirect, SpringerLink 

Keyword search:     ("project review" OR "post-project" OR "post project" OR "postmortem review" OR "project   

                                appraisal" OR "project reflection" OR "project evaluation" OR "project debriefing" OR "project  

                                document*" OR "project knowledge" OR "project experience*") AND ("content analys*" OR "text  

                                analys*" OR "discovery" OR "textual analys*" OR "mining" OR "detection" OR "modeling" OR  

                                "mapping" OR "extraction" OR "classification" OR "clustering" OR "grouping" OR "synthe*" OR  

                                "retriev*" OR "reusing" OR "reuse" OR "coding") 

Search fields:           title, abstract, keywords 

Search restrictions:  peer-reviewed research (scientific journals and conference proceedings) 

(5) The organization of the review is based on a primarily methodological procedure, with the articles being 

assessed and categorized independently by two experts according to their content. The creation of these 

categories is fundamentally based on a qualitative content analysis (i.e., reading, interpreting, and grouping 

findings into meaningful thematic categories; see [45]). By comparing the respective groupings (three grouped 

categories according to RQs 1-3), it was possible to evaluate the inter-coder agreements (between 78 and 91% 

in the course of three groupings), which were on an acceptable level. Then the differences were discussed and 

specific articles categorized by consensus. Initially, the respective papers were categorized according to which 

of the six typical text mining techniques were used (see Section 2.2). This categorization offers insight into the 
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dissemination of technical procedures and methods. Then the articles were grouped on the basis of the 

respective practical areas of application (such as the assessment of project risks or the evaluation of project 

documentation quality). Here, the underlying question was: What is the practical purpose of the proposed 

solution? The last groupings were based on areas of use (business domains) for the proposed solutions (such as, 

e.g., construction or industrial engineering). 

(6) The audiences of interest in this review are researchers and practitioners of the project management and 

knowledge management disciplines in the broader sense and experts in project knowledge management in the 

narrower sense. 

4. Findings 

The 59 proposed solutions identified in the literature review were initially organized according to the six typical text 

mining areas (see Figures 1), whereby the solutions can also use multiple techniques at the same time. As a result of this 

categorization, a qualitative overview of the most widespread techniques in project management was created (RQ1). 

This shows that the solutions proposed in the context of project management are largely focused on techniques in the 

area of search & information retrieval (43 papers), which support the systematic finding and efficient retrieval of 

specific knowledge content. Document classification (21) and document clustering (16) are also quite common for 

thematic classification or semantic grouping of textual content. A total of 21 papers used techniques related to concept 

extraction in order to create new and enriched content concepts from a combined and summarized corpus of project 

documents. Relatively less widespread are the techniques of information extraction (4) for transferring facts from 

unstructured information in structured formats and the natural language processing (2) for the analysis of linguistic 

facets in documents. 

 
Figure 1. Quantitative results of the literature review: text mining areas 

Text mining areas 
 

 

Figure 2. Quantitative results of the literature review: application areas 

Application areas 
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Figure 3. Quantitative results of the literature review: business areas 
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The next step involved a qualitative content analysis, in which the proposed solutions were categorized in practical 

areas of application for which the corresponding tools were used (RQ2). The proposed solutions here can also address 

multiple cases of applications simultaneously. A total of 10 practical application areas could be identified, which stand 

for different problems or tasks as part of the reuse of the codified project knowledge (see Figure 2 for quantitative 

results and Table 2 for a complete description of the areas with references). In the following these application areas 

(frequencies in brackets) shall be described in more detail. 

Contextualized information and knowledge retrieval (24): Multiple authors have stressed the need for conceptualized 

knowledge structures, i.e. an organization of the documents and individual knowledge content according to thematic 

focal points such as project phases or processes, products or specific situations (see, e.g., [46-49]). As demonstrated by 

Demain and Balatsoukas [46]), for example, such contextualized as-needed information can be the facts related to the 

project tasks or problems (i.e., a specific piece of information) or a large number of references for decision-making 

(e.g., for identifying standard procedures or finding the best option among alternatives). The proposed solutions in the 

application area of contextualized information and knowledge retrieval aim to give project employees appropriately 

targeted access to contextualized and thus task-specific knowledge content. On the basis of such contextualized 

databases, more user-oriented search strategies can be developed for project managers, with these strategies allowing 

for systematic keyword searches for relevant documents and document content, for example (see [50]). In this context, 

multiple papers describe the underlying conception of domain-specific taxonomies or, even more specifically, technical 

ontologies that can be referred to as "a body of formally represented knowledge" [51, p. 199]. In ontological databases, 

domain-specific knowledge areas and technical terms are defined and their relationships are mapped [52]. Thus, they 

act as a content framework and simultaneously as a technical basis in order to save project documents and content in 

databases in a contextualized way (e.g., according to specific project themes, tasks or problems). To give an example, 

Kamara et al. [53] use XML-based structures here in order to implement a so-called "project-in-context" model 

according to project-specific task stages and thus to contextualize the codified project knowledge in databases 

accordingly (see also [48] and [49]). Ma et al. [54], to cite another example, integrated knowledge context parameters 

into project management tools such as PERT (using a so-called building-block approach) in order to record and reuse 

project task knowledge according to the knowledge context. As another functionality, frequency analyses of subject-

specific keywords can also be carried out in order to identify important concepts or trends, for example (see [20]). To 

this end, Ozorhon et al. [55] developed, for example, a framework with project-specific term dictionaries that can 

systematically design keyword searches and summaries.  

Project knowledge discovery and extraction (12): In regard to the reuse of codified project knowledge, Oluikpe et al. 

[56] stress that the isolated consideration of individual cases does not offer any representative insight into typical 

project success factors or errors. Rather, the combined, i.e. summarizing analysis of multiple documented experiences 

allows for the extraction of new and more enriching knowledge such as thematic patterns and typical connections 

hidden in a larger corpus of project reports. In particular, the techniques of concept extraction can be used for this, as 

they combine larger corpora of documentation in an inductive process and summarize the codified knowledge in 

interpretable concepts [39]. Such concepts extracted can be described as semantic patterns (e.g., a bundle of highly 

correlated words, i.e. words frequently used together) that can be interpreted as widespread thematic concepts included 

in the examined corpus of project documents. For example, Carrillo et al. [19] used link analyses where correlations 

between a set of keywords and phrases were revealed in order to formulate the rules for connections in project business. 

For example, such analyses highlighted the importance of maintaining a good relationship with construction parties, 

which leads to substantial discounts and cheap rates. Information extraction techniques can also be used in order to 

transfer certain facts (e.g., names, techniques or dates) from unstructured databases of texts and transfer them to 

structured formats (e.g., relational data tables). This is helpful in the discovery of sources and networks of expertise, for 

example. Liu and Hsu [57] used such techniques to extract relevant facts from a body of relevant documentation, such 

as project members, activities, tools and costs, and to define relationship rules beyond this (e.g., “john“ has skills in 

“java“ and assisted in “Marketing, CRM“). Carrillo et al. [19] also describe the possibility of extracting information 

such as deadlines or supplier names and using it in subsequent steps for correlation and trend analyses. 
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Project document classification (12): In order not to lose the overview of the large databases of heterogeneous project 

documents, Frey et al. [33] stress that a clear organization of documents is initially of central importance. In order to 

organize orderly access to relevant project documents, document classification techniques are useful for classifying 

heterogeneous project documents in predefined thematic categories. Document classification is based on a semi-

automatic process in which the analyst initially predefines thematic categories that are then learned algorithmically on 

the basis of a sample set of documents preorganized by content so that following documents can be automatically 

classified in appropriate categories according to their content context (see [39]). Such categories can represent many 

subjects in the daily project work, such as specific project products or attributes. Multiple papers proposed 

corresponding procedures for such an organization of project documents (see, e.g., [28, 58, 59]). Ur-Rahman and 

Harding [60] demonstrated, for example, an approach that analyzes content statement patterns and makes it possible to 

differentiate between project documents that report on project success or failure. Jiang et al. [61] also describe an 

automatic classification of content according to domain-specific standards for projects in the construction industry 

(BIM; Building Information Models). 

Project document clustering (11): Multiple solutions incorporate clustering methods in order to group heterogeneous 

project documents in a completely automatic way on the basis of their semantic similarity and thus to ultimately 

facilitate organized document management. Such techniques are suited in particular for overcoming the limits of 

document classification techniques, which only function when sufficiently suitable documents are available for training 

(algorithmic learning) of the thematic categories. Al Qady and Kandil [62] used document clustering techniques 

accordingly, for example, in order to organize an unorganized body of project documents in the construction sector 

according to textual similarity. Document clustering techniques are also used as a preparatory work step in order to 

arrange heterogeneous document databases for additional analyses in homogeneous project document groups. In this 

context Liu and Hsu [57] stress the structuring of large heterogeneous document databases in conceptually 

homogeneous groups that maximize the content similarity of the textual data and thus minimize distortions in the 

following statistical analyses as a result of unsuitable document content (statistical "noise"). Wu and Lin [48, p. 131] 

used clustering techniques accordingly in order to group a large database of project documents in "conceptually highly 

homogeneous documents" so that the individual content concepts of these appropriately separated documents groups 

can be analyzed in isolation in the next step and summarized (among others, with the techniques of concept extraction). 

Documentation quality assessment (4): Reviewing the content of project documentation pursues the goal of ensuring the 

quality, completeness, and richness of documented content. The content completeness of documentation can be defined 

on the basis of specific taxonomies and subsequently verified. To this end, Mena-Nieto et al. [63] developed, for 

example, the eXtensible Project Documentation Reporting Language (XPDRL) which maps specific documentation 

standards in the construction sector and thus facilitates the effective exchange of documents and also the subsequent 

verification of the completeness of documents. Arthur and Stevens [64] pursued another approach by calculating the 

"goodness" of software documentation on the basis of so-called "documentation quality indicators" (i.e., accuracy, 

completeness, usability, and expandability). To record the content richness, Campbell et al. [65] used topic analyses in 

order to examine documented project descriptions in terms of whether certain relevant topics in documentation are 

inadequately covered. Deficient documentation was identified in software developments by comparing extracted and 

potentially relevant topics in the stack overflow with the topics actually treated in the documents. 

Project performance prediction (4): The forecast of the developments in projects is a field in which negative issues in 

current project documentation are identified in particular and used in order to counter their potentially negative impact 

in due time. Williams and Gong [66] as well as Singla and Kakkar [67] have focused here on the prediction of cost 

overruns by using semantic analyses to identify typical indicators for cost problems and then classifying projects with 

potential deficient developments. Prieto [68] also used comparable semantic analyses in order to identify so-called 

"negative performance precursors" and to draw attention early on to problems and potential project failure. 

Project sentiment analysis (3): Project sentiment analyses are intended for extracting project-specific sentiment patterns 

from the textual project communications and thus promoting "emotional awareness" in project management. The 

emotions expressed in connection with a specific subject (e.g., project changes) can be evaluated and support in 
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particular the reactions to negative developments. Prieto [68] as well as Guzman and Bruegge [69] use lexical sentiment 

analyses, i.e. evaluations of specific emotional terms (positive/negative) in order to examine the emotional state in 

project communication. Prieto [68] used the corresponding analyses for the calculation of specific "project sentiment 

indices," while Guzmann and Bruegge [69] primarily used visualizations of emotions in projects. 

Project risk assessment (2): The organizational lessons learned databases can be incorporated for the assessment of 

potential project risks. The evaluation, linking and modeling of experiences gained in past projects allows the project 

manager to gain an overall picture of the sources of problems, causal connections, interdependencies and vulnerability 

factors for the planning of future projects. For this purpose Dikmen et al. [70] developed a risk-related information 

taxonomy in lessons learned databases that allows the orderly saving and modeling of project-specific risks in 

knowledge databases and, building on this, facilitates systematic risk assessment throughout the project life cycle. 

Yildiz et al. [71], as another example, recommend a comparable risk mapping tool that makes it possible for the user to 

search systematically for relevant sources of risks, past problematic cases and potential vulnerability factors and to also 

identify relationships.  

Project interdependencies identification (2): The discovery of patterns and similarities in project documents makes it 

possible to identify interactions and interdependencies between projects for the most part automatically. For this 

purpose, Lin et al. [72] used, for example, information retrieval and concept extraction techniques in order to visualize 

project team coordination patterns (e.g., task categories, execution sequences, connections and durations) for the 

support of a multi-project management. Meier [73], as another example, recommended a document clustering approach 

in order to evaluate overlapping project descriptions and thus to identify project output interactions in project portfolios. 

Project evaluation and selection (2): The selection of projects can also be supported by having project proposals 

presorted automatically, e.g., by grouping them according to content similarity or in predefined classes (e.g., research 

disciplines or consistency of proposal descriptions), or on the basis of content indices. Such proposals were made by Ma 

et al. [74] and Zhu et al. [75]. 

In a final categorization, the articles were arranged according to their business domains (RQ3), for example, by 

construction, industrial engineering, or software development. As a result (see Figure 3), it can be stated that a large 

share of the research papers (28) comes from the area of construction or address such projects specifically. The second-

largest share of papers comes from the area of industrial engineering (10), followed by domains with less frequent 

papers (software engineering, university, financial services and information systems development). 

 

Table 2. Qualitative results of the literature review 

Application Area Description References 

Contextualized information and 

knowledge retrieval 

Computer-assisted search and retrieval of documents or 
specific knowledge content relevant for specific project 

contexts (e.g., project phases or tasks). 

[24], [25], [46], [47], [48], [49], [53], [55], [57], 
[61], [72], [76], [77], [78], [79], [80], [81], [82], 

[83-85], [86], [87], [88], [89], [103] 

Project knowledge discovery and 

extraction 

Extraction of new knowledge by revealing semantic 
patters contained in combined project documents for the 

modeling of content relationships and extraction of 

thematic concepts. 

[19], [20], [48], [50], [57], [56], [59], [76], [82], 

[90], [91], [92] 

Project document classification Semi-automated classification of project documents and 

document contents according to manually predefined and 

trained thematic categories. 

[28], [58], [59], [60], [61], [82], [90], [93], [94], 

[95-97], [98] 

Project document clustering Automated organization of project documents or 

document contents in hierarchical groups and structures 

according to content similarity. 

[19], [20], [48], [50], [56], [57], [59], [62], [74], 

[76], [92] 
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Application Area Description References 

Documentation quality assessment The evaluation of content quality, richness and 

completeness of textual project documentation. 

[63], [64], [65], [99], [100]  

Project performance prediction The forecast and evaluation of future project 

performance on the basis of performance indicators 

codified in project documents. 

[66], [67], [68], [101] 

Project sentiment analysis The discovery, evaluation and visualization of sentiment 

patterns in project communication. 

[68], [69], [102] 

Project risk assessment Support of risk analyses through the discovery, 

organization and modeling of risk factors codified in 

project documents. 

[70], [71] 

Project interdependencies 

identification 

The identification of project interactions and 

interdependencies on the basis of similarities and 

overlaps in content across project documents. 

[72], [73] 

Project evaluation and selection Support of the evaluation and selection of projects 

through thematic analysis and content-related grouping 

of project descriptions. 

[74], [75] 

 

5. Discussion 

The findings brought to light through the literature review can feed into the discussion of future paths of development. 

Fundamentally, the examination of the reuse of project knowledge is an interesting and promising field of research (see, 

e.g., [24, 29]). In their work on project knowledge reuse, Schacht et al. [24] stress that the usual knowledge 

management literature to date has primarily focused on the creation, storing and the transfer of knowledge. Knowledge 

reuse is often viewed implicitly as a natural result of available, saved and transferred knowledge and is 

underrepresented in the literature. Having this in mind, the results of the literature review should be summarized, 

research questions answered, and research prospects discussed below. 

RQ1: First, it became apparent that a large part of the research focusses on the development of techniques to identify 

and organize (contextualized) knowledge fragments, which can then be retrieved by project managers according to their 

specific information needs. In contrast, techniques regarding the discovery and prediction of previously unknown and 

potentially useful issues from the textual data are underrepresented in the reviewed body of literature. Here, recent 

advances in predictive text mining (see [40]) hold interesting and untapped potentials for the project management 

discipline. Several contributions, such as Williams and Gong [66] or Prieto [68], exemplified the potentials of such 

techniques for predicting project cost overruns or discovering hidden sentiment patterns in project communication. 

RQ2: Second, it became clear that a majority of the research papers concentrate on individual application areas as well 

as text mining techniques. Only a few papers cover a range of multiple problem and application areas. Nonetheless, it 

could be of great practical interest if research contributions could offer complete solution packages that give project 

management a more comprehensive range of functions. Such packages could combine multiple application areas as part 

of an electronic document management (EDM) in project environments and provide solutions that, for example, not 

only group or classify the available project documents automatically and provide efficient access to individual 

contextualized knowledge content, but also simultaneously place new knowledge concepts, i.e. combined and therefore 

enriched knowledge, corresponding to the problem context, at the disposal of the project managers. 

RQ3: Third, it could also be discovered that the construction sector in particular supports intensive efforts to reuse 

codified databases of knowledge. This could be explained, among others, by the fact that construction projects are 

particularly complex and knowledge-intensive in which historical documentation is also very extensive (see [58]). In 
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light of this finding, a cross-disciplinary exchange between the business domains (such as construction and software 

engineering) could be recommended and promise interesting learning effects. 

Finally, the reviewed solutions rarely proposed specific procedures or guidelines for integrating the identified 

knowledge into typical planning and decision-making processes for projects. This is necessary, however, in order to 

ensure systematic, standardized and thus consistent learning in project-based organizations. In this context, Barclays 

and Oseri-Bryson [16] criticize the circumstance that even if relevant lessons learned from past projects are at the 

disposal of project managers, this knowledge often flows into decision-making and learning processes only implicitly, 

meaning at the discretion of the individual project managers. Systematic, non-intuitive and standardized procedures 

could therefore result in additional added value for the primarily technically-oriented approaches. Furthermore, the 

acceptance of such advanced business intelligence processes (e.g., perceived usefulness and ease of implementation) 

needs to be kept in mind in order to ensure a consequent usage of the solutions by end users [104]. 

6. Conclusion 

In the literature there is widespread agreement that the lack of efficient (i.e. computer-assisted) tools makes the reuse of 

knowledge codified textually in project documents a time- and cost-intensive process. The goal of this study was to 

structure the previously proposed research contributions and define the corresponding state-of-the-art in this special 

field of project knowledge management. The study outlined what computer-assisted techniques are used (RQ1), what 

application areas these solutions address (RQ2) and in what business domains they are applied (RQ3). The subsequent 

discussion also provided paths for the use, dissemination and targeted development of these solutions.  

The implications for practice are that a summarizing overview of possible solutions for the reuse of knowledge codified 

in organizational databases is placed at the disposal of practical project management – a task for which no specific 

procedures have been recommended in the standard project management guidelines. In general, this should create 

awareness of textual project documents as valuable and also exploitable source of knowledge. In particular, this should 

provide impulses for the widespread use of such solutions and ultimately also for the further development of project-

based learning in organizations. In this regard, a cross-domain exchange between different areas of use (e.g., 

construction and software engineering) could also supply interesting ideas. 

There are implications for research, particularly in the further development of appropriate solutions. First, techniques 

regarding the discovery and prediction of previously unknown and potentially useful issues (e.g., project cost overruns 

or sentiment patterns) are underrepresented in the analyzed body of literature. However, several contributions, such as 

Williams and Gong [66] or Prieto [68], exemplified the potentials of such techniques in the project management 

context. Second, the combination of application areas has promising potential. For example, the identification of 

contextualized knowledge with the simultaneous synthesizing of multiple historical sources of knowledge could support 

a project manager by allowing him or her to receive not only the desired particles of knowledge, but rather also 

combined, i.e. new and enriched knowledge in a certain context. Third, the development of procedures for the 

structured implementation of the extracted knowledge in the project management's decision-making processes offers 

potential hardly tapped to date. 

The limitations of this study include, above all, the typical limits of a literature review. In general, a structured literature 

review cannot identify all potentially relevant research contributions. For example, comparable articles from other 

domains such as product development or marketing could be of interest as well. Nonetheless, this review focused 

specially on solutions discussed in the project management context, which were gathered on the basis of relatively 

broad-based search on databases. In order to address the limitations of a literature review and to gain additional insight 

into the subject discussed here, it would also be advisable to pursue more related studies, e.g., in the form of expert 

interviews or surveys conducted with project managers. In this context, it could also be of interest to further study the 

relationships to other forms of knowledge transfer (e.g., the person-to-person transfer of tacit knowledge), which were 

out of scope of this study. 



Perspectives on reusing codified project knowledge: a structured literature review

 

 

 

 

International Journal of Information Systems and Project Management, Vol. 6, No. 2, 2018, 25-43 

◄ 37 ► 

References 

[1] M.T. Hansen, N. Nohria, and T. Tierney, “What's your Strategy for Managing Knowledge?,” Harvard Business 

Review, vol. 77, no. 2, pp. 106-116, 1999. 

[2] M. V. Almeida, A. L. Soares, “Knowledge sharing in project-based organizations: Overcoming the informational 

limbo,” International Journal of Information Management, vol. 34, no. 6, pp. 770-779, 2014. 

[3] N. Potter and M. Sakry, “The Documentation Diet,” Journal Of The Quality Assurance Institute, vol. 18, no. 1, pp. 

8-12, 2004. 

[4] A. Prencipe and F. Tell, “Inter-project learning: processes and outcomes of knowledge codification in project-based 

firms,” Research policy, vol. 30, no. 9, pp. 1373-1394, 2001. 

[5] R. K. Wysocki, Effective Project Management: Traditional, Agile, Extreme, seventh ed., Hoboken, NJ: John Wiley 

& Sons, 2014. 

[6] F. T. Anbari, E. G. Carayannis, and R. J. Voetsch, “Post-project reviews as a key project management competence,” 

Technovation, vol. 28, no. 10, pp. 633-643, 2008. 

[7] W. F. Boh, “Mechanisms for sharing knowledge in project-based organizations,” Information and Organization, 

vol. 17, no. 1, pp. 27-58, 2007. 

[8] K. Goffin, U. Koners, D. Baxter, and C. Van der Hoven, “Managing lessons learned and tacit knowledge in new 

product development,” Research-Technology Management, vol. 53, no. 4, pp. 39-51, 2010. 

[9] U. Koners and K. Goffin, “Learning from Postproject Reviews: A Cross‐Case Analysis,” Journal of Product 

Innovation Management, vol. 24, no. 3, pp. 242-258, 2007. 

[10] OGC, Managing and Directing Successful Projects with PRINCE2TM, 5th ed., Norwich: Office of Government 

Commerce. The Stationery Office Books, 2009. 

[11] PMI, A Guide to the Project Management Body of Knowledge (PMBOK® Guide), Project Management Institute, 

Incorporated, 2013. 

[12] G. Disterer, “Management of project knowledge and experiences,” Journal of Knowledge Management, vol. 6, no. 

5, pp. 512-520, 2002. 

[13] B. Hanisch, F. Lindner, A. Mueller, and A. Wald, “Knowledge management in project environments,” Journal of 

Knowledge Management, vol. 13, no. 4, pp. 148-160, 2009. 

[14] M. Schindler and M. J. Eppler, “Harvesting project knowledge: a review of project learning methods and success 

factors,” International Journal of Project Management, vol. 21, no. 3, pp. 219-228, 2003. 

[15] M. Ajmal, P. Helo and T. Kekäle, “Critical factors for knowledge management in project business,” Journal of 

Knowledge Management, vol. 14, no. 1, pp. 156-168, 2010. 

[16]C. Barclay and K.-M. Osei-Bryson, “An Exploration of Knowledge Management Practices in IT Projects: A Case 

Study Approach,” In Proceedings of the Americas Conference on Information Systems (AMCIS), 2010, Paper 452. 

[17] S. Newell, M. Bresnen, L. Edelman, H. Scarbrough, and J. Swan, “Sharing Knowledge Across Projects - Limits to 

ICT-led Project Review Practices,” Management Learning, vol. 37, no. 2, pp. 167-185, 2006. 

[18] C. J. Middleton, “How to set up a project organization,” Harvard Business Review, vol. 45, no. 2, pp. 73-82, 1967. 

[19] P. Carrillo, J. Harding, and A. Choudhary, “Knowledge discovery from post-project reviews,” Construction 

Management and Economics, vol. 29, no. 7, pp. 713-723, 2011. 



Perspectives on reusing codified project knowledge: a structured literature review

 

 

 

 

International Journal of Information Systems and Project Management, Vol. 6, No. 2, 2018, 25-43 

◄ 38 ► 

[20] A. K. Choudhary, P. I. Oluikpe, J. A. Harding, and P. M. Carrillo, “The needs and benefits of Text Mining 

applications on Post-Project Reviews,” Computers in Industry, vol. 60, no. 9, pp. 728-740, 2009. 

[21] H. T. Loh, R. Menon, C. K. Leong, “Mining Of Text In The Product Development Process,” Innovation in 

Manufacturing Systems and Technology (IMST), vol. 01, 2002. 

[22] B. Dave and L. Koskela, “Collaborative knowledge management - A construction case study,” Automation in 

Construction, vol. 18, no. 7, pp. 894-902, 2009. 

[23] A. M. Haksever, “A model to predict the occurrence of information overload of project managers,” In Proceedings 

of the CIB, vol. 78, 2000. 

[24] S. Schacht, S. Morana, and A. Maedche, “The Evolution of Design Principles Enabling Knowledge Reuse for 

Projects: An Action Design Research Project,” Journal of Information Technology Theory and Application, vol. 16, no. 

3, pp. 5-36, 2015. 

[25] R. Menon, L. H. Tong, and S. Sathiyakeerthi, “Analyzing textual databases using data mining to enable fast 

product development processes,” Reliability Engineering & System Safety, vol. 88, no. 2, pp. 171-180, 2005. 

[26] V. Hausmann and S. P. Williams, “Issues for the longterm management of Social Business Documents,” 

International Journal of Information Systems and Project Management, vol. 4, no. 3, pp. 45-61, 2016. 

[27] W.R. King, “Text analytics: boon to knowledge management?” Information Systems Management, vol. 26, no. 1, 

p. 87, 2009. 

[28] M. Al Qady and A. Kandil, “Automatic classification of project documents on the basis of text content,” Journal of 

Computing in Civil Engineering, vol. 29, no. 3, 2013. 

[29] P. Davidson and J. Rowe, “Systematising knowledge management in projects,” International Journal of Managing 

Projects in Business, vol. 2, no. 4, pp. 561-576, 2009. 

[30] S. Gasik, “A model of project knowledge management”, Project Management Journal, vol. 42, no. 3, pp. 23-44, 

2011. 

[31] B. Hanisch, F. Lindner, A. Mueller, and A. Wald, “Knowledge management in project environments,” Journal of 

knowledge management, vol.13, no. 4, pp. 148-160, 2009. 

[32] M. von Zedtwitz, “Organizational Learning Through Post-Project Reviews in R&D,” R&D Management, vol. 32, 

no. 3, pp. 255-268, 2002. 

[33] P. Frey, F. Lindner, A. Muller, and A. Wald, “Project Knowledge Management - Organizational Design and 

Success Factors - An Empirical Study in Germany,” In Proceedings of the 42nd Hawaii International Conference on 

System Sciences (HICSS), 2009. 

[34] H. K. Hong, J. S. Kim, T. Kim, and B. H. Leem, “The effect of knowledge on system integration project 

performance,” Industrial Management & Data Systems, vol. 108, no. 3, pp. 385-404, 2008. 

[35] T. Kotnour, “Organizational learning practices in the project management environment,” International Journal of 

Quality & Reliability Management, vol. 17, no. 4/5, pp. 393-406, 2000. 

[36] G. K. Kululanga and W. S. Kuotcha, “Measuring organisational learning through project reviews,” Engineering, 

Construction and Architectural Management, vol. 15, no. 6, pp. 580-595, 2008. 

[37] W. Fan, L. Wallace, S. Rich, and Z. Zhang, “Tapping the power of text mining,” Communications of the ACM, vol. 

49, no. 9, pp. 76-82, 2006. 

[38] R. Feldman and J. Sanger, “The text mining handbook: advanced approaches in analyzing unstructured data,” 

Cambridge: University Press, 2007. 



Perspectives on reusing codified project knowledge: a structured literature review

 

 

 

 

International Journal of Information Systems and Project Management, Vol. 6, No. 2, 2018, 25-43 

◄ 39 ► 

[39] G. Miner, J. Elder, T. Hill, R. Nisbet, D. Delen, and A. Fast, Practical Text Mining and Statistical Analysis for 

Non-Structured Text Data Applications, first ed., Cambridge, MA: Academic Press., 2012. 

[40] S. M. Weiss, N. Indurkhya, and T. Zhang, Fundamentals of predictive text mining, New York, NY: Springer 

Science & Business Media, 2010. 

[41] J. Webster and R.T. Watson, “Analyzing the past to prepare for the future: Writing a literature review,” MIS 

Quarterly, vol. 26, no. 2, pp. 13-23, 2002. 

[42] J. vom Brocke, A. Simons, B. Niehaves, K. Riemer, R. Plattfaut, and A. Cleven, “Reconstructing the giant: On the 

importance of rigour in documenting the literature search process,” In Proceedings of the European Conference in 

Information Systems, 2009, pp. 2206-2217. 

[43] H. M. Cooper, “Organizing knowledge syntheses: A taxonomy of literature reviews,” Knowledge in Society, vol. 1, 

pp. 104-126, 1988. 

[44] Y. Levy and T.J. Ellis, “A Systems Approach to Conduct an Effective Literature Review in Support of Information 

Systems Research,” Informing Science Journal, vol. 9, pp. 181-212, 2006. 

[45] P. Mayring, “Qualitative content analysis,” Forum: Qualitative Social Research, vol. 1, no. 2, retrieved December 

7, from http://nbn-resolving.de/urn:nbn:de:0114-fqs0002204, 2000. 

[46] P. Demian and P. Balatsoukas, “Information retrieval from civil engineering repositories: importance of context 

and granularity,” Journal of Computing in Civil Engineering, vol. 26, no. 6, pp. 727-740, 2012. 

[47] H. Fan, F.  Xue, and H. Li, “Project-Based As-Needed Information Retrieval from Unstructured AEC Documents,” 

Journal of Management in Engineering, vol. 31, no. 1, 2014. 

[48] I. C. Wu and S. W. Lin, “A Platform for Supporting Knowledge Mining and Reuse Based on Context Information 

of a Project,” Journal of Library and Information Studies, vol. 8, no. 1, pp. 97-136, 2010. 

[49] I. Wu and W. Wang, “An Exploratory Study of Capturing and Reusing Project Knowledge from a Stage-based 

Perspective,” In Proceedings of the Americas Conference on Information Systems (AMCIS), Paper 336, 2007. 

[50] P. Carrillo, A. Choudary, J. Harding, and P. Oluikpe, “Extracting Knowledge from Post Project Review Reports,” 

In W102-Special Track of the 18th CIB World Building Congress, 2010. 

[51] T. R. Gruber, “A translation approach to portable ontology specifications,” Knowledge acquisition, vol. 5, no. 2, 

pp. 199-220, 1993. 

[52] R. Studer, V. R. Benjamins, and D. Fensel, “Knowledge engineering: principles and methods,” Data & knowledge 

engineering, vol. 25, no. 1, pp. 161-197, 1998. 

[53] J. M. Kamara, C. J. Anumba, P. M. Carrillo, and N. Bouchlaghem, “Conceptual framework for live capture and 

reuse of project knowledge,” CIB REPORT, vol. 284, paper 178, 2003. 

[54] C.-H. Ma, D.-B. Luh, and C.-Y. Huang, “Applying a Systematic Building Block to Project Knowledge 

Management,” In Proceedings of the 4th International Conference on Next Generation Web Services Practices, pp. 

172-178, 2008. 

[55] B. Ozorhon, C. G. Karatas, and S. Demirkesen, “A Web-based Database System for Managing Construction 

Project Knowledge,” Procedia-Social and Behavioral Sciences, vol. 119, pp. 377-386, 2014. 

[56] P. Oluikpe, P. M. Carrillo, J. A. Harding, and A. K. Choudhary, “Text Mining of Post Project Reviews,” In 

Proceedings of the Conference on Performance and Knowledge Management (CIB W102), 2008 pp. 70-81. 

[57] D. R. Liu and C. Hsu, “Project-based knowledge maps: combining project mining and XML-enabled topic maps,” 

Internet research, vol.14, no. 3, pp. 254-266, 2004. 

http://nbn-resolving.de/urn:nbn:de:0114-fqs0002204


Perspectives on reusing codified project knowledge: a structured literature review

 

 

 

 

International Journal of Information Systems and Project Management, Vol. 6, No. 2, 2018, 25-43 

◄ 40 ► 

[58] M. Al Qady and A. Kandil, “Document management in construction: practices and opinions,” Journal of 

Construction Engineering and Management, vol. 139, no. 10, 2013. 

[59] A. Riel and P. Boonyasopon, “A Knowledge Mining Approach to Document Classification,” The Asian 

International Journal of Science and Technology in Production and Manufacturing, vol. 2, no. 3, pp. 1-10, 2009. 

[60] N. Ur-Rahman and J. A. Harding, “Textual data mining for industrial knowledge management and text 

classification: A business oriented approach,” Expert Systems with Applications, vol. 39, no. 5, pp. 4729-4739, 2012. 

[61] S. Jiang, H. Zhang, and J. Zhang, “Research on BIM-based Construction Domain Text Information Management,” 

Journal of Networks, vol. 8, no. 6, pp. 1455-1464, 2013. 

[62] M. Al Qady and A. Kandil, “Automatic clustering of construction project documents based on textual similarity,” 

Automation in Construction, vol. 42, pp. 36-49, 2014. 

[63] A. Mena-Nieto, F. J. Moral, and F. López-Rodríguez, “Digital Standard (XBRL) to Evaluate Documentation in 

Industrial Engineering Projects,” In Proceedings of the 41st International Conference on Computers & Industrial 

Engineering, pp. 283-288, 2011. 

[64] J. D. Arthur and K. T. Stevens, “Assessing the adequacy of documentation through document quality indicators,” 

In Proceedings of the IEEE Conference on Software Maintenance, 1989, pp. 40-49,  

[65] J. C. Campbell, C. Zhang, Z. Xu, A. Hindle, and J. Miller, “Deficient documentation detection: a methodology to 

locate deficient project documentation using topic analysis,” In Proceedings of the 10th Working Conference on Mining 

Software Repositories, 2013, pp. 57-60. 

[66] T. P. Williams and J. Gong, “Predicting construction cost overruns using text mining, numerical data and ensemble 

classifiers,” Automation in Construction, vol. 43, pp. 23-29, 2014. 

[67] I. Singla and M. Kakkar, “Construction Cost Overturn Prediction Using Artificial Neural Network on Text and 

Numerical Data,” International Journal of Innovative Research in Computer and Communication Engineering, vol. 3, 

no. 9, pp. 8075-8081, 2015. 

[68] B. Prieto, “Utilization of Project Sentiment Analysis as a Project Performance Predictor,” PM World Journal, vol. 

8, no. 11, p. 1, 2013. 

[69] E. Guzman and B. Bruegge, “Towards emotional awareness in software development teams,” In Proceedings of 

the 9th Joint Meeting on Foundations of Software Engineering, 2013, pp. 671-674. 

[70] I. Dikmen, M. T. Birgonul, C. Anac, J. H. M. Tah, and G. Aouad, “Learning from risks: A tool for post-project risk 

assessment,” Automation in construction, vol. 18, no. 1, pp. 42-50, 2008. 

[71] A. E. Yildiz, I. Dikmen, M. T. Birgonul, K. Ercoskun, and S. Alten, “A risk mapping tool for construction 

projects,” In Proceedings of the 14th International Conference on Computing in Civil and Building Engineering, 

Moscow, Russia, 2012. 

[72] F. R. Lin, K. J. Huang, and N. S. Chen, “Integrating information retrieval and data mining to discover project team 

coordination patterns,” Decision support systems, vol. 42, no. 2, pp. 745-758, 2006. 

[73] C. Meier, “Identifying Output Interactions Among Is Projects-A Text Mining Approach,” In Proceedings of the 

European Conference on Information Systems (ECIS), 2013. 

[74] J. Ma, W. Xu, Y. H. Sun, E. Turban, S. Wang, and O. Liu, “An ontology-based text-mining method to cluster 

proposals for research project selection,” IEEE Transactions on Systems, Man, and Cybernetics-Part A: Systems and 

Humans, vol. 42, no. 3, pp. 784-790, 2012. 



Perspectives on reusing codified project knowledge: a structured literature review

 

 

 

 

International Journal of Information Systems and Project Management, Vol. 6, No. 2, 2018, 25-43 

◄ 41 ► 

[75] J. J. Zhu, H. H. Wang, C. Ye, and Q. Lang, “Project evaluation method using non-formatted text information based 

on multi-granular linguistic labels,” Information Fusion, vol. 24, pp. 93-107, 2015. 

[76] S. C. Brandt, M. Schlüter, M. Raddatz, and M. Jarke, “Management of Experience Knowledge in Continuous 

Production Processes,” IFAC Proceedings, vol. 42, no. 4, pp. 2173-2178, 2009. 

[77] C. S. Chen and Y. C. Lin, “Enhancing Knowledge Management for Engineers Using Mind Mapping in 

Construction,” New Research on Knowledge Management Technology, pp. 978-953, 2012. 

[78] M. Chia-Hsiang, L. Ding-Bang, and H. Cheng-Yong, “Applying a Systematic Building Block to Project 

Knowledge Management,” In Proceedings of the 4th International Conference on Next Generation Web Services 

Practices, pp. 172-178, 2008. 

[79] T. E. El-Diraby and J. Zhang, “A semantic framework to support corporate memory management in building 

construction,” Automation in Construction, vol. 15, no. 4, pp. 504-521, 2006. 

[80] Y. C. Lin and H. Y. Lee, “Developing project communities of practice-based knowledge management system in 

construction,” Automation in Construction, vol. 22, pp. 422-432, 2012. 

[81] N. Matta, G. Ducellier, Y. Charlot, M. R. Beldjoudi, F. Tribouillois, and E. Hibon, “Traceability of design project 

knowledge using PLM,” In Proceedings of the International Conference on Collaboration Technologies and Systems 

(CTS), pp. 233-240, 2011. 

[82] L. Soibelman, J.F. Wu, C. Caldas, I. Brilakis, and K.J. Lin, “Management and analysis of unstructured construction 

data types,” Advanced Engineering Informatics, vol. 22, pp. 15-27, 2007. 

[83] H. C. Tan, P. M. Carrillo, and C. J. Anumba, “Case study of knowledge management implementation in a medium-

sized construction sector firm,” Journal of Management in Engineering, vol. 28, no. 3, pp. 338-347, 2011. 

[84] H. C. Tan, P. M. Carrillo, C. J. Anumba, N. Bouchlaghem, J. M. Kamara, and C. E. Udeaja, “Development of a 

methodology for live capture and reuse of project knowledge in construction,” Journal of management in engineering, 

vol. 23, no. 1, pp. 18-26, 2007. 

[85] H. C. Tan, P. Carrillo, C. Anumba, J. M. Kamara, D. Bouchlaghem, and C. Udeaja, “Live capture and reuse of 

project knowledge in construction organisations,” Knowledge Management Research & Practice, vol. 4, no. 2, pp. 149-

161, 2006. 

[86] C. E. Udeaja, J. M. Kamara, P. M. Carrillo, C. J. Anumba, N. D. Bouchlaghem, H. C. Tan, “A web-based 

prototype for live capture and reuse of construction project knowledge,” Automation in Construction, vol. 17, no. 7, pp. 

839-851, 2008. 

[87] T. Williams, “Identifying the hard lessons from projects – easily,” International Journal of Project Management, 

vol. 22, no. 4, pp. 273-279, 2004. 

[88] I. C. Wu, “Toward supporting information-seeking and retrieval activities based on evolving topic-needs,” Journal 

of Documentation, vol. 67, no. 3, pp. 525-561, 2011. 

[89] M. C. Yang, I. Wood, and M. R. Cutkosky, “Design information retrieval: a thesauri-based approach for reuse of 

informal design information,” Engineering with computers, vol. 21, no. 2, pp. 177-192, 2005. 

[90] G. Hébrail and J. Marsais, “Experiments of Textual Data Analysis at Electricité de France,” New Approaches in 

Classification and Data Analysis Studies in Classification, Data Analysis, and Knowledge Organization, pp. 569-576, 

1994. 

[91] P. A. Ménard and S. Ratté, “Concept extraction from business documents for software engineering projects,” 

Automated Software Engineering, pp. 1-38, 2015. 



Perspectives on reusing codified project knowledge: a structured literature review

 

 

 

 

International Journal of Information Systems and Project Management, Vol. 6, No. 2, 2018, 25-43 

◄ 42 ► 

[92] B. Yoon, S. Lee, and G. Lee, “Development and application of a keyword-based knowledge map for effective 

R&D planning,” Scientometrics, vol. 85, no. 3, pp. 803-820, 2010. 

[93] M. Al Qady and A. Kandil, “Document discourse for managing construction project documents,” Journal of 

Computing in Civil Engineering, vol. 27, no. 5, pp. 466-475, 2012. 

[94] O. Alam, B. Adams, and A. E. Hassan, “Preserving knowledge in software projects,” Journal of Systems and 

Software, vol. 85, no. 10, pp. 2318-2330, 2012. 

[95] C. H. Caldas, L. Soibelman, and J. Han, “Automated classification of construction project documents,” Journal of 

Computing in Civil Engineering, vol., 16, no. 4, pp. 234-243, 2002. 

[96] C. H. Caldas and L. Soibelman, “Implementing automated methods for document classification in construction 

management information systems,” Computing in Civil Engineering, pp. 194-210, 2002. 

[97] C. H. Caldas and L. Soibelman, “Automating hierarchical document classification for construction management 

information systems,” Automation in Construction, vol. 12, no. 4, pp. 395-406, 2003. 

[98] J. Wasiak, B. Hicks, L. Newnes, A. Dong, and L. Burrow, “Understanding engineering email: the development of a 

taxonomy for identifying and classifying engineering work,” Research in Engineering Design, vol. 21, no. 1, pp. 43-64, 

2010. 

[99] C. Y. Chen and W. L. Tsai, “Toward Single-sourcing of Software Project Documented Contents: A Preliminary 

Study,” International Journal of Electronic Business Management, vol. 9, no. 1, pp. 37-44, 2011. 

[100] Á. Mena, F. López, J. M. Framiñan, F. Flores, and J. M. Gallego, “XPDRL project: Improving the project 

documentation quality in the Spanish architectural, engineering and construction sector,” Automation in Construction, 

vol. 19, no. 2, 2010. 

[101] I. Singla and M. Kakkar, “Construction Cost Overturn Prediction Using Porter on Text and Numerical Data,” 

International Journal of Advanced Research in Computer Science & Technology, vol. 3. no. 3, pp. 51-52, 2015. 

[102] E. Guzman, “Visualizing emotions in software development projects,” In Proceedings of the First IEEE Working 

Conference on Software Visualization (VISSOFT), 2013. 

[103] Y. C. Lin, L. C. Wang, and H. P. Tserng, “Enhancing knowledge exchange through web map-based knowledge 

management system in construction: Lessons learned in Taiwan,” Automation in Construction, vol. 15, no. 6, pp. 693-

705, 2006. 

[104] M. P. Bach, J. Zoroja, and A. Čeljo, “An extension of the technology acceptance model for business intelligence 

systems: project management maturity perspective,” International Journal of Information Systems and Project 

Management, vol. 5, no. 2, pp. 5-21, 2017. 

 



Perspectives on reusing codified project knowledge: a structured literature review

 

 

 

 

International Journal of Information Systems and Project Management, Vol. 6, No. 2, 2018, 25-43 

◄ 43 ► 

Biographical notes 

 

 

André Coners 

André Coners is a Professor at South Westphalia University of Applied Sciences, Germany. Before 

joining the South Westphalia University of Applied Sciences he was Principal at Horváth and 

Partners Management Consultants and responsible for the business segment Business Process 

Management. He has more than 10 years experience as a Management Consultant regarding Strategic 

Management, Business Process Management and Managerial Accounting. He published books and 

articles about strategic management, process mining, activity-based costing, cost management, and 

process management. 

 

www.shortbio.org/coners.andre@fh-swf.de 

 

 

 

 

Benjamin Matthies 

Benjamin Matthies is a research assistant at the South Westphalia University of Applied Sciences, 

Germany. Before joining the team, he worked as business analyst for a multinational retail company 

and was involved in a variety of IT und business projects. His research interests include project and 

knowledge management, management accounting, and business analytics. Within the field of 

knowledge management, he particularly focuses on the application of text mining techniques for 

organizational learning purposes. 

 

www.shortbio.org/matthies.benjamin@fh-swf.de 

 

 



 

 

 

International Journal of Information Systems and Project Managem ent, Vol. 6, No. 2, 2018 

◄ 44 ► 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
ISSN (print):2182-7796, ISSN (online):2182-7788, ISSN (cd-rom):2182-780X 

Available online at www.sciencesphere.org/ijispm

 

 

Governance of inter-organizational systems: a longitudinal 

case study of Rotterdam’s Port Community System 

Dissa R. Chandra 

Faculty of industrial technology, Bandung Institute of Technology 

Ganesha 10, Bandung 40132, Jawa Barat 

Indonesia 

www.shortbio.org/dissa@mail.ti.itb.ac.id 

 

Jos van Hillegersberg 

Faculty of behavioral, management and social sciences, Department of industrial engineering and business 

information systems, University of Twente 

PO box 1738 7500 AE Enschede 

The Netherlands 

www.shortbio.org/j.vanhillegersberg@utwente.nl 

 

http://www.sciencesphere.org/ijispm
mailto:j.vanhillegersberg@utwente.nl


 
ISSN (print):2182-7796, ISSN (online):2182-7788, ISSN (cd-rom):2182-780X 

Available online at www.sciencesphere.org/ijispm

 

 

D. R. Chandra and Jos van Hillegersberg, “Governance of inter-organizational systems: a 

longitudinal case study of Rotterdam’s Port Community System,” International Journal of 

Information Systems and Project Management, vol. 6, no. 2, pp. 47-68, 2018. 

 

http://www.sciencesphere.org/ijispm


 
ISSN (print):2182-7796, ISSN (online):2182-7788, ISSN (cd-rom):2182-780X 

Available online at www.sciencesphere.org/ijispm

 

 

 

 

International Journal of Information Systems and Project Management, Vol. 6, No. 2, 2018, 47-68 

◄ 47 ► 

Governance of inter-organizational systems: a longitudinal 

case study of Rotterdam’s Port Community System 

Dissa R. Chandra 

Faculty of industrial technology, Bandung Institute of Technology 

Ganesha 10, Bandung 40132, Jawa Barat 

Indonesia 

www.shortbio.org/dissa@mail.ti.itb.ac.id 

 

Jos van Hillegersberg 

Faculty of behavioral, management and social sciences, Department of industrial engineering and business 

information systems, University of Twente 

PO box 1738 7500 AE Enschede 

The Netherlands 

www.shortbio.org/j.vanhillegersberg@utwente.nl 

 

Abstract: 

An increasing use of inter-organizational systems, as Port Community System (PCS), can be observed in port 

collaborations. As multiple organizations often rely on PCS, even for business-critical processes, proper governance of 

these systems is crucial. This study aims to explain the governance of inter-organizational port collaborations using a 

lifecycles paradigm. The governance is explored using three points of view – i.e. governance mechanisms, governance 

aspects, and governance models – and by describing the actors’ roles in collaborations. A case study in the port of 

Rotterdam is analyzed to explain how these actors affect the governance models through the mechanisms to govern the 

aspects in each lifecycle stage. The port collaboration in Rotterdam has gone through three full governance lifecycles 

and has entered the fourth iteration after the set-up of Portbase. During the last two cycles, the collaboration has 

maintained its Network Administrative Organization governance model. This case study analysis of Rotterdam’s port 

collaboration provides an example of how a systematic approach could help to discuss and communicate the 

governance of inter-organizational port collaboration systems and gives some lessons learned for other collaborations. 

Keywords: 
collaboration; governance; inter-organizational system; lifecycle; Port Community System. 

DOI: 10.12821/ijispm060203 

Manuscript received: 30 December 2017 

Manuscript accepted: 6 February 2018 

 

Copyr ight  © 2018, SciKA. General permission to  republish in pr int  or electronic forms, but  no t  for profit ,  a ll or part  of this mater ial is granted, provided that  the 

Internat ional Journal o f Informat ion Systems and Pro ject  Management  copyr ight  notice is  given and that  reference made to  the publicat ion, to  its date of issue, and to 

the fact  that  reprint ing pr ivileges were granted by permiss ion o f SciKA - Associat ion for Promotion and Disseminat ion o f Scient ific Knowledge.  

http://www.sciencesphere.org/ijispm
mailto:j.vanhillegersberg@utwente.nl


Governance of inter-organizational systems: a longitudinal case study of Rotterdam’s Port Community System  

 

 

 

 

International Journal of Information Systems and Project Management, Vol. 6, No. 2, 2018, 47-68 

◄ 48 ► 

1. Introduction 

Inter-organizational collaboration systems have emerged to address the operational and information system related 

challenges of traditional collaborations [1]. Companies expect benefits and competitive advantages from their 

collaborations, such as network expansion, business process simplification, cost reduction, or other benefits that are 

unique for each domain. In maritime port collaborations, ports are critical hubs in which Supply Chain (SC) activities 

are drawn together. The performance of the port authorities, companies, government, and other entities in carrying out 

their SC activities largely depends on the effectiveness of their collaborations. A port collaboration’s physical, 

information, and financial flows are interdependent, thus causing a lot of coordination challenges for parties in the port 

[2]. To address these challenges, a port collaboration is commonly supported by a Port Community System (PCS), 

which is the state of the art in information systems and connects SC actors in port environments using inter-

organizational services.  

As multiple organizations rely on a PCS, even for business-critical processes, effective governance of the collaboration 

is crucial. Inter-organizational governance is the act of coordinating a collaboration of multiple companies [3, 4]. 

Current literature has acknowledged the lack of attention on governance of inter-organizational collaborations which are 

supported by information systems [3]. The governance ensures that the diverse coordination needs of the different 

members in a collaboration are met. Moreover, even though there is quite a consensus in the definition of governance of 

inter-organizational collaborations, prior studies have been using the term “governance” but actually only address a 

specific part of governance. Some studies focus on the governance mechanism [5], the governance aspects [3], or the 

governance models [4]. Most studies do not specify their points of view on inter-organizational governance and often 

jump on the trend of “governance” as a buzzword. This loose use of the “governance” term leads to a lack of a 

comprehensive understanding of inter-organizational governance. In addition, the paradigm of collaborations’ 

governance is shifted from a static perspective towards a dynamic context-dependent perspective, which introduces the 

governance lifecycles [6]. 

This fragmentary knowledge of inter-organizational governance has been exacerbated by the increasing complexity of 

collaborations. Despite being the result of joint agreements between companies, inter-organizational collaborations do 

not eliminate the competition between these companies. Moreover, the global competition nowadays has urged port 

collaborations to expand over the boundary of industry sectors, countries, and continents. SC activities at ports are 

increasing, but so is competition in global SCs [7]. 

Designing governance is viewed as a crucial step in developing a PCS [8]. Thus, to design effective PCSs, an 

understanding of inter-organizational governance is needed. A study by De Langen [9] has focused on the governance 

of port collaboration, but this study only addresses the governance as coordination mechanisms. Another study by Srour 

et al. [10] discusses the lifecycles of port collaborations. However, this study has not shown how the theory of dynamic 

governance could be used in analysing  the evolution of governance in depth. Other empirical studies on inter-

organizational systems, such as Rodon, Pastor, and Sesé [11], have emphasized the importance of in-depth longitudinal 

study in this area. This study aims to fill this gap by demonstrating the theory of dynamics governance. The case study 

presented gives an understanding of port collaborations’ changing governance models and how each actor involved 

shape dynamic mechanisms in order to govern the collaboration’s aspects. 

This research uses a single case study to apply the theory of dynamic governance for port collaborations. A single case 

study is selected because of the context-dependent characteristic of port collaboration. Thus, the lesson learned from 

this single case study will enrich the-state-of-the-art knowledge on the governance of inter-organizational 

collaborations, especially the port collaborations. 
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2. Inter-organizational Port Collaborations 

A port collaboration is the act of independent organizations working together to execute their SC activities related to 

one or multiple ports. To coordinate this cooperation, port collaborations can adopt a PCS. “A PCS is an electronic 

platform which connects the multiple systems operated by a variety of organizations that make up a seaport, airport or 

inland port community. It is shared in the sense that it is set up, organized and used by firms in the same sector – in this 

case, a port community” [8]. Going beyond traditional function of PCS to share information, nowadays PCS offers 

modules to support a variety of SC activities [2]. The recent development of PCS includes the cloud services, which is 

growing to be the most significant factor in the historical development of information technology outsourcing [12]. 

In explaining inter-organizational collaborations in ports, it is important to understand the roles of each organization 

related to the collaborations. Wagenaar in van Baalen, et. al. [2] categorizes organizations involved in container 

transport into five groups based on the organizations’ activities in the SC arrangement; the categories are: customer 

group, organizing group, physical group, authorizing group, and financial group. However, this categorization has not 

taken the adoption of a shared information system into consideration. Further, Chandra and Hillegersberg [1] proposed 

five general roles of organizations based on the analysis of several Supply Chain Collaborations (SCCs) which 

implement cloud-based systems. This classification is suitable to analyze the port collaboration context and to 

systematically communicate the collaborations’ boundary design, business model, and governance to potential members 

or other parties. The five roles of organizations in a port collaboration are: 

 Member. Entities which are the members of a port collaboration can be involved in the operational, tactical, or 

strategical activities of the collaboration. The members adopt the shared services to support their SC activities in 

the port environment. In order to maintain their access to these services, the members can invest into the PCS 

or/and pay access fees per transaction. Any organizations that are directly involved in the SC activities can be 

members in a port collaboration – the arrangement is determined by the port collaboration’s business model. 

Thus, the members’ size, type of organizations, culture, experience, or other criteria can be homogenous or 

diverse. The potential members are presented in Table 1. 

 
Table 1. Potential members of port collaborations [2] 

Group based on the organizations’ 

activities in the SC arrangement 

Examples of organizations 

Customer group  Shipper; Consignee 

Organizing group  Forwarder (merchant haulage); Shipping line agent (carrier haulage); Logistics service provider (4PL) 

Physical group  Sea terminal operator; Shipping line/sea carrier; Pre- or On-carrier: carrier inland transport, i.e., barge 

operator, rail operator, road carrier; Inland terminal operator; Logistics service provider (3PL); Empty 

container depot operator 

Authorizing group Customs; Port authorities; Seaport police; River police; Inspection authorities 

 

 PCS operator, is a provider who delivers the PCS, either software as a service or on premises with web access, 

for supporting the coordinated SC activities of port collaborations’ members and enabling the collaborations. 

PCS operator is responsible to manage and maintain the PCS according to Service Level Agreements (SLA) with 

the members [8]. 

 SC partner. Outside port collaborations there are organizations which perform SC activities related to the 

collaborations. These organizations are not members of port collaborations, but may get access to the shared 

system. However, their benefits are not a priority for the collaborations. As a consequence, these organizations 

will not be expected to pay fees for using the system. 

 Other partner, is an organization that support port collaborations besides the SC partner and the PCS operator. 

Examples of organizations with this role are bank, insurance company, internet providers, software developers to 
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whom PCS operators outsource a part or all of their software and/or platform development, universities, research 

institutes, associations, and labor organizations. 

 Orchestrator, is a company that coordinates the SC activities inside the port collaboration.  

These roles can be classified into essential roles − members and PCS operators − and potential roles − SC partners, 

other partners, and orchestrators. The existence of PCS and companies with the essential roles indicates that the 

collaboration is a PCS-enabled inter-organizational port collaboration as shown in Figure 1. On the other hand, a port 

collaboration does not necessarily have any SC partners, other partners, or orchestrators. The boundary of a port 

collaboration is determined by its’ business model, which defines who can be the collaboration’s members (customers). 

Based on this business model, the PCS operator may be related to the port collaboration as an internal entity, which has 

power over the PCS’ development and management, or as an external entity, which is interchangeable. 
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3. Inter-organizational Governance 

In this study, several points of view on inter-organizational governance are used to address the dynamic and context-

dependent governance – i.e. the governance mechanism, the governance aspects, and the governance models. In each 

stage of a collaboration’s lifecycles, these points of view are interrelated; the understanding of a collaboration’s 

governance using one point of view cannot be separated from the understanding of the same governance using other 

points of view. 

3.1 Governance Mechanism 

As stated by Ebers (1997) in Cropper, Huxham, Ebers, and Ring [13], governance mechanisms are the means 

(instruments) through which entities manage the content flows and coordinate their relationships. Governance 
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mechanisms are classified into formal and informal mechanisms of coordination [6]. These mechanisms complements 

each other in the governance of inter-organizational collaborations [14]. 

Formalized mechanisms can take the form of monitoring, control, and reporting systems through which organizations 

structure their interaction in an explicit way [6, 14]. Formalized mechanisms have been advocated in conditions of high 

asset specificity [6], to reduce risk and uncertainty [5] and prevent dissolution of inter-organizational collaborations [3]. 

Thus, formalized mechanisms become the foundation for the collaborations’ stability.  

The most common formalized mechanism in inter-organizational collaborations is a contract. Contracts entail an 

anticipation to make explicit both payoffs and task coordination [5, 14]. Other mechanisms that could be used by 

collaborations are regulations, policies, and procedural approaches in: decision making [14, 15]; partner selection [14]; 

joint information and communication systems [15]; shared marketing, planning or implementation of services [14, 15]; 

joint activities [14, 15]; integrated service capacities (e.g. a one-stop entity at the service of network clients) [15]; 

organization of meetings [15]; incentive structures [6, 13]; and administrative controls [6, 13]. In addition to contracts, 

documented formalized mechanism could also exist in the form of Service Level Agreements [16], costs and benefits 

analysis [17], definition of the network agenda [15], documented dispute resolution procedures [6], and standard 

operating procedures [6]. 

Informal mechanisms are characterized by relationships rather than by bureaucratic structures [6]. Consequently, the 

mechanisms are not legally enforced in inter-organizational collaborations. The moderating effect of informal 

mechanisms on the need for formal contractual mechanisms [6] are evident in the inception of a collaboration. Later, 

these effects become more inconspicuous in collaborations with a hierarchical governance, but never entirely go away. 

A comprehensive contract may not be possible because of bounded rationality and the cost of writing, negotiating, and 

implementing such a contract [5]. As a consequence, informal mechanisms provide flexible adjustment procedures to 

handle future contingencies in the collaborations [5], especially when monitoring and formal controls are difficult and 

costly [6].  

Some forms of informal mechanism are: personal and informal contact between collaborations’ members [15]; 

reciprocity and equity, as well as other norms [6, 13] which are developed through social exchange in the past and 

based on future expectation [5]; commitment [5, 6]; flexibility [5]; information exchange [5]; and trust [5, 6, 13]. 

According to Zaheer (1998) trust is the expectation that the counterpart will behave in a reliable, predictable, and in a 

fair manner [6]. Along the phases in the governance lifecycles, trust between members of inter-organizational 

collaborations could be established and nurtured. 

3.2 Governance Aspects 

Markus and Bui [3] developed a framework of six characteristics for mapping specific type of governance models for 

information-system-based inter-organizational collaborations. Fundamentally, the characteristics are governance aspects 

of inter-organizational collaborations. Table 2 demonstrates how these characteristics correlate with the corporate 

governance assets identified by Weill and Ross [18]. Weill and Ross [18] distinguish companies’ six key assets that 

need to be governed to accomplish their strategies. 

 
Table 2. Comparison between corporate and inter-organizational governance aspects 

 Weill and Ross [18] 

Markus and Bui [3] Human Financial Physical Intellectual Property IT Relationship 

Organizational form and legal status -- -- -- -- -- -- 

Who can be members? -- -- -- -- -- X 

Who can be equity owners? -- X -- -- -- X 

Capital investment and operational funding -- X X -- -- -- 

Board composition and decision making X -- -- -- -- -- 

Data governance -- -- -- X X -- 
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This comparison justifies that Markus and Bui [3] characteristics are basically key assets of collaborations. Some of the 

connections are loosely defined, but those are not imprudent. The gap is explained by the nature of collaborations. First, 

collaborations mainly concern members’ coordination, so the human assets are not strongly reflected in the 

collaborations’ governance. Second, because collaborations involve multiple companies, the legal forms are not always 

carved in stone and require careful planning and coordination. Therefore, the Markus and Bui [3] study is used as a 

foundation to explore the governance aspects of inter-organizational collaborations, as follows:  

 Membership. The value of collaborations is determined by the members. Thus, membership governance in a 

collaboration is strongly concerned with the member selection. A larger number of members usually results in a 

higher organizing cost. Collaborations have to decide the number of members based on added value of additional 

members and the balance between coordination costs and complexity of the network [19]. After being selected, 

the members must be able to interoperate swiftly. This interoperability includes the capability to quickly connect 

and their compatibility to enable a superior response speed. Decision rules and logic with regard to connection 

and disconnection will be a crucial component for the success of the collaboration [19]. After selecting the 

members, collaborations need to ensure members’ participation. The members are required to participate by 

making investments and/or sharing information. Success as well as effectiveness of collaborations depends on 

the ability to encourage and sustain participation. Collaborations need to attract their member’ participation by 

ensuring membership benefits. Markus and Bui [3] observe three ways to attract participation of members:  

 Ensuring that owners do not profit financially at the members’ expense; 

 Drawing owners from all major segments of the community; 

 Providing for participants to have a say in decision making. 

 Capital investment. The purpose of a collaboration would be defeated by excluding members that do not 

contribute to building the collaboration. Consequently, organizations may not be willing to fund the development 

of collaborations, and organizations may wait to join a collaboration until their partners join [3]. The adoption of 

cloud services, instead of on-premise systems, by inter-organizational collaborations could reduce a significant 

amount of investment needed. However, collaborations still need capital to provide services with a specific 

quality standard. Collaborations need a formalized governance to provide the legal authority required to amass 

and disburse funds and to protect the physical and intellectual properties involved in the information system and 

standards. Collaborations need to attract capital to fund their technological and organizational requirements and 

would need to find a way to overcome their shareholders’ reluctance. 

 Operational funding. Collaborations have non-trivial ongoing operating and maintenance costs, which may 

involve the employees' salaries, rents, and multiyear contracts with the system providers. To fund these costs, 

inter-organizational collaborations could use mixed revenue streams composed by [8]: (1) annual or monthly 

subscription fee by services or for all services; (2) fee per unit charge specific for the collaborations’ fields (tons, 

watts, km, etc.), per service charge, or per EDI transaction charge; and (3) fee per stakeholder. 

 Decision making. In a decision making process several plans are created, evaluated and ranked by an objective 

function to identify the best one [20]. The investors naturally gain decision making capabilities, which might be 

unattractive to some members due to limitations in resources, geographical locations, or experiences. 

 Data governance. Inter-organizational collaborations amass substantial data resources from interactions between 

members. The system provider or the leading members could potentially use this data to gain a competitive edge 

over the other members. Therefore, collaborations need formal governance to address members’ concerns about 

who owns the data, how the data is protected, and who can access the data.  

 Governance entities are responsible to coordinate the members’ activities. In a port collaboration, these entities 

also engage in contracts with PCS operators to acquire the required PCS. Governance entities could be all of the 

members, a particular leading member, or a separated legal form; the selection depends on the governance 

models of a particular collaboration. Important factors for the choice of organizational form could be taxation 

[3], field-specific law, and the members’ past experience.  
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In addition, there are governance aspects that are specific to collaboration with a separated governance entity; those are: 

 Equity owners. If a specific governance entity is established in a collaboration, there are three alternative 

ownership models for the entity: member-owned [21], investor-owned [21], and a hybrid combination of both 

[3]. The two factors that are most influential in the choice are diversity among the member organizations and 

competition with other stock exchanges [21]. Member-owned stock markets are limited in terms of available 

capital. This problem is compounded, according to Hart and Moore [21], by the slow and possibly contentious 

process of collective decision making in member-owned cooperatives. In investor-owned companies (such as 

publicly listed stock corporations), there is greater availability of capital for investment, whether it comes from 

issuing equity or undertaking debt. Moreover, ownership plays an important role because it goes hand in hand 

with decision making capabilities [3]. The authoritative style of decision making associated with investor-owned 

companies promotes a speedy decision process. One major advantage of member-owned is the fact that it is 

more responsive to the members’ preferences. Although authoritative decision making in investor-owned may be 

faster than collaborative decision making in member-owned, the latter may be preferred by members. In fact, 

democratic governance structures may actually help motivate potential members to join and participate in a 

collective undertaking like open source software development [22]. 

 Board composition. In a separated governance entity, the board composition determines how decision-making 

capabilities are divided among owners and members. If the governance entity has a large number of owners, 

exercising control on a day-to-day basis would be ineffective. In that case, owners of a governance entity might 

be un-fit to take on decision making responsibilities and represent members. 

3.3 Governance Models 

Even though differences in naming and classification are present, there are four basic governance models for inter-

organizational collaborations [1]. These models are illustrated in Figure 2. 

 Market, is formed by contractual relationships between suppliers and buyers [23]. A market has certain features 

such as multiple suppliers of the same product or service [16] and short-term partnerships which mainly occur 

during the transaction. In this governance model, inter-organizational system providers can be seen as suppliers 

of a coordinating service and members can be seen as customers.  

 Shared governance, in which members participate in network governance without a separate and unique 

governance entity [4]. Collaborations applying this governance model are governed by regular meetings among 

members. In these collaborations, the members are collectively responsible for making decisions. 

 Lead organization, in which a particular member coordinates major network-level activities and decision making 

in a network [4]. This particular member takes sole responsibility of its inter-organizational collaboration. In a 

collaboration applying a lead organization governance model, the leading member should have adequate power – 

which could be acquired through market domination, law enactment, or buyer-supplier relationship dependencies 

– over the remaining members. Centralized data in the inter-organizational system could be used by the leading 

member to gain a competitive advantage. For this reason, a study by Markus and Bui predicts that inter-

organizational collaborations will most likely be governed by organizations that are not one of the members [3].  

 Network Administrative Organization (NAO), which is a separate entity that is established to govern the network 

[4]. “Capturing and leveraging a position in a business network does not mean one must own or control the 

platform on which those networks run” [22]. The NAO model provides inter-organizational collaborations with 

the benefits of having a neutral governance entity. 
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Market Shared governance Lead organization NAO 

Fig. 2. Governance models 

 

3.4 Lifecycles of Inter-organizational Collaborations 

Below, we describe four phases in the lifecycles of inter-organizational collaborations, adapted from Lowndes and 

Skelcher [23]: 

 Pre-partnership collaboration. A collaboration’s lifecycle begins when an initiator decides to dedicate its 

resources – e.g. finance, human resources, and network – to develop a collaboration. In this initial phase, the 

scope of the collaboration is defined by assigning roles to each company involved, inviting potential 

organizations, and defining the business requirements. Next, how to govern the collaboration is discussed. 

During these activities, collaborations initially rely mostly on informal governance mechanisms [6], supported 

by trust and a sense of common purpose [23]. This is against the common view that collaborations start with 

formalized governance and proceed to cycles which reinforce trust between actors [6].  

 Partnership creation and consolidation. After the partnerships are established, collaborations which decided on 

hierarchical governance design an assertion of status and authority differentials, as well as the formalization of 

procedures [23]. The design of formalized governance mechanisms can also occur in other collaborations which 

aim at less hierarchical governance. However, the less hierarchical collaborations will focus on intensifying the 

partnership between the companies to prepare for the program delivery. During this phase, the alternative 

services are assessed. At the end of this phase, the selected service should be implemented and made ready to be 

used. The success of collaborations in this phase depends on the members’ willingness to financially contribute 

to the set up as well as the willingness to exchange their information with other partners [10]. 

 Partnership program delivery. In this phase, after connecting the collaborations’ members using inter-

organizational services, the business processes of the partners are executed. The market (or quasi-market) 

mechanisms of tendering and contract, with low levels of cooperation between providers dominate collaboration 

in this phase [23]. These mechanisms can be reinforced by informal governance, depending on the collaboration 

design. During this phase, the system providers, such as a PCS operator, can request members to pay fees for 

accessing the system. Usually, this fee is mainly meant to cover the development and maintenance expenses 

[17]. 

 Partnership termination or succession is characterized by a re-assertion of an inter-organizational governance 

mechanism as a means to maintain the actor’s commitment, community involvement, and staff employment [23]. 

This phase can be triggered by any changes inside the collaboration or around the collaboration. 

4. The Governance of Rotterdam’s Port Collaboration 

This section presents the history of Rotterdam’s PCS. The port of Rotterdam and the community around it have been 

selected as a case study for this research. This port collaboration is selected because: (1) the collaboration has a fairly 

long history in operating a PCS, (2) the port of Rotterdam is the largest port in Europe and it is one of the leading ports 

in the world [24] with four different containerized on- and pre-carriage transport modalities – road, rail, inland shipping, 

and short sea shipping [2], and (3) many studies on this port have been published, which enriches the analysis in this 
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study. Data used in this study is a combination of an interview with the Managing Director at Portbase (the PCS of the 

port of Rotterdam) and secondary data collected by reviewing reports, studies, as well as industry magazines and 

journals. 

The history is divided into three period: (1) pre-PCS, (2) Port Infolink, and (3) Portbase. The pre-PCS period is the era 

of initiative. During this time, the port community collaborated to establish an inter-organizational system. As a result 

of the port community’s collaboration, the first PCS in Rotterdam port community – which was developed and 

maintained by Port Infolink – was established in the second period. Later, this PCS was replaced by Portbase’s PCS. 

4.1 Pre-PCS 

The port of Rotterdam, located in the Netherlands, was the biggest port in the world in 1962 [25] and has been the 

biggest logistic hub of Europe ever since. The port infrastructure is owned by the municipality of Rotterdam and 

managed by the Port of Rotterdam Authority [26]. The Port Authority – a joint-venture between the Municipality of 

Rotterdam and the Dutch government – is responsible to develop, manage and exploit the port in a sustainable way and 

to render speedy and safe services for shipping [27]. In 1989 the port and companies in its community employed about 

70,000 people who handled 291.8 million tons cargo that came from and distributed to 31,343 sea-going vessels and 

120,000 inland vessels; this throughput positioned the port of Rotterdam on the highest position among the world’s 

other major ports [26]. 

In the 1980s, a system of Electronic Data Interchange (EDI) – consisting of a network, standard messages, and a 

software – developed in the Netherlands for the port of Rotterdam [25, 26]. The project called INTIS (International 

Transport Information System) was established in 1985 by the port community, the Municipality of Rotterdam, and the 

Dutch PTT Telecom [26]. The system aimed to handle the information flows between all the parties involved in 

transportation and shipping in the port community use standardized messages in accordance with EDIFACT [2, 25]. In 

1989 more than 80 companies were connected to the INTIS network [26]. This number increased to 120 companies in 

1992 [28]. Despite of the positive results generated, INTIS floundered. The main problem were not technical, but 

organizational. INTIS’ biggest challenge was to convince potential users of the short-term benefits of automated 

business systems [28]. In the end, the project did not result in a PCS [2].  

After INTIS ended, the port of Rotterdam’s community focused on a bilateral data transfer on a lower scale than INTIS 

[2]. Prior to the PCS implementation, data was managed on a bilateral basis via an assortment of EDI tools, faxes, 

emails, or by making telephone calls [7]. Information systems development resulted in disconnected systems, many 

bilateral exchange systems, and a low rate of data reuse [2].  

In the 1990s, the port of Rotterdam and its community established the Port Community Rotterdam (PCR) project [29]. 

As stated by the Rotterdam Municipal Port Management in Lakshmanan [29] PCR aimed to “create a faster, smarter 

design for a container transport logistical chain by developing, simulating, implementing, and managing port-wide 

information technology applications”. This attempt and a later attempt called PCR-RIL to develop a PCS failed because 

there was not enough enthusiasm and support from the port community [2]. 

By the end of the 1990s, there was general discontent with the state of the port of Rotterdam’s information system [10]. 

In 2001 the port of Rotterdam decided to analyse the scope and potential solutions for a PCS in Port of Rotterdam Main 

Information Services (PROMISE) project, which concluded that the PCS for the port of Rotterdam should be developed 

specifically (tailor-made) for the port of Rotterdam with the latest proven technology [2].  

4.2 Port Infolink 

The pre-partnership collaboration phase was initiated by the Port of Rotterdam Authority [7]. The Port Authority 

began by identifying the most critical problem hampering the efficient flow of goods through the port, which is the 

import processes [10]. 
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Port Infolink B.V. was set up in 2002 as a separated governance entity. The Customs department and the Association of 

Rotterdam Shipbrokers and Agents, Deltalinqs, joined the initiative informally in the partnership creation and 

consolidation phase [30]. It was decided that the Port Authority will be the one and only owner of Port Infolink [30]. 

This ownership means that the Port Authority will bear the initial investments to develop the information system [10]. 

Port Infolink had a Supervisory Board – consisting of representatives of the Port of Rotterdam Authority, Dutch 

Customs, Deltalinqs, and the companies in the port collaboration – which decided on the strategy and set the priorities 

for the collaboration [2]. The existence of these representatives enabled Port Infolink to gain a neutral position in the 

port collaboration [2]. 

This project involved other stakeholders in the partnership program delivery phase, such as software development 

firms based in Rotterdam [10] working with Port Infolink based on contracts. The import SC, which was the focus of 

Dutch government at that time, was supported by communication modules connecting the Harbourmaster and the Dutch 

Customs [2]. The developed PCS succeeded to leverage the existing dissatisfaction of the Port Authority and Customs 

in order to promote a paperless import process [10]. As the two main parties agreed on the urgency of the problem, the 

first services of the new PCS were developed and implemented successfully [10]. This system implementation was 

easily accepted because the Dutch Customs already had planned to automate the import SC [2].  

In 2005, Port Infolink had been in the middle of developing a single PCS. The challenge was to transform a wide range 

of message formats to a single, common XML format, which is enabled by Xenos terminalONE solutions [7]. There 

were two designs of connectivity to the PCS [2]: 

 Users sent data in EDI or XML format, which would be converted to the internal XML-format for the PCS and 

stored in the PCS database; later these data could be sent and reused by any parties in the collaboration. 

 By utilizing Web-based applications, users could see, enter, or adjust the information on their Web screen. 

The PCS was connected to OTP (Overheidstransactiepoort/The Public Transaction Gateway) to send and retrieve 

information on the behalf of the companies in the port collaboration to and from Customs, Food & Consumer Product 

Safety Authority, and Plant Health Department. The PCS was designed to [7]: 

 Provide any-to-any data exchange connectivity between any disparate platforms, which is the foundation of the 

PCS service. 

 Provide regulations, policies, and procedural approaches for data governance by: (1) authenticating every data 

exchange, in every protocol and format, to ensure that no data is sent or received unless both the recipient and 

the data type for that recipient have been pre-approved; (2) determining the communications protocols and 

business rules required for each specific data exchange between a shipper and the port and ensures that 

communications are sent using those same protocols and rules; (3) storing the data centrally [31]; (4) making  the 

data available to all parties who have access to the information [31]; (5) securing all data exchanges with 

standard, key-based security; (6) manipulating and delivering data to appropriate back office systems, based on 

business rules; and (7) re-sending data when acknowledgement is not received in defined intervals until such 

acknowledgement is received, or a timeout period has been reached. 

The PCS provided by Port Infolink was developed using a modular implementation approach, which is referred to as the 

next generation of PCS that was getting implemented [17]. In 2006, the PCS consisted of 15 services (including import, 

export, communication between organizations in the community, communication with governmental organizations, 

carrier haulage, and merchant haulage) which were available for 1,000 companies with 2,500 users who exchanged 

about 1 million transactions each month [2]. According to Port Infolink, the modular architecture had three advantages 

[2]: 

 Relatively low development costs. The development cost of this system was estimated to be roughly 35 million 

euros, which were divided into two categories, i.e. the central platform development and modules developments. 

The platform provided standard functionalities – messaging, authorization, and authentication – so its 
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development cost was high. On the contrary, the modules were built relying on these standard functionalities, 

thus the development costs were relatively low. 

 Stable maintenance cost of the PCS. The maintenance cost was not sensitive to the change in the number of 

modules and transactions. 

 Possibilities to reuse the existing functionalities in new services. Consequently, the cost and time to develop new 

modules were cut to minimal. 

Later, Port Infolink adopted an architecture which provides mechanism for the data governance. 

“The virtual agent can pull information from the barge or terminal databases, but does not directly share this data with 

any other agent. Instead all agents meet in a type of virtual market place where the barge agents negotiate with the 

terminal agents for appointments. In this way, the system design mirrors current point-to-point communication and 

negotiation practices, but improves the speed at which they occur” [10]. 

With the new system, the SC activities in the port of Rotterdam were getting faster and more efficient. The Port 

Authority could pass along the significant cost reductions to other entities in the port environment [7]. The benefit 

sharing was controlled by Port Infolink. Lower costs increased traffic and additional savings realized when the 

electronic transaction systems were integrated with e-Government systems for Customs [7]. “At that time we stepped in 

the middle, [we do] not only automate and optimize the business-to-government flow but also make it more attractive to 

reuse the information”, Portbase Managing Director. Only three years after the establishment, the enthusiasm for Port-

Infolink was mutual between the port of Rotterdam and Deltalinqs. “At the most recent consultation, Deltalinqs, the 

Association of Rotterdam Shipbrokers and Agents, quite unequivocally called Port Infolink a great success” Pieter 

Struijs, Rotterdam's director of infrastructure and maritime [7].  

Next, Port Infolink changed its revenue stream. The Port Authority believed that the market itself needs to invest [7]. 

Thus, Port Infolink started to charge the members for accessing the services in 2007. “In the beginning, there were some 

resistances, but we were strict on what we were going to charge and how we were going to charge, so no companies left 

us” (Portbase Managing Director). During this partnership program delivery phase, Port Infolink also maintained close 

formal and informal relationships with other actors in Dutch SCs.  

During this partnership program delivery phase, Port Infolink also maintained close formal and informal relationship 

with other actors in Dutch SC field. For example, Port Infolink participated in PROTECT (2005-2008), a research 

project funded by the Dutch transport research fund Transumo together with Dutch Customs, the shippers branch 

organization EVO, Transport and Logistics Netherlands, Holland Distribution Council, Det Norske Veritas, RSM 

Erasmus University, TNO, Technical University Delft and Buck Consultants [31]. This project aimed to increase the 

security of global supply chain – which included the information system security, supply chain structure, and strategies 

– to address the threat of criminality and terrorism.  

In the end of Port Infolink’s lifecycle, the collaboration entered the partnership succession phase. This succession was 

incited by the thriving Dutch maritime SC activities and the growing concern to preserve the competitive position of 

Dutch ports. By this point in time, Port Infolink had already offered 24 different services, with around 4500 users who 

sent more than 20 million electronic messages a year [30].  

4.3 Portbase 

As of early 2009, the next governance lifecycle was marked by the merger of Port Infolink in Rotterdam and PortNET 

in Amsterdam, which provided the Ports of Rotterdam and Amsterdam with one joint PCS [30]. This merger aimed to 

actualize a vision of single national PCS in Dutch ports [2]. 

PortNET’s history started eight years before the merger – in 2000. PortNET was a public-private partnership 

organization which successfully encouraged the development and use of ICT in the ports of the Amsterdam North Sea 

Canal area [30]. Even though Port Infolink was younger than PortNET, Port Infolink had developed more functions in 

its PCS, which were logistic and navigation functions [17]. The merger contract guaranteed that the PortNET members 
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would be able to use the services of Port Infolink for the exchange of data in the mid-2009 [32]. Even though PortNET 

had maintained a centralized governmental PCS for business and various government agencies for six years [17], it was 

decided that Port Infolink’s PCS would be the foundation for their future service.  

In the beginning, Portbase's board of management consisted of a director from Port Infolink and another director from 

PortNET [33]. It was after the Portbase B.V. established that the “neutral” notion began to be used in describing the 

company. Portbase has roles as a neutral PCS operator and orchestrator for Dutch port communities. At its’ launching, 

Portbase offered 25 different information services and had approximately 1300 clients in all port sectors [33]. 

“Portbase’s main objective is to create a competitive edge for Dutch ports by reducing SC costs and increasing the 

quality. We provide better information in [an] easier way for all its users”, (Portbase Managing Director). 

At present, Portbase is in the partnership program delivery phase. The ownership is shared between the Port of 

Rotterdam Authority (75%) and the Port of Amsterdam Authority (25%). Portbase’s Management Board and its team 

are supported by a Supervisory Board and an Advisory Board. Both Port Authorities are represented on the Supervisory 

Board, together with other Portbase’s main business partners. The Supervisory Board is responsible for evaluating 

Portbase’s performance and deciding on its PCS development strategy [34]. This responsibility regarding the 

development of Portbase’s PCS is shared with the Advisory Board, which is initiated by Deltalinqs. The Advisory Board 

gives advice, proactively or reactively, on the Portbase’s PCS and the services that are to be developed in the PCS [34]. 

Portbase’ PCS has four PCS functions: dangerous goods declaration, customs, logistics, and navigation [17]. The major 

development in the PCS is the digitalization of export processes. The services provided through each function are 

available by using several application modules [17]. Thus, Portbase’s PCS retains Port Infolink’s PCS modular 

architecture approach. These services are built on top of a platform provided by Oracle. Besides the main services 

members also have access to build their own services on top of Portbase’s platform – e.g. ProRail’s Wagonload 

Information System. In order to develop these services, Portbase collaborates with IT companies and service providers 

which support its members. The services are used in all Dutch ports to guarantee synchronized data between its 

members. Nowadays Portbase offers 43 services to support its community. By offering these services, Portbase provides 

a standardization of information that is being exchanged in the port community. 

To support these services, Portbase emphasizes the importance of system and data security. According to Portbase’s 

website, “information is visible only to those in certain roles (need-to-know basis)” [35]. This statement proves that 

Portbase implement a strict data governance, which had been practiced by Port Infolink beforehand. Moreover, 

Portbase offers a data encryption for Web interface connection,  and a free User Management service to the members to 

help the organizations in enforcing the data governance procedure [35].   

The generic infrastructure and services are developed in-house by Portbase in project working groups. The 

infrastructure and platform are supported financially by its owners – i.e. the Port Authorities. Meanwhile, the members 

pay Portbase access fees based on their transaction for exploitation and development of the services on Portbase’ 

platform, based on two packages [36]: 

 Portbase Basis Plus. The members can decide to pay subscription fees for the services for lower transaction fees.  

 Portbase Basis. Members that do not subscribe will pay higher transaction fees for using the services.  

Portbase issues monthly invoices for the members; the settlement takes place once a year [36]. With this revenue flow, 

Portbase’s balance sheet is break-even and proves its standing as a non-for-profit company. 

Nowadays, Portbase’s community has expanded – i.e. agents, barge operators, shipbrokers, Customs, empty depots, 

exporters, importers, forwarders, Food & Consumer Product Safety Authority, inspection stations, Port Authorities, 

selection points, companies, rail infrastructure managers, rail infrastructure operators, traction suppliers, road haulers, 

and terminals. The port of Rotterdam still maintains its influences in the import and export SCs that pass through the 

port. The Port Authority is one of the founding members of a cooperation which aimed to reduce traffic on the main 

road leading to the port during rush hours [37]. By the end of 2016, Portbase had 3900 companies as members and 

14000 users that were involved in 82 million transactions within the system [38]. Today Portbase’ PCS has been 
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implemented in The Rijkswaterstaat Maritime Navy and several Dutch ports: Rotterdam, Amsterdam, Harlingen, 

Zeeland Seaports (Vlissingen and Terneuzen), Dordrecht, Scheveningen, Den Helder, Gronigen Seaports (Delfzijl and 

Eemshaven), and Moerdijk. 

5. Discussion 

The PCS-enabled Rotterdam’s port collaboration had been through three full lifecycles of inter-organizational 

governance and is now in the fourth lifecycle as illustrated in Figure 3. The first and second lifecycle occurred in the 

1990s, which was indicated by the establishment of PCR and PCR-RIL projects. Following the failed attempts to 

develop a PCS, the Port of Rotterdam Authority initiated the third lifecycle by the end of the 1990s. Thus, the third 

lifecycle was started and resulted in the establishment of Port Infolink in 2002. This lifecycle lasted until Port Infolink 

was merged with PortNET in 2009. The last phase of Port Infolink overlapped the pre-partnership phase of its 

successor, Portbase.  

PCR and PCR-RIL projects did not scale because the Port of Rotterdam Authority did not manage to gather support 

from the port community. At that time, this challenge was not a novel issue. The INTIS project, which was initiated a 

decade earlier, was also terminated due to the organizational failure in convincing potential users to join the project. 

The lifecycles of PCR and PCR-RIL projects were terminated prematurely before the project entered the partnership 

program delivery phase. Both projects did not develop a PCS and a solid port collaboration. Because there is a limited 

information regarding the governance of both projects, the discussion in this study focus on the third and fourth 

lifecycles.  

In the beginning of the third lifecycle, the Port of Rotterdam Authority was the sole initiator and powerhouse of the 

collaboration. Formal governance mechanisms had not been enforced yet in the pre-partnership collaboration phase. 

Consequently, the Port Authority depended on informal governance mechanisms, such as contacts between the Port 

Authority’s employees and the Dutch Customs’ employees and trust on the Port Authority. In the second phase, the 

establishment of Post Infolink was an indicator that the Rotterdam’s port collaboration adopted a NAO governance 

model. The organizations’ roles in the collaboration are illustrated in Figure 4.  

In this cycle, Port Infolink adopted an EDI-based PCS and later a web-based PCS. The collaboration made the data 

governance their priority in the partnership program delivery by establishing strict documented rules, procedures, and 

policies. Port Infolink connected the Port of Rotterdam Authority, shipping lines, agents, carrier inland operators, and 

the port terminal, mainly throughout the import processes. During this lifecycle, the port collaboration exercised 

formalized and informal governance mechanisms to govern the governance aspects that are presented in Table 3, which 

successfully lead the collaboration to the succession phase. 

In the fourth lifecycle, the pre-partnership collaboration phase was started and ended together with the third lifecycle’s  

partnership succession phase. During this period, Port Infolink’s PCS continued functioning for the Rotterdam’s port 

collaboration. In addition to the usual day-to-day activities, the port collaboration was also engaged in the discussion 

and preparation for the merger. The collaboration depended on the informal mechanism before the formal mechanism 

was enforced through the merger. In the next phase, Portbase was established to substitute Port Infolink and PortNET. 

Portbase maintains the governance best practices from Port Infolink, preserving the NAO governance model and 

exercise formalized and informal mechanisms. The governance model and the organizations’ roles in the collaboration 

are presented in Figure 5. 
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Fig. 3. The governance lifecycles of the Rotterdam’s port collaboration [39, 40] 
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Fig. 4. Lifecycle III: the governance model of the Rotterdam’s port collaboration [39, 41, 42] 

 

The differences between the governance models in the third lifecycle (Port Infolink) and fourth lifecycle (Portbase) are: 

(1) the addition of the Port of Amsterdam Authority, which together with the Port of Rotterdam Authority owns and 

invests in Portbase; (2) Portbase claims to be an orchestrator, which is a development from Port Infolink’s role that is 

limited to PCS operator; (3) Portbase manages to include the shippers, consignees, and forwarders in the PCS-enabled 

port collaboration; and (4) Portbase has an Advisory Board and the arrangement of representatives in Portbase’ 

Supervisory Board is different from Port Infolink’s Supervisory Board. 

Furthermore, stark distinctness can be observed in Table 3. Table 3 compares the arrangements of governance aspects in 

the third and the fourth lifecycles, which port collaborations are governed by Port Infolink and Portbase, respectively. 

First, Portbase enlarged its collaboration. The collaboration membership is not limited to the Rotterdam’s port 

community anymore. The data sources – the shippers, consignees, and forwarders in import and export SC – are 

included in the current Portbase’s collaboration. Second, the investment for Portbase come from two port authorities, 

which are the equity owners – the Port of Rotterdam Authority and the Port of Amsterdam Authority. Third, Portbase 

offers two financial plans for funding the operational cost. These plans give the members flexibility in deciding on the 

plan that fits their needs. Fourth, Portbase’s organization structure consists of a Management Board and its team, a 

Supervisory Board, as well as an Advisory Board. There is a clear distinction between the documented responsibility of 

the Supervisory Board and the Advisory Board. This distinction helps both Boards to focus on the issues in the 

respective levels of decision making. 
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Fig. 5. Lifecycle IV: the governance model of the Rotterdam’s port collaboration [39-47] 

 

Table 3. The governance aspects’ arrangements in the third and fourth lifecycles 

Governance 

Aspect 
3rd Lifecycle (Port Infolink) 4th Lifecycle (Portbase) 

Membership  The membership was limited to organizations that 

conducted SC activities in or related to the Port of 

Rotterdam (location-based membership). 

 Port Infolink’s PCS managed to connect shipping line 

agents, sea carriers, sea terminal operators, carrier inland 

operators, and the Port of Rotterdam Authority to each 

other and with the Dutch Customs and Dutch Food & 

Consumer Product Safety Authority. 

 In the beginning, the membership was limited to organizations 

that conducted SC activities in or related to the Port of 

Rotterdam and Port of Amsterdam (location-based 

membership). Later, other Dutch ports are also included. 

 Portbase’ PCS manages to connect the shippers, consignees, 

dan forwarders, which were not connected by Port Infolink’s 

PCS. 
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Governance 

Aspect 
3rd Lifecycle (Port Infolink) 4th Lifecycle (Portbase) 

Capital 

investment  

The Port of Rotterdam Authority was the sole investor. The Port of Rotterdam Authority and the Port of Amsterdam 

Authority share the investment for Portbase. 

Operational 

funding 

 2002 – 2007: The Port of Rotterdam Authority paid the 

operational cost. 

 2007 – 2009: Members paid access fees. 

Members pay Portbase access fees based on their transaction and 

can opt to pay subscription fees. 

Decision 

making 

 The benefit and cost sharing was decided by Port Infolink’s 

Management Board and Team. 

 The Supervisory Board decided on the strategy and set the 

priorities for the collaboration. 

 The Management Board and Team decide on the operational, 

tactical, and strategical decision, such as: benefit and cost 

sharing (via access fees and subscription fees), infrastructure 

maintenance and development, as well as selection of software 

developer and other partners.  

 The Supervisory Board is responsible for evaluating 

Portbase’s performance and deciding on its PCS development 

strategy. 

 The Advisory Board gives advice, proactively or reactively, on 

the Portbase’s PCS and the services that are to be developed in 

the PCS. 

Data 

governance 

Regulations, policies, and procedural approaches were 

enforced. 

Regulations, policies, and procedural approaches are enforced. 

Governance 

entities 

Port Infolink B.V. coordinates the PCS-enabled information 

sharing collaboration in the port of Rotterdam. 

Portbase B.V.  coordinates the PCS-enabled information sharing 

collaboration in several Dutch ports. 

Equity 

owners 

Port Infolink’s shareholder is the Port of Rotterdam Authority. Portbase’s shareholders are: 

 The Port of Rotterdam Authority (75%) 

 The Port of Amsterdam Authority (25%). 

Board 

composition 

Port Infolink had a Supervisory Board: Port of Rotterdam 

Authority, Dutch Customs, Deltalinqs, and the major 

companies in the port collaboration. 

In the beginning, Portbase was supported by board of directors 

from both prior companies. Today, Portbase is supported by: 

 A Supervisory Board: Port Authorities, Deltalinqs, Cosco, 

ECT, and Management in Motion. 

 An Advisory Board: Port Authorities, Deltalinqs, ORAM, 

VITO, and the major companies in the port collaboration. 

 

Portbase has become a successful PCS operator and orchestrator in European maritime port collaboration. The success 

can be observed from the increase in the number of Portbase’s members from 3700 to 3900 companies [38] and the 

financial stability of the port of Rotterdam [24], which is the central hub of the port community. This success is related 

strongly to the ability of Portbase in attracting potential members and engaging its members. This ability was a trait that 

is inherited by Portbase from its predecessor, Port Infolink. Moreover, the port of Rotterdam declares that there is a 

room for improvement in terms of the members’ ease of doing business [24]. Thus, this is an opportunity for Portbase in 

developing its support for Rotterdam’s port community.  

In the beginning of Port Infolink establishment, Port Infolink chose an ideal process – import process – to be automated 

by the first version of PCS. This choice was proven to be an excellent decision. The import process is favorable by the 

Dutch Custom. Therefore, Port Infolink had a strong support from the Dutch government. This support helped Port 

Infolink in attracting the port community, establishing trust and contacts in the pre-partnership collaboration phase, as 

well as gaining data and information regarding the process for the PCS development. Later, Port Infolink managed to 

save the time and decrease the cost of the import process. This benefits realization was a concrete example for other 

potential members that had not joined the collaboration at that time. 

Port Infolink addressed the recurrent organizational issues in previous projects by the establishment of a NAO 

governance model. Thus, Port Infolink inaugurated a neutral position in the collaboration. Port Infolink as a separated 

governance entity maintained its neutrality through: 

 giving equal opportunity to join the membership to all eligible potential members. 

 being open about the non-for-profit status in publishing the investment and the operational funding. 
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 implementing a strict and transparent data governance. 

 communicating clear rules, policies, and procedures regarding the collaboration’s operation for example, the 

access fees. 

 involving the members and Deltalinqs in a Supervisory Board. 

 having the Port of Rotterdam Authority, a public limited company, as the single equity owner. 

 

Retaining the governance model and most of the governance aspects’ arrangements, Portbase evolved and develop more 

sophisticated details. Portbase identified the best practices in maintaining the governance entity’s neutrality. 

Furthermore, Portbase uses the “neutral” word in communicating its value to its members, potential members, and 

partners. This wording emphasizes the importance of Portbase’s neutrality to preserve the collaboration’s performance. 

However, the use of Portbase’s PCS does not mean that Rotterdam’s port community is problem-free. The port of 

Rotterdam is struggling for years with delays in the container on barges, and the problem has been persistent in 2017 

[48]. Another challenge that needs to be addressed is the sustainability issue. The port of Rotterdam has announced its 

vision to be a zero-emission port by 2050 [49]. This vision is in line with the trend to support low-carbon shipping in 

the global supply chain. In addition, the global supply chain is also leading the port of Rotterdam into a greater inter-

organizational collaboration that involves other ports around the world. All of these problems and challenges have to be 

addressed by the port community as an integrated collaboration, and Portbase should participate in the process as well.  

6. Conclusion 

In the first part of this study, a structured way to define a governance of inter-organizational collaborations with a 

lifecycles paradigm is proposed. There are three points of view used: governance mechanisms, governance aspects, and 

governance models. These points of view are used in analyzing a case study in the port of Rotterdam. The port 

collaboration’s dynamic governance are explored using the framework that is introduced in the first part of this study. 

The PCS-enabled Rotterdam’s port collaboration had been through three full lifecycles of inter-organizational 

governance and is now in the fourth lifecycle. The first two lifecycles were terminated prematurely before a PCS 

developed. The last two lifecycles were successful in implementing a PCS in the port collaboration. A NAO governance 

model was established in the third lifecycle and sustained throughout the fourth lifecycle to coordinate the governance 

aspects using the formal and informal governance mechanism. In the third lifecycle, the governance entity was Port 

Infolink. Later, Port Infolink merged with PortNET to establish Portbase, which is the governance entity in the fourth 

lifecycle. Portbase flourishes to be a successful neutral PCS operator and orchestrator in European maritime port 

collaborations. Nowadays Portbase supports not only Rotterdam’s port collaboration, but also several other Dutch port 

collaborations. 

The case study analysis of Rotterdam’s port collaboration gives an example of how a systematic approach could help to 

communicate and give a comprehensive overview of the governance of inter-organizational collaboration. This analysis 

can also serve to discuss future adaptations to the governance model and as an inspiration to other inter-organizational 

governance designs. The systematic approach proposed in this study could be beneficial for researchers, consultants, 

and companies that are working on establishing an inter-organizational collaboration to identify the important roles of 

each party involved in both pre-partnership collaboration as well as partnership creation and consolidation phases. 

Having the roles clearly defined, all parties can decide on the suitable governance model for the collaboration. In the 

subsequent phases, the approach can be beneficial to explain the dynamic governance within the collaboration.  

This study is limited to one case study. In the future, a cross-case analysis will be conducted. Using the cross-case 

analysis, the critical success factors of the governance of inter-organizational collaboration would be an interesting 

topic to be analyzed further. Moreover, future research could consider adopting a multi-dimensional success metrics of 

an inter-organizational collaboration to assess the success of a collaboration and the influence of the governance on the 
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collaboration’s success. Thus, the future research could develop an approach in designing appropriate governance for 

inter-organizational collaboration taking the collaboration’s evolution into account. 
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Abstract: 

The use of Information Technology (IT) to drive organizational change has gained momentum in both for-profit and 

not-for-profit organizations, and currently culminates in a vivid discussion on what many call “Digital Transformation”. 

It is not surprising then that practitioners seek guidance on how to manage such transformation. Professional bodies 

have addressed this need by issuing best practice standards for Program Management (PgM), but we know little about 

their value in managing programs in general and IT programs in particular. Academic research on IT PgM is still in its 

very infancy. Taking this as motivation, we have investigated the challenges that managers faced in five IT programs 

that encountered problems. Our analysis reveals a set of management issues and shortcomings including, among others, 

a lack of architectural overview, difficulties in dealing with scope changes, stakeholder interest, diverse business groups 

and cultures, as well as a lack of internal PgM competences and unclear management responsibilities. In this paper, 

based on our findings, we present a first checklist for managing IT programs across their life cycle. Though still 

tentative and not necessarily comprehensive, we were able to confirm that our checklist provides relevant guidance for 

managing IT programs in practice. 
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1. Introduction 

The rapid pace of development in Information Technology (IT) directly and indirectly shapes the turbulent economic 

environment and societal disruptions we face today. The use of prefixes such as “Information” or “Digital” in 

combination with “Age”, “Society”, or “Economy” highlight the role of IT as a fundamental driver of societal and 

economic change. In this situation, organizations cannot help but embrace IT as an important enabler and catalyst for 

continually adapting to such changing conditions and reinventing themselves. Consequently, the use of IT to drive 

organizational change has gained momentum in both for-profit and not-for-profit organizations throughout the past 

years [1, 2]. The practical relevance of this issue is also evidenced by the running debate on “Digital Transformation”, 

which is highly topical and prominent in IT management consulting and professional magazines alike [3, 4]. 

While Information Systems (IS) researchers widely acknowledge the importance of studying interrelationship between 

IT and organizational transformation [5, 6], they are just beginning to investigate this relationship in detail. A literature 

study by Besson and Rowe [6, p. 108], which investigated 29 academic journals over a 16-year period from 1995 to 

2011, was not able to identify more than 62 papers in total that dealt with this topic in some way. Of these 62 

contributions, the vast majority were devoted to “IT fashions” [7] such as Application Service Providing, Business 

Process Reengineering, Customer Relationship Management, E-Commerce, Groupware, Knowledge Management, Data 

Warehouse and Enterprise Resource Planning [6, p. 114]. Additional publications either focused on single cases and 

specific IT applications or tackled the phenomenon of IT transformation only conceptually. While such research 

provides some insight into the diverse challenges of implementing IT in organizations, it is far from providing a 

common theory base to guide managers in leading IT-driven change initiatives successfully. 

The academic debate on IT-based organizational change and, in particular, the emerging debate on “Technochange” 

clearly acknowledge such a lack of theory. The term “Technochange” has been coined by Markus [8] to refer to the use 

of “IT in ways that can trigger major organizational changes”. It acknowledges that IT is not only a given technology 

that can be “introduced” into the organization, but in many cases challenges established organizational arrangements, 

routines, and practices. Technochange researchers assume that such change is not well addressed by the established 

discipline of organizational change management which tends to misconceive IT as a given, “deterministic artefact” thus 

ignoring the organization’s potential to interpret, appropriate and ultimately shape its use in a variety of ways [9]. At the 

same time, they doubt that Technochange can be brought about by IT projects alone, because such projects have 

typically been viewed as “exercises in technical change, rather than socio-technical change” [9, p. 2]. As such, IT 

projects center on the implementation and delivery of an IT product, and only then, if at all, worry about its adaption in 

a specific organizational context [8]. In sum, Technochange researchers hold that “merely combining IT project 

management and organizational change management approaches does not produce the best results” [8, p. 4]. In 

response, they prompt for integrating and extending traditional research into organizational change management and IT 

project management to address the specific challenges posed. Unfortunately, such research is still in its infancy and 

hence not yet able to provide managers with practical recommendations and effective practices for managing IT-based 

change initiatives [9, 6]. 

Given the crucial role that Technochange plays in the digital transformation of today’s organizations, practitioners are 

urgently seeking guidance on how to manage such change. In professional practice, Program Management (PgM) has 

emerged as an approach to fill this need. Professional institutions such as the Project Management Institute (PMI) and 

the Office of Government Commerce (OGC) have promoted PgM as a field of professional training and expertise for 

more than 20 years. They have also issued related bodies of knowledge in several editions [10, 11], which clearly 

indicate the widespread incidence of PgM in practice. PgM as an approach is specifically devoted to large-scale 

organizational endeavors above the project level and, in particular, broad change and transformation initiatives [12, 13, 

14]. It is therefore surprising that academia so far has paid little attention to the PgM approach to bring about IT-based 

organizational change. In an extensive literature review, we were not able to identify more than a handful of studies 

specifically concerned with IT program and their management. One early study presents a list of skills for and 

competencies of successful program managers based on experiences made, among others, in the IT industry [15]. Two 
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further studies investigate management challenges in a single programs in detail. One is concerned with the 

implementation of a large-scale standard software solution [16], the other with an IT transformation program [17]. The 

latter study has a narrow focus on challenges caused by paradox and ambidexterity in programs. A final study by Jiang 

et al. [18] builds on survey data of 183 firms, but has an even narrower focus on conflicts and specific aspects of 

conflict management in IT programs.  

In face of the challenges imposed by digital transformation and the role of IT as a driver of organizational change, we 

perceive a strong need to widen our understanding of IT programs and the management challenges involved. In 

response, we analyzed the challenges in five different IT programs that ran into difficulties, pursuing two research 

objectives: 

 First, we intended to lay a broader empirical basis for understanding the challenges involved in IT PgM with 

respect to both the number of studied programs and the range of management challenges included.  

 Second, based on a more comprehensive understanding of IT PgM challenges, we sought initial insight into 

how managers can and do respond effectively. 

We present our empirical investigation and the resulting findings as follows: We begin by clarifying the terms IT 

project and program and by delineating the associated management domains of Project Management (PM) and Program 

Management (PgM). In the third section, we describe our research approach and the data basis of our exploratory 

empirical study. In the fourth section, we present practical insights from our case studies in an actionable way. We do 

this by discussing challenges that the IT program managers in our five cases had to face. In addition, we introduce the 

reader to ways that program managers responded to these changes. In a last section, we summarize the contribution of 

our study and draw conclusions for practice. 

2. Managing IT-based Change through Programs and Projects 

IT PgM is quite a new concern in Information Systems research and the academic debate still suffers from some 

ambiguity surrounding the notion of an IT program. Ribbers and Schoo [16], for example, emphasize technical features 

as being characteristic of an IT program, while Gregory et al. [17] highlight organizational transformation and change 

invoked by IT programs as distinctive feature. Reason enough for us to first clarify the concept of an IT program for the 

purpose of our research. We do this by first introducing the more common concept of an IT project (Section 2.1). We 

then distinguish projects from programs in general (Section 2.2), before we finally clarify the particular concept of an 

IT program (Section 2.3). 

2.1 IT Project Management 

From a historical perspective, IT PM can be conceived as a variant of PM specifically attuned to IT products or IT-

based solutions as project outcomes. The PM discipline emerged in the latter half of the 20th century in response to the 

need for organizing (engineering) work in a way that allows for creating a unique (technical) product effectively and 

efficiently [19]. The early development of the PM field of study had been driven by disciplines such as Engineering and 

Operations Research and was much concerned with the development of techniques for planning project work such as 

product and work breakdowns, bar charts, activity diagrams, resource allocation, scheduling or critical path calculation 

methods [20, 21]. Accordingly, the domain of PM is traditionally perceived as dealing with the application of tools and 

techniques (e.g. critical path method) for directing the use of diverse resources toward the accomplishment of a unique, 

complex outcome (a one-time task) within time, cost and quality constraints. This understanding of PM is also 

expressed in what has become widely known as the “Magic Triangle” of PM [22, 23]: Projects strive for producing a 

specific outcome in a defined quality within a given cost and time frame. 

The development and diffusion of information and communication technology throughout the last decades has made 

PM pay dedicated attention to IT. Kwak and Anbari [20] estimate that over the last 30 years academic publications on 

IT projects and their management amount to a share of about ten percent of all publications on PM. Being rooted in 
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general PM, IT PM still shares its fundamental assumptions. As Atkinson [23] and Sauer and Reich [24] demonstrate, 

IT PM adopts the general idea of developing a defined outcome, in this case an IT-solution, under time, budget and 

quality constraints as expressed by the Magic Triangle. This assumption is still prevalent most contemporary textbooks 

on IT PM [25, 26, 27]. Some of these textbooks explicitly account for the variety of possible IT project outcomes 

including software products or modules, a packaged software solution customized to specific business needs, the 

migration of systems, the maintenance and adaptation of existing applications, the setting up of databases, server 

installations or systems software updates to be rolled out (e.g. [28]). The vast majority of textbooks, though, center on 

software applications and accordingly deal with software projects in particular (e.g. [25, 26, 27]). Therefore, we stick to 

the example of software projects to delineate the domain of IT PM from technical development tasks involved in IT 

projects. In the case of software projects, the latter are associated with the discipline of Software Engineering (SE) as 

opposed to PM. Hence, though going hand in hand, PM and SE are addressing fundamentally different tasks and 

challenges in IT projects [29]. The interaction and differences between IT PM and Software Engineering can be 

illustrated by comparing the respective phase models as depicted in Figure 1. 
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Software 
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Figure 1. Software Engineering and Project Management 

Software development activities are traditionally structured into phase models with phases often named “requirements 

definition”, “high-level software design”, “detailed software design”, “implementation and unit testing”, and “unit 

integration and system testing” (e.g. [27, 30]). The operational work in projects is to be carried out by (technical) 

personnel whose activities need to be coordinated and supervised. Management tasks include project planning, 

assigning work to project staff, organizing the project as well as leading the team and controlling work progress. In 

addition to coordinating internal work, management in many projects also includes the synchronization with external 

partners, the cooperation with users, the communication with stakeholders as well as managing quality and risk. As 

depicted in Figure 2, these management tasks are “superordinate” to the technical development activities included in the 

SE phase model. To illustrate the differences in the SE and IT PM tasks, Figure 1 uses a typical IT PM phase model 

[27] distinguishing four phases: “initiation”, “definition (or planning) and set-up”, “supervision and controlling”, and 

“closing”. The figure also visualizes that the IT PM phases span across and extend the SE phases. IT PM starts long 

before the first line of code is written and often even before the demands on the software solution are fully known. 

Additionally, PM does not end with the delivery of a piece of software as outcome but rather extends the process to the 

take-over of the deliverable by the project customer and, if necessary, its integration into the target environment [29].  

The distinction of management tasks from technical tasks in IT projects is not only a conceptual one but also well 

supported by empirical research. In fact, studies did not find technical skills to be among the most important 

qualifications of successful IT project managers. Instead, managerial qualifications including leadership capability, 

verbal and written communication, scope management, listening, project planning, people skills, motivational skills, 

negotiation and organizational skills were the top ten qualifications [31, 32]. 
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Our short sketch of PM is necessarily simplified and as such not capable of giving a full account of the latest efforts to 

address some of the restrictions pointed out [9]. However, such efforts clearly evidence an increasing awareness for the 

scope limitations of traditional IT PM and its constricted focus on cost, schedule, and functionality [24]. 

2.2 Program Management  

Professional institutions such as the Project Management Institute (PMI), the Association for Project Management 

(APA), or the UK Office of Governance Commerce (OGC) have clearly realized the limitations of PM. As a response, 

these institutions have suggested Program Management to complement projects and Project Management. The concept 

of a program emerged in dealing with the limitations of the more common concept of a project [14]. Projects typically 

presuppose an outcome that is clearly defined in scope and quality so that PM can focus on accomplishing this outcome 

within the given resource and time constraints. Programs, in contrast, are perceived as “big” organizational 

undertakings involving a larger number of projects in support of common, superordinate business goals. More formally, 

programs can be defined as large-scale initiatives involving a set of interrelated projects and organizational measures 

that are intended to collectively realize a value. Lycett, Rassau, and Danson [33, p. 289] characterize programs as 

having a significant impact on the organization and sharing a common intention related to the corporate goals. The 

projects involved in a program are interdependent in their resources and, even more importantly, in that they share a 

common intention and contribute to achieving superordinate goals. Therefore, the full value of a program is only 

realized when the projects included are successfully implemented in combination. The superordinate business goals 

pursued are often strategic by nature [15]. Consequently, programs typically have a high impact on the entire 

organization or at least on large parts of it [33].  

Program Management (PgM) refers to a set of management tasks and practices essential for successful program 

planning and execution. Ferns [34, p. 149], in an early definition, summarizes these activities as “the coordinate 

support, planning, prioritization and monitoring of projects to meet changing business needs”. In a similar vein, Lycett, 

Rassau, and Danson [33, p. 289] define PgM activities as “the integration and management of a group of related 

projects with the intent of achieving benefits that would not be realized if they were managed independently”. Gaddie 

[35] elaborates in more detail on the challenges involved in PgM as opposed to PM, which include the balancing of 

scope between projects, the resolution of project conflict, and the prioritization of project resources with respect to the 

achievement of a superordinate business goal or an overriding (strategic) purpose. Partington, Pellegrinelli, and Young 

[15, p. 87] specifically emphasize the strategic nature of PgM which they describe as dealing with the “structures and 

processes that are used to co-ordinate and direct multiple interrelated projects that together constitute an organization’s 

strategy”. 

Table 1. Programs vs. Projects 

Feature Project Management Program Management 

Objective Bring about an outcome of a specified quality 

within defined time, resource, and cost constraints 

Achieve an overarching (strategic) goal by implementing a 

larger IT-initiative involving a set of related IT/IS projects 

Scope Single investment which is to be implemented Multiple goal-interdependent investments implemented 

through projects and accompanying change measures 

Duration Finite, predefined start and end, several months to 

one year or more 

Finite, often several years 

Manager’s role Heads the project team and represents the project  

to its owners and, if applicable, to portfolio and 

program management 

Supervises managers of the projects in the program, heads 

administrative staff supporting PgM (often organized in an 

PgM office), reports to top management 

Success Measures Narrowly defined in terms of scope of the project 

outcome, quality, time, and cost 

Broadly defined in terms of benefits delivered to stakeholders 

or the achievement of an organization’s (strategic) goals 
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Table 1 gives an overview of the distinguishing features of PgM as opposed to PM schematically. It is important to note 

that it is not sheer size that distinguishes programs from projects as sometimes assumed in the literature [34, 36]. For 

example, developing a complex software application for the public agencies and rolling it out to a dozen sites or more is 

surely challenging, but might still be best dealt with in a project setting. Some authors refer to such projects as “mega 

projects” to highlight specific risks and management challenges associated with such large projects [37]. PgM can also 

be clearly distinguished from Project Portfolio Management, which has its roots in the management of capital 

investments. Portfolio Management takes a relatively narrow investment perspective and pursues the ultimate goal of 

maximizing the risk-returns-ratio across the entirety of an organization’s projects [38, 39]. Finally, with its orientation 

towards specific strategic goals and its association with organizational change, PgM can also be distinguished from 

multi-project management, which has an operational focus on resource allocations, scheduling and day-to-day co-

ordination [40, 41]. 

2.3 IT Program Management 

The “key rationale for organizing work into an IT program is that the intended organizational benefits cannot be 

achieved by pursuing individual IT projects on their own” [17, p. 58]. Hence, IT programs “typically encompass a 

coordinated set of interrelated IT projects” [17, p. 58], which is seen as being “structured to meet goals established by 

top management regarding the use of technology” [18, p. 80]. Table 2 reports the particularities that Gregory et al. [17] 

associate with IT transformation programs (also see [42]). As basic characteristics, they point out the importance of IT 

programs for achieving competitiveness in the current dynamic business environments and the role of information 

technology as a competitive lever and an enabler of change in this situation (Table 2, rows 1 and 2). The other two 

characteristics refer to the management of IT programs: The authors assume that IT PgM has to deal with high levels of 

complexity and to ensure IT-business collaboration (Table 2, rows 3 and 4). 

Table 2. Characteristics of IT transformation Programs [17] 

Characteristic Description 

Achieving  

IT-based  

competitiveness 

IT transformation programs serve the specific purpose of increasing the IT-based competitiveness of a firm and 

are therefore often observed in competitive and dynamic business environments. Within such competitive and 

dynamic business contexts, a key mechanism for achieving IT-based competitiveness is building an IT platform 

that provides stable core operations and the necessary foundation for competing with IT. 

Triggering  

IT-enabled  

change 

IT transformation programs typically involve substantial change. A particular characteristic of IT transformation 

programs, as opposed to organizational transformation programs in general, is that this change is enabled or 

triggered by IT. Thus, in IT transformation programs, “IT” is considered a major asset for leveraging 

organizational transformation, and the changes made to organizational IT itself are considered important for 

leveraging business change. 

Dealing with  

IT program  

complexity 

Executing IT transformation programs involves the complexity associated with managing a set of highly 

interrelated IT projects and aligning individual contributions to the strategic objectives at the program level. IT 

program management can be conceptualized as an integral part of an IT transformation process, i.e., the design, 

development, and deployment of changes to IT and the organization. 

Partnering 

between IT and 

business 

Of the multiple ways in which IT functions may contribute to business inside an organization, a specific 

characteristic of IT transformation programs is that they require the IT organization to be an active partner with 

the business. The IT-business partnering perspective involves the need for IT and the business organization to be 

mutually accommodating and to adopt the mind-set that IT is an integral element to the business. 

 

At the heart of an IT program is what Gregory et al. [17, p. 57] call an “IT platform”. They use the term platform to 

demarcate IT programs clearly from IT projects with the latter having a piece of software or a single information system 

as object and outcome. The object of an IT program, in contrast, is what Ciborra [43] has described as the IT-based 

infrastructure of an organization. Such an infrastructure comprises all the prerequisites for technology-based 

organizational information and communication. These include hardware components such as computers or network 
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equipment as well as application systems and stocks of (digital) information to be processed and transmitted via IT [44, 

45, 46]. As part of an infrastructure, these components do not provide value independently but only in relation to each 

other. In other words, application systems, computers, networks, and databases have to be integrated into a coherent 

whole to have the full value of an IT-based infrastructure materialize. This is what differentiates a single IT component 

or an arbitrary set of components from an IT-based infrastructure [47, 46, 43]. 

Given its heterogeneity, it is clear why changes to and developments of an IT-based infrastructure cannot easily be dealt 

with in IT projects alone. While projects focus on single IT components, programs have to assure the implementation of 

many different (infrastructure) components at the same time and in relation to each other. Implementing single 

components calls for setting up IT projects, e.g. software development projects, database projects, and hardware 

rollouts, in combination with training or organizational change measures. These projects – as the components they 

intend to deliver – are interrelated and thus in need of mutual coordination. 

Another important characteristic of IT-based infrastructure is that it is a foundation for conducting business that 

permeates the organization and often transcends corporate boundaries, thus affecting large parts of the organization’s 

business [48]. Hence, it is not a mere technical artefact, but always related to the organization it supports and the 

prevailing practices of use. In other terms, IT-based infrastructure is “socially embedded” [44, 45, 46]. As such, it 

cannot be changed or extended successfully without giving due consideration to the business context and use practices. 

Rather, making modifications to the IT-based infrastructure requires organizational adaptations and often triggers 

organizational change. 

A third important characteristic of an IT-based infrastructure is that it is virtually impossible to build it from scratch. In 

contrast, such an infrastructure evolves over time in an organizational context. Consequently, any attempt to change an 

IT-based infrastructure needs to take account of an “installed base” as the status quo to be further developed [44, 45, 

46]. This challenge is not well addressed by IT PM that has been criticized for following a “start from scratch” 

approach. As such, it has either “ignored the influential role of pre-existing information systems” and infrastructure [9, 

p. 3] or at best has dealt with it as a constraint. 

Given the heterogeneity of IT-based infrastructures, their embeddedness into the organization, and their evolution over 

time, we subscribe to the view of Gregory et al. [1] who associate IT programs with levels of complexity that are much 

higher than those for IT projects. In particular, given the embeddedness of IT-based infrastructures into the business 

organization, IT programs have to deal with organizational change on a level that is far beyond the levels of 

participation acknowledged in the IT PM literature. This change, in turn, calls for a strong partnering of IT and business 

as argued by Gregory et al. [1]. Finally, as endeavors in both technical and organizational change, IT programs have to 

deal with high levels of uncertainty. IT projects, in contrast, premise well-defined objectives, a tightly defined (tangible) 

outcome, and clear-cut conditions (e.g. resource and time restrictions as laid out in a project brief).  

3. Research Approach 

Our study on challenges in IT program management includes five case studies from organizations that ran into trouble 

with their programs. The following sub-sections introduce our focus in studying PgM challenges as well as the case 

studies and the method for data collection (for a detailed documentation see [49, 50]).  

3.1 Research Focus 

Large change initiatives require attention by top management and much control and decision making by senior 

executives. The strategic role and transformational character of IT programs emphasize IT PgM as an executive 

function. Consequently, we define management in a focused sense of “to lead, to direct” rather than in the colloquial 

definition of “to handle skillfully” or “to work upon for a purpose”. Management in this definition includes (only those) 

activities that executives engage in as they direct organizational matters in order to achieve organizational goals. The 

colloquial definition, in contrast, is unspecific in that it denies the difference between such management tasks on the 
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one hand and technical development and administrative tasks on the one hand. Our focused understanding of IT PgM 

hence parallels in some respect the demarcation of IT PM from the more technical discipline of Software Engineering 

introduced above (Figure 1).  

Our definition of PgM also ties our research to Management Studies that informed us with the “classical” POLC 

structure for differentiating management activities in a narrow sense from the vast set of activities associated with an 

inclusive definition of management. The POLC structure, which distinguishes management functions into planning, 

organizing, leading, and controlling activities, can be traced back to Henry Fayol’s seminal work on management 

studies [51]. According to the verdict of Wren and Bedeian [51, p. 415] the POLC structure has stood the test of time in 

the history of management thought, so that recent work has rather complemented as opposed to replaced it. The 

relevance of the classification and its clarity and feel led us to adopt it in our research. 

3.2 Case Studies 

Given that IT PgM is an under-researched field, we pursued an exploratory approach, which is particularly suitable 

when a researcher wants to explore areas about which he has little or no knowledge [52]. Our exploratory research 

builds on case studies with data collected by means of document analysis and semi-structured interviews. However, as a 

single case study always focuses on a particular setting at hand, results are difficult to generalize. One way to address 

this difficulty is to include more than one case study into research. As Yin [52] suggests, multiple cases enable 

comparisons to clarify whether an emergent finding is simply idiosyncratic to a single case or consistently replicated in 

several cases. Comparing different cases can help to generalize results by looking for common or shared experience and 

controlling for idiosyncrasies. Yin [52, p. 41] calls this kind of reasoning “analytical generalization” as opposed to 

“statistical generalization”, which is used in large-scale quantitative studies. 

Table 3. Overview of the Cases 

Code Program motivation, aims, and duration Role of IT in the program 

TLC Reduce costs and improve time to market by replacing 

idiosyncratic and ill-documented legacy applications and 

interfaces.    - 2 ½ years - 

Integration of reporting applications, consolidation, and 

functional extension of accounting and reporting systems. 

TEC Consolidate financial reporting after merger; fulfill 

compliance requirements for going public.  

    - 2 years - 

Integration and standardization of IT-based infrastructure, 

introduction of standard software for core operations. 

LIT Spin-off of a technology division as an independent 

subsidiary in preparation of going public.   

    - 1 ½ year - 

Set-up of an IT-based infrastructure for the new 

subsidiary including network hardware, applications, and 

data resources. 

SUP Merging the IT-based infrastructures of two newly 

acquired businesses in a way that allows for 

organizationally integrating them into the group.  

    - 3 years - 

Integration and standardization of IT-based infrastructures 

while keeping operations alive. 

AUT Set up of an IT-based infrastructure for a new offshore 

production plant. 

    - 3 years -  

Set-up of a completely new IT-based infrastructure 

including network, application systems, and data 

resources. 

 

 

For our multiple case study research, we had access to detailed information on six programs, all having the development 

of IT-based infrastructures at their heart. All programs were also coordinated hierarchically, as assumed in the program 

management literature [33, 36]. The organizations carrying out the programs are headquartered in Germany, but do 

business on an international scale. We excluded one program where IT did not play as significant a role as we assumed 

in our definition of an IT program. This left us with a sample of five cases to analyze and compare. Table 3 provides a 
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summary of the cases (due to confidentiality requirements we cannot provide detailed information on the organizations 

involved and their resource inputs here). Cases TLC and TEC were from the information and communication 

technology industry, cases SUP and AUT from the manufacturing industry, and case LIT from the consumer electronics 

industry. The choice of our five cases followed a “replication logic” [52, p. 57] in that the case situations are looked 

upon as being similar in the way they exhibit conformable challenges. The fifth case (AUT), however, differed from the 

first four in that it was more technologically challenging. The program did not change established organizational 

practices but was concerned with setting up an infrastructure for a new organizational unit. As such, it is not an IT-

based change program in a strict sense. Consequently, we used the AUT case rather for comparing it with the other four 

programs, following the idea of “theoretical replication” in multiple case study research [52, p. 57]. 

In the first case, the large telecommunications company “TLC” saw the need to technically consolidate and standardize 

its infrastructure. Hence, the company initiated the program to revamp the heterogeneous, complex, and largely 

proprietary network and hardware infrastructure. In the second case, the telecommunications company “TEC”, which 

had undergone a merger just prior to our research, aimed to consolidate its more than 50 reporting systems into one 

integrated solution. The third company “LIT” was a business unit carved out of a large technology corporation. The 

program aimed at setting up an IT-based infrastructure for the new subsidiary that was expected to provide the IT 

services required for business operations from day one, and to facilitate reporting for going public. The fourth 

organization, the automotive supplier “SUP”, had recently acquired two smaller, specialized supplier companies. SUP 

subsequently initiated a post-merger integration program in which the integration of the IT-based infrastructures played 

a major role in realizing synergy. In the fifth case, AUT extended its production facilities by building a new plant in 

China. The program was set up to realize the infrastructure required for plant operations. 

3.3 Data Collection and Analysis 

We received access to the case data via a management consultancy. In the first two cases, the consultancy had sole 

auditing mandates. In the latter three cases, the consultancy had auditing mandates and, on top of this, assignments to 

bring dedicated PgM competence into the running programs. In all five cases, we had access to the complete 

documentation of the PgM audits conducted as well as to the program brief, the documentation of the program 

organization and management, as well as to reports on the progress over time. Moreover, in the latter three cases, we 

also had access to presentations including information on the running programs, problems, and management issues that 

arose. In addition to studying these documents, we had the opportunity to discuss and verify findings from our 

document analysis in interviews with one experienced consultant in each case (senior consultant level or higher), who 

was actively involved and had an intimate knowledge of the program. The interviews also provided us with the 

opportunity to collect additional information on the cases from the experience our interviewees made with the 

programs. For this purpose, we conducted the interviews in a narrative manner using a semi-structured interview 

guideline (see Appendix). The interviews allowed us to verify and complete our understanding of the program issues 

encountered in the analysis of audit reports and program documents. On top, we received a detailed account of the 

problems and management issues that our interviewees identified in the assessment of the programs and, in three cases, 

in their active involvement in managing the program later on. As concerns the measures taken for resolving the issues, 

we clearly distinguished between the consultancy proposals and the measures approved by the organizations 

undertaking the programs. 

For documentation, the interviewers took notes and summarized the interviews in written protocols right after having 

conducted them. Afterwards, two different researchers analyzed the protocols independently by highlighting the issues 

raised, identifying problem causes, and relating issues to measures proposed or taken. We finally summarized the 

results of our interviews against the background of the program information gained from the document analysis in “case 

vignettes” of about 10 pages per case. 

After analyzing the cases individually, we also compared the results of our analysis across cases in order to identify 

issues that were somehow “typical” for such programs [49, 42]. From this analysis, we compiled a list that we finally 

validated in expert interviews. We chose interviewees who had acquired profound knowledge about reoccurring 
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management issues in IT programs over many years as well as experience in what measures tend to be effective in 

dealing with these issues. Hence, we could justifiably looked upon them as experts in the field. Three of them were 

practice leaders from the partner consultancy that already gave us access to the cases, but of course distinct from our 

interviewees in the case studies. A fourth expert interviewed was also an IT management consultant, yet from another 

consultancy. The fifth one was the business head of a large IT program in an international logistics company. We 

structured the expert interviews along the phases of the program management life cycle to facilitate the interviews by 

giving them an easy to follow logical order and practical orientation. 

4. Challenges and Recommendations for Managing IT Programs 

In this section, we present core findings from our case studies. To present these findings in an “actionable” way, we 

again use the program management life cycle as an organizing framework. While designations may differ, the four 

stages “Identification”, “Set-Up”, “Execution”, and “Closing” are generic to most life cycle models [33] including those 

proposed by the OGC [10] and the PMI [11]. In the following subsections, we present critical management issues and 

challenges in the first three phases of the PgM lifecycle. We exclude the closing phase in the following, because the 

data we collected on what happened after program execution, e.g. evaluation of program success, release and 

reintegration of program and project staff, or documenting lessons learnt, were only limited.  

In the next three subsections, we briefly introduce the first three PgM stages. For each of the stages, we then report on 

typical issues that managers need to pay heed to in order to avoid severe difficulties and problems we observed in the 

studied programs. For further insight into our findings, we refer the reader to [50, 49, 42]. 

4.1 Program Identification 

As big moves, programs make high demands on resources that need to be justified by the benefits. Accordingly, it is 

important to weigh up the motivation and intended benefits of the program against the resource requirements and risks. 

The identification stage deals with the clarification of the purpose and objectives of a program with regard to the 

organization’s mission, goals and strategies. Justifications for establishing a program include fundamental change 

pressures to be addressed or significant business level benefits to be achieved by the program. However, repudiating the 

idea of establishing a program is also a possible outcome of the identification stage.  

Formulate and promote a compelling vision for the program 

To achieve visibility, awareness, and support, a clear idea of why to conduct a program and what to achieve is 

important. A clean-cut and compelling vision statement is instrumental for this. The SUP case, for example, suffered 

from a vision that hinted only vaguely towards a long-term organizational future and failed to give a clear idea of the 

program’s intended business benefits and value. In the cases of TEC and AUT, the program vision was poorly 

communicated to the larger organization and thus largely unknown outside the program. In effect, these programs 

experienced a lack of awareness for their importance, arbitrary stakeholder expectations, and limited support by the 

business.  

A tangible vision can also help to keep the motivation alive and maintain speed and sense of purpose. This is of vital 

importance for programs. As long-term endeavors, they deliver business benefits only with a significant time lag so that 

they are at risk of experiencing strain and fatigue during execution.   

Analyze and clarify the scope of the program in terms of reach and range 

IT programs typically reach beyond technology (or say the IT unit) in that they bring about organizational change to the 

business. Accordingly, it is essential to clarify the business scope of the program (which units or sites are affected?) and 

the scale of change to be brought about (e.g. supporting the current organization vs. transforming it). 

The program in the case of TEC affected different sites in several countries, but PgM did not pay enough attention to 

the different cultural backgrounds and specific local needs. The AUT program, in particular, neglected the specific 
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economic and cultural situation in China. Both programs were looked upon as “rollouts” of a “given” infrastructure 

solution rather than endeavors of IT-based change in specific organizational and cultural environments. This turned out 

to be mistaken, so that both programs had to make strong provisions for adapting their solution to local needs and 

national peculiarities later on. PgM in the TEC case, for example, established a standing committee with multinational 

representatives from the different sites during program execution. 

Define the business benefits to be achieved and relate them to stakeholder interest 

While the deliverance of the targeted IT-based infrastructure is a necessary prerequisite for program success, a well-

functioning infrastructure solution does not guarantee business value per se. Rather, it is the (beneficial) effects that the 

IT-based infrastructure has on work practices in the business organization that ultimately bring about the intended 

business value. Hence, it is important to state the intended business benefits from early on and to define how their 

achievement is to be measured. The business value of an IT program also strongly depends on whether the business 

welcomes the organizational changes and adaptations necessitated by the new infrastructure or not. Hence, addressing 

the interests of the business stakeholders and finding support in the business organization is equally important for IT 

program success. A good way for achieving this is by demonstrating from the outset how a program benefits the 

different stakeholder groups and how it adds value to the business. 

The programs in the SUP and AUT cases were promoted without paying due attention to the specific interests of 

different stakeholder groups. This resulted in excessive and misled stakeholder expectations that the programs could not 

live up to. The program in the SUP case, as a result, had to invest extensively in the management of stakeholder 

expectations during program execution including target group specific communication. In the case of AUT, good 

personal relationships between program representatives and line executives partly helped to align expectations later on. 

Ensure support by key stakeholders and senior executives 

Even when the diverse stakeholder groups affected by a program clearly understand the benefits, their interests and 

expectations can be so diverse that conflicts arise which cannot be mutually resolved. Implementing IT programs across 

the organization, hence, requires additional top management support beyond that of the CIO. Only with this support, it 

is possible to resolve conflicts between stakeholders and to overcome resistance. A clear definition of strategic benefits 

can be instrumental in obtaining the management support required. 

The LIT program might serve as a case in point, since it brought about organizational change to a degree that put the 

formal positions and the authority of line executives in the business organization into question. As our interviewee 

explained, “Many stakeholders involved (…) were placed high in the business hierarchy. This resulted in major political 

problems when it came to planning and implementing changes in the future line organization”.  The resistance provoked 

by the program could be resolved only in exhausting political proceedings and with strong top-management 

involvement. 

Identify the technological expertise required and look for adequate external partners on the market 

IT programs build on particular technologies and related expertise that is rarely (fully) available in-house. In fact, none 

of the organizations in our study possessed the complete technological expertise required to make decisions on all 

aspects of the IT-based infrastructure or to oversee solution development completely.  

Given the dependency of IT programs on contributions from external experts, the responsible managers paid little 

attention to selecting suitable service providers and consultancies as partners at the outset of the program. In the TLC 

and TEC cases, this omission resulted in significant technical drawbacks and failures during execution due to missing 

expertise, differing perceptions of responsibility, and mutual recriminations between providers. 

Assess internal program management competencies, support, and training needs 

In the IT programs we studied, many PgM responsibilities were assigned to line executives that did not possess 

dedicated PgM skills and experience. Key positions were staffed with IT experts who had considerable technological 
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knowledge but often lacked a strong leadership profile. The lack of PgM skills became particularly apparent in the LIT 

and AUT cases that finally commissioned an external consultancy to provide PgM training and coaching on the job as 

well as support and guidance to the internal IT executives. 

4.2 Setting up the program 

The program identification phase prepares the decision on whether to embark on an IT program or not. This decision is 

based on the questions of (I) whether there is (the need to conduct) an IT program at all in terms of strategic value to be 

achieved and change to be brought about and (II) whether the organization is capable of running the program. If the 

decision is affirmative, the program can be set up formally. Loosely speaking, the set-up phase is concerned with 

developing high-level plans on how to execute the program. This includes refining the vision and defining the program 

organization, chartering the projects involved, clarifying project interdependencies, and sequencing projects as well as 

accompanying organizational change measures.  

Substantiate the program vision with an infrastructure blueprint 

A tangible program vision can help to maintain speed and a sense of purpose during program execution as already 

mentioned (section 4.1). In addition, a clear-cut and concrete vision can contribute to a common understanding of the 

targeted outcomes and of the interplay of the program deliverables. 

The vision in the SUP case was too vague to provide orientation and guidance. The other programs, which started with 

a clearer vision, performed better and had less difficulty to find acceptance for the changes brought about. However, we 

found that simple vision statements, while providing some sense of purpose, do not automatically provide a common 

understanding of the IT-based infrastructure to be developed through the program. Additional blueprints, called “target 

architectures” (TLC) or “target operating models” (TEC) in our cases, can help underpin the vision in terms of the 

outcomes to be achieved. Such blueprints can also be instrumental in building a common understanding across different 

stakeholder groups, business departments, units, or sites as concerns what the program is about. 

Define major building blocks 

Architectural blueprints can also serve as a common reference point for the different parties involved in program 

execution later on. By highlighting major building blocks of the targeted infrastructure, they can help identify critical 

deliverables and define projects for developing these deliverables. Moreover, such blueprints facilitate the co-ordination 

of different projects and the integration of their outcomes into a common infrastructure solution.  

PgM in the TLC case defined project assignments and deliverables in broad strokes only so that managers had 

difficulties in identifying aberrations and in taking timely corrective actions later on. The same program also suffered 

from third parties working to formal contract only, without being strongly committed to the program objectives, so that 

they had little interest in committing themselves to building the overall infrastructure solution. We observed a similar 

situation in the TEC and AUT cases. A clearly defined target architecture could have helped in clarifying the 

contributions expected from the external partners and in aligning them with those of other external and internal projects. 

Devise project plans in an integrated manner and define common planning and reporting standards 

An overall program plan is a kind of master plan that gives an overview of the major program positions. These include 

internal projects, external projects and deliveries, as well as accompanying organizational change measures. As a master 

plan, the program plan is necessarily aggregated and somewhat abstract. Hence, it is important to relate it to the more 

detailed project plans, which provide insight into the deliverables, resource requirements, cost estimates, time scales and 

risks associated with establishing the program positions.  

In most of the cases that we studied, we could observe a lack of integration of the program plan with the lower level 

plans. In the TLC, TEC, and AUT cases, this lack resulted in misguided top-level estimates of cost and effort. In 

addition, managers in the TLC case had to struggle with duplicate planning efforts, unaligned plans, and unrealistic 
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project schedules, because the different parties involved in the program built their plans on divergent premises. The 

problems in all three cases were specifically severe with respect to external providers that used proprietary planning and 

reporting standards and management tools. Introducing common program and project management tools turned out to 

be an effective measure to foster better integration of program planning and reporting (TLC).  

Organize the program in detail and involve internal actors in key roles 

All the programs that we studied suffered more or less from a poorly defined program organization. The organizational 

plans did not go much beyond rough structure charts printed on slides. Roles and responsibilities lacked clear 

definitions. When assigning roles to internal managers, it is furthermore important that these have enough capacity and 

the necessary PgM competencies. In the TEC, LIT, and AUT cases, PgM responsibility was assigned to IT mangers on 

top of their responsibilities in the line organization. The TEC case where the CIO was expected to take over the 

program lead may serve as a case in point. The CIO and other IT executives in the TEC case were heavily overstrained 

with their PgM duties so that they ignored them to an extent to which the program was perceived as devoid of any 

leadership. 

Moreover, we found that assigning key PgM roles to external parties resulted in a loss of oversight and control over the 

program. In the TLC case, for example, the responsibility for change management was completely laid into the hands of 

an external consultancy that had only a limited understanding of TLC’s business. Consultants also dominated the 

program management office, which was set up to support program management and controlling. This resulted in the 

internal program managers having only indirect access to and insight into the program and its progress. Moreover, the 

consultants saw themselves more in an administrative role. They neglected an active progress monitoring and program 

controlling. Unlike this negative example, the involvement of external professionals also turned out be helpful in 

bringing in PgM competence or in assuming unpopular roles in monitoring program progress or evaluating critical 

deliverables (“bad guy”) in our programs. 

Establish program-wide management standards 

While well-defined program roles and responsibilities are fundamental for a good program organization, there is more 

to it than that. In addition, common process and working standards are important to facilitate program execution. 

Programs involve diverse parties and are distributed across different projects. Hence, common planning and reporting 

procedures (TLC, TEC, LIT, SUP), unified methods for quality and risk management across all program levels (TLC, 

TEC, LIT), and defined escalation procedures (TLC, TEC) are important for managing them in an integrative manner. 

Clear rules for conducting meetings and for writing minutes can also improve PgM effectiveness (TLC, LIT, AUT). 

Design contractual and relational mechanisms for governing external partners 

IT programs are typically very dependent on expertise from third parties. This, in turn, calls for an informed selection of 

external partners and for carefully designing the mechanisms that govern co-operation. These include modes of co-

operation, reporting procedures and co-operative learning mechanisms. Contracts as governance mechanisms should 

define the contribution of the external actors as precisely as possible to clarify expectations. Beyond specifying every 

partner’s individual contribution to the program, it is also advisable to include shared incentives for the achievement of 

the overall program success.  

Managing external partners was a major challenge in all programs we studied. In the LIT and TLC cases, the PgM 

executives had even been completely unprepared for dealing with this challenge. They had neither much experience in 

selecting and contracting external suppliers nor in supervising procurement processes. To counter these deficits, an 

external consultancy trained them in conducting tender exercises effectively and supported them in contracting 

suppliers and partners as well as in supervising contract fulfillment and co-operation. 
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4.3 Program execution 

The execution stage is concerned with supervising the implementation of the program. During this stage, the project 

managers run the individual projects involved, and PgM takes responsibility for monitoring progress, assuring and 

promoting benefits delivery, assessing risks, representing the program to stakeholders, and aligning it with the target 

business environment. The execution of a successful program ends with the delivery of the targeted infrastructure and 

the achievement of the intended (strategic) business benefits.  

Deal with scope changes actively and explicitly 

Programs always have to adapt to changing demands and conditions. This is even more the case in IT programs since 

these have to deal with ongoing technological changes and with changing business needs in parallel. However, scope 

changes might affect program delivery, so that it is critical to document them and have effects on program duration and 

cost approved. 

The cases TLC, SUP, and AUT all had to deal with significant scope changes. The programs started with a business 

demand that was only defined in broad strokes and hence needed refinement later. The requirements formulated by 

business representatives during program execution were rather ad-hoc, turned out to be unreliable, and changed over 

time. In response, measures and standards for defining and approving requirements had to be introduced during 

execution. These included the installation of a dedicated authority for verifying and approving business requirements as 

well as the introduction of formal “end-to-end” processes (TLC, SUP) covering all steps from requirements formulation 

through verification and agreement to fulfillment. 

Co-ordinate program activities across work streams 

A specific challenge in IT programs is to manage the complex interrelationships between technical projects (e. g. 

building up a computer network, installing servers, developing software) and more business-oriented projects and 

organizational change measures. In the cases SUP, TLC, and LIT, the different projects were organized in specialized 

“work streams”, e.g. for building the technical infrastructure, for developing software applications, for changing 

organizational practices and for dealing with legal and compliance issues. Defining such work streams allows for 

bundling specific (technical, organizational or legal) competencies. This advantage, however, can be offset by silo 

thinking within the work streams and by the tendency to act independently of each other. In the LIT case, PgM 

introduced dedicated mechanisms for coordinating projects and activities across different work streams including 

regular meetings for work stream leads. 

Monitor project delivery closely and approve deliverables formally 

Strong leadership requires the conclusion of agreements on what is to be achieved by the projects involved in a program 

and making clear what good project performance looks like. This in turn calls for tightly monitoring the performance of 

internal project managers as well as external service providers and suppliers. The project managers in the TLC and 

AUT programs tended to keep project problems under wraps, which resulted in major delays. TLC also struggled 

heavily with outsourced projects. These remained black boxes to TLC, so that technical shortcomings did not become 

visible until completion. Monitoring external partners turned out to be even more challenging, since these tended to 

narrowly focus on their projects without having a strong interest in the infrastructure solution and the program’s success 

in general. Hence, it was difficult to solve technical deficiencies and incompatibilities due to mutual recriminations 

between the providers. 

From these experiences, we conclude the need to define project deliverables clearly, and evaluate delivery regularly and 

diligently. This can be done, for example, by having deliverables pass quality gates before approval (LIT, AUT). Given 

that PgM lacks the technical competencies to do so, it is also possible to assign mandates for the evaluation of key 

deliverables to external experts as it happened in the cases TLC and LIT. 
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Keep program on speed 

As long-term endeavors, strain and fatigue imperil IT programs. Hence, in the absence of incentives and performance 

regimes, there is the danger that those charged with program tasks lose their motivation, neglect their duties, or even 

resign their program roles. A tangible vision can help in keeping a sense of purpose, but we found that continuous 

monitoring combined with strong performance incentives is required to keep a program on speed on the long run. 

Incentives may include career opportunities for internal project managers (SUP) as well as success bonuses for external 

providers (TLC, TEC, AUT). These bonuses, however, should not only narrowly relate to project deliverables but also 

to their larger contribution to overall program success. 

Be aware of and explicitly address cultural differences  

A major challenge across all programs we studied was to deal with different organizational cultures. The most 

fundamental barriers we identified related to the communication between IT representatives and business 

representatives. These became especially apparent in the requirements definition processes that were characterized by 

vagueness and misunderstanding (TLC, SUP, AUT). We observed particular problems in the TLC, LIT and SUP 

programs, which organized IT-related activities into separate work streams. 

On top of communication barriers between IT and business, four of the IT programs we studied involved organizations 

or sites in different countries (TLC, TEC, SUP, AUT). However, PgM did not pay sufficient attention to national 

differences and cultural peculiarities in the initiation and set-up stage, so that additional adaptation effort was required 

during program execution. Outsourcing and offshoring of IT brought additional diversity to the spectrum of national 

and organizational cultures in a program. In the TLC case, for example, the Chinese provider had a service mentality 

that lead him accept any requirement from TLC without questioning it. The provider also accepted requirements that he 

did not understand or was even able to fulfill at all.  

Promulgate program progress and report benefits on a regular basis 

The success of an IT program does not only depend on the successful development of an IT-based infrastructure alone, 

but equally on the business organization and whether it accepts and welcomes the change brought about by the program 

or not. In the programs we studied, however, the business often lost interest in the program over time due to its long 

duration and the time lag until benefits showed up. In the face of problems and delays as well as high costs incurred in 

the programs, a sense of achievement even gave way to a perception of non-performance. This happened in the TLC 

and TEC case that failed to keep close contact to the business organization as well as in the SUP case that dealt with 

stakeholders on an ad-hoc basis only. As a result, the business organizations did not feel a sense of ownership and were 

largely unprepared to take over the program results later on. In the LIT program, we observed fewer problems in this 

respect due to a more regular communication with stakeholders and the business organization.  

5. Summary 

In our research, we set out to provide a fresh and unbiased look at the challenges that managers of IT programs face. 

Our multiple case study allowed us to uncover a set of common management issues and provided us with some insight 

into measures that can help address them effectively. We presented our findings in an actionable way following the 

stages of the PgM life cycle. Table 4 summarizes our findings in tabular form. 

 

Table 4. Recommendations for Managing IT Programs 

Recommendation Explanation and justification 

Identification phase  

Formulate and promote a 

compelling vision for the 

program 

The program vision should provide a clear picture of what the program is to achieve and why. If 

such a vision is missing, programs are in danger of weak support, dissipating efforts, and of 

experiencing fatigue over time. 
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Recommendation Explanation and justification 

Identification phase  

Analyze and clarify the scope 

of the program in terms of 

reach and range 

IT programs bring technology-driven organizational change to the business. Hence, it is 

essential to clarify in advance the business functions, units, and sites affected (scope) as well as 

the extent of organizational change and transformation expected (scale). 

Define the business benefits 

to achieve and relate them to 

stakeholder interests 

IT programs provide an IT-based infrastructure to support and connect large parts of the 

business, hence affecting multiple stakeholder groups. In order to avoid resistance and prepare 

the different groups for the change, it is vital that these groups see (their) benefits in the 

program. A benefits plan can be instrumental in achieving this. 

Ensure support by senior 

executives and key 

stakeholders 

Showing program benefits to stakeholders is important for receiving their support. However, 

stakeholder interests are not always homogenous so that conflicts may arise which cannot be 

mutually resolved. Strong top management backing and support is important for resolving and 

conflicts and overcoming resistance to change. 

Identify technological gaps 

and check for market 

availability of the requisite 

technologies and expertise 

The realization of IT programs requires particular technologies and competencies, which are 

seldom (fully) available in-house. Accordingly, before selecting technology vendors, IT service 

providers, or IT consultants for a program, organizations should diligently evaluate their ability 

to bring in the required know-how to the program. 

Assess internal program 

management competencies, 

provide support and training 

Executing PgM positions requires dedicated skills and experiences that are not necessarily 

available in the standard line organization.  More specifically, they reach beyond technology 

and the expertise of many IT professionals. Hence, training and support are essential to prepare 

and enable internal managers for taking over PgM roles.  

Set-Up phase  

Substantiate the program 

vision with an  

infrastructure blueprint 

At the heart of any program vision is the IT-based infrastructure to be developed. Documenting 

this infrastructure in a “blueprint” or “target architectures” helps to make the intended outcome 

more tangible. Architecture blueprints also help in identifying and demarcating major building 

blocks and documenting interrelations between them. 

Devise project plans in  

an integrated manner 

The building blocks depicted in an architecture blueprint are also a good starting point for 

project and program planning. They help in identifying and defining the projects necessary to 

implement the major deliverables, in relating them to each other, and orchestrating them 

towards the development of the overall infrastructure. 

Organize the program in 

detail and involve internal 

actors in key roles 

A detailed program organization involves defining PgM roles with clearly assigned tasks and 

responsibilities. Without such role definitions, it is virtually impossible to fill them 

appropriately with internal staff. Delegating critical roles to external experts is not a viable 

option, even in cases where internal PgM competencies are limited.  

Establish program-wide 

management standards 

Clear role definitions are the foundation of any good program organization. In addition, PgM 

should lay down common planning and reporting procedures as well as standards for quality 

and risk management. Such standards later on facilitate the supervision of the program and the 

coordination of the projects involved. 

Design contracts and 

relational mechanisms for 

governing external partners 

Selecting external technology vendors, IT service providers, and IT consultants is one thing, 

building an effective partnership with them another. While it is important to design contracts 

diligently and to verify contract fulfillment, common incentives and additional relational 

mechanisms can further the reliability and quality of contributions from external partners. 

Execution phase  

Manage scope  

changes actively 

IT programs have to deal with ongoing changes in business demand as well as with 

technological changes and unexpectedly occurring technical problems. Such events can easily 

affect program delivery. Hence, it is important to formally document them and have their 

effects on the program duration and costs approved by sponsors and stakeholders affected. 
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Recommendation Explanation and justification 

Identification phase  

Co-ordinate program 

activities across work 

streams 

To reduce complexity, IT program activities are often organized in work streams, which follow 

different perspectives on the change to be brought about. Examples are technical development, 

organizational change, staff training, or legal matters. The activities in different work streams 

are, however, factually interdependent and in need of close coordination. 

Bridge cultural differences Given their wide organizational reach, IT programs typically affect diverse organizational units, 

sites, and countries. Particularities of IT professional ethics and a multitude of external partners 

exacerbate cultural diversity. Hence, PgM should involve high cultural awareness. In addition, 

many programs necessitate mechanisms for avoiding and overcoming departmental thinking. 

Monitor delivery closely A central challenge in IT program lies in the integration and orchestration of a multitude of 

partial contributions from internal projects and external providers into a coherent whole. Close 

monitoring and diligent quality control are essential for seamlessly integrating diverse 

deliverables and synchronizing their provision across the program. 

Keep program on speed A compelling program vision is a good starting point for creating an initial program motivation. 

However, in the absence of strong incentives and continuing motivation efforts, programs as 

long-term endeavors inevitably suffer from strain and fatigue over time. Incentives may include 

financial ones as well as career opportunities for project managers and program staff. 

Promulgate progress Given the high costs incurred in IT programs and the time lag for benefits to show up, it is not 

surprising when a sense of achievement gets lost over time. In face of problems and delays, 

programs are easily perceived as non-performing. Accordingly, it is essential to highlight and 

communicate achievements actively to both, internal staff as well as sponsors and stakeholders. 

 

The recommendations we give are still tentative and do not assume completeness. We clearly see empirical limitations. 

First, our focus on IT programs that ran into difficulties is specific. We could have equally studied IT program success 

stories, if we had access to comparable data. Second, we cannot exclude that our indirect access to the field via a 

management consultancy has biased our findings in some respect. Third, there is still some residual heterogeneity in the 

program settings, though we had selected our sample diligently with respect to the “replication logic” we applied in our 

analysis. Irrespective of these limitations, we found some support for the validity of our findings. A first set of five 

expert interviews affirmed our belief of having been able to identify important challenges that are at least of more than 

singular relevance to IT program managers. 
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Appendix. Interview Guideline 

We conducted narrative interviews with the help of the semi-structured guideline displayed below. As concerns the 

assessment of management issues in the programs (fourth topic area in our interview guideline) we structured our 

interview along the auditing dimensions applied by the consultancy to assess programs and to improve program 

management practice. These dimensions are “Leadership and Vision”, “Organization and Governance”, “Planning and 

Scope”, “Financial Management”, “Stakeholder and Dependency Management”, “Change Management”, “Human 

Resource Management”, “Quality Management”, and “Risk Management”. We stuck to these dimensions for the 

purpose of data collection and interview transliteration (for the case vignettes see [50]). However, to be clear, we did 

not use this structure for our analysis. The reason for structuring the interviews this way was that the auditing 

dimensions reflected the consulting practice of our interviewees and thus facilitated the interviews. 

 

Topic Area Content 

Initiation of the  

interview 

 Introduction of interviewer and interviewee 

 Explanation of the research (context, goals, approach) 

 Expectations, goals, and structure of the interview 

Interview partner and her/his experience  Department and position in the company 

 Experience in the area of PgM, in particular related to managing IT programs 

Information about the program and the 

consulting mandate  

 Duration of the program, team size and structure, role of the interviewee within the 

consulting mandate 

 Customer organization (industry, employees, revenue) and its business situation  

(market situation, strategy, business challenges) 

 Program description (duration, goals, structure, measures, technologies) 

 Focused mission statement: What were the core problems to be addressed by the  

program and/or the (strategic) business goals to be achieved? 

 Approach taken to resolve the customer’s problem (methods, approach) 

Issues and challenges in managing the 

program 

For each of the nine audit dimensions … 

 What does good management look like in the light of this dimension? How important is 

good management in this dimension for achieving program success? 

 Which of the management issues and challenges did you experience as most pressing 

with regard to this dimension? Give examples! 
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Topic Area Content 

Measures recommended, endorsed, or 

implemented to improve the program 

situation 

 Measures and actions to address the challenge(s) in the program implemented or 

considered for implementation 

 Success of the measure in the eyes of the customer (approved? applied? effective?) 

 Interviewee’s ex post evaluation of the measures or actions 

 Are there important challenges and difficulties in managing programs that are beyond 

the scope or the dimensions we just discussed? 

Measures recommended, endorsed, or 

implemented to improve the program 

situation 

 Measures and actions to address the challenge(s) in the program implemented or 

considered for implementation 

 Success of the measure in the eyes of the customer (approved? applied? effective?) 

 Interviewee’s ex post evaluation of the measures or actions 

Open ending  Are there further important challenges and difficulties in managing programs that have 

not been touched upon so far? (beyond the scope of the dimensions) 
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